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ABSTBACT 

The purpose of the project vas to perfect a career 
decision- Baking iodel that could be used by an adult basic education 
teacher to help the disadvantaged adult upgrade hisself educationally 
and sake a realistic career decision based upon his and his fasily's 
personal value systes; his goal decided upon, the sodel could be used 
to help his determine the best route to his selected career* The 
evaluation of the project attespts to illustrate hov the project vas 
interphased with a total adult education progras to achieve its 
objectives, and to iiprove the total progras* The evaluators visited 
the project four tises during the year for progras observation and 
review, and consultation with the project staff* The progras 
description provided is detailed and cosprehensive; the evaluators 
have placed the progras in context with sany tables of relevant 
statistical data* Evaluation is lade with reference to each of the 
project's specific objectives. Meaily 5,000 adult learners were 
served during the year, at a total cost slightly exceeding $200,000. 
The econosic level of a sajority of the learners did not rise during 
the project's duration, but the progras paved the way for future 
isprovesent through the educational progress sade* (Author/AJ) 
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PREFACE 



The diverse charaf terlstlca of potential Adult Basic Education 
clients make It essential that Innovative approaches be employed t^ 
encourage participation and achievement In education programs deirlgn^d 
to ierve t;helr needs* In ^^rd-^r to ^iro^u-e such programs « conmetcnt 
personnel I adequate physical facilities, and effective learning media 
are essential* 

Ttie Huntsvllle project did an excellent job of combining thes« 
elements In a program which served well many adylts who had not betn 
engaged In adult education before* These adults were started on the 
road toward overcoming barriers to social and personal growth Imposed 
by educational deficiencies « 

By utilising a Career Oeclslon^-Maklng Model , these adult leamars 
were provided career planning and counseling services in a flexiblei 
yet structured « way* Although the duration of this Adult Basic Educa«-* 
tlon Program was not long enough for Improvement In the economic laval 
of a majority of the adult learners to take placet the educational prog<» 
rass made certainly paves the way for Improvement in the futura. 

The local philosophy of extending educational programs to the adult 
population through admin iti;t rat Ive support i strong program laadershlpi 
along with federal i state and local funding i accounts for the high level 
of success of this innovi^r^ivii program* 
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Regularly scheduled in-service education programs provided needtd 
conctnulty to this effort. Much was added to the already considerable 
learning materials and faclLitJv^s, which were available Initially, 
Including housing for the counselors. In addition to on-site facilities, 

a mobile learaiag^4aboratory was utilized advantageously. The low cost 

■ / / 

per person served is further e^iderice that comprehensive programs ^.an 
meet the close scrutiny of tnxpayera in terms^of heneflts accrv*::d from 
educational expenditures. 

Innovative attitudes and practices of the Huntsville staff brought 
about increased enrollments and more rapid atnTSinment of educational 
goals. A combination of efforts on the part of administrative and 
instructional personnel assisted in making this program one of the bast 
of its type in the nation. It offers a model that can be used confi* 
dently in developing similar programs in the future. 

Dr. Truman M. Pierce , Dean 
. School of Education 
Auburn Unlyeraity- 
Auburn, Alabama 

July 1974 
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ABSTRACT 

Tho jiurpose of the Huntsville Special 309(b) Project, "A Career 
f)ocIs!oLi -Making Muf.lel Utilizing Adult Basic Education and Cotmseiing 
r'wr Mtu lJndt>r/rncmployeJ Adult and Family," waa to perfect a career 
jf v. tsion-mrtklni; nvodel tbat could be U8>d by an Adult Basic Edur,at.^on 
teacher to help ihe disadvantaged adult upgrade himself educationally 
and to make a rv^allstic career decision based upon his and his family^s 
perKonal value system. Once the adult has 8i.iected his Intended career 
goal, the model could be used to help the disadvantaged adult determine 
the boi)t route to reach hia selected career. 

The project was funded for the year July 1, 1971 to June 30, 197At 
and was an integral part of the total Adult Education Program operated 
by the City Board of Education, Huntsville, Alabama. It was developed 
and funded for primary impact in the Model Neighborhood Area in Hunts-* 
vllle. 

Being surrounded by an affluent society made it even more diffi- 
cult for the uneducated) undereducatedi untrained^ underemployed, and 
unemployed adult to compete for better Jobs and improve their standard 
of living. Hve.n though Huntsville offered secondary, post-secondary, 
and higher edtication, as well as vocational trainingi the disadvantaged 
adult usually found himself unable to compete in the highly technical 
sett inn* FurtherTTiore, because of the lack of assistance in planning 
and r.arner Intormation, he waa unable to avail himself of training 
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tlj.'it eotild piv^ldf vocaMonal qklll.s necess/iry for gainful oinpioytnent . 
then- \^dH no i^^Micy that offered guldanon In career declslou-mikjug to 
cucli ski I I -utituUcfa, aptitudei and motivation to prc-iuctive career 
i'lanning and a^N oiapli^^hmonts . 

I'Tinds provided through the Special 309(h) Project eniibJed these 
ndulL.^ to roceiv** guidance in career decision-inaklnj; and career atti- 
tudt dc v< Af. Ihe learners enrolled In Adult Basic Kducation, 

11 ry w(»rt'. jnt :>resteu in improving their employabillty, r],,y r.^ere 
. vS:5igned to t oo of the Ui: ee guidance counselors provided by i^ih 
project. J1ir : ccMiiK^elors maintained a minimum case ioad of 17 fanillies, 
.md hf^lped th»^* adult learner and his family learn about themselves, 
uiiLna thinking process inherent in the Career Decleion-Making Model. 

Program related activities were In several locations due to the 
Tinnv spci^ial itmnponents provided by the project. For adults who could 

oncourav^ed ti) rome to the Adult Learning Center, most of the Adult 
Basb Ldoiatl'in personalized instruction was provided there* 

The n;ol>lU^ unit instructional van, a 22-foot Winnebago, was built; 
.-'|)cclal to onmodate the needs of the van-based and home-abased adult 
learners. fU^sldes providing home-based Instruction, personnel from the 
mobile van conducted classes at the Madlsion County Jail. Adult educe*« 
tion evening; classes wece held in four locations. The three career 
counselors were housed in a portable office facility provided by the 
(Utv Hoard of Kducatlon, located behind the Adult Learning Center. 

Out si do ^MHsultants were utilised during the In-sorve training 
worl^shopH. Wet^kly meetings were held for profej^sionals and parapro- 
^♦ s^^lunaLs to dininiss problems and to assess their own individual 
pr»i^re:J.^, as w^ll as that of thf? project. 
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A t.jt.i\\ cl' '4,t)90 aduit learners were served during the year, A 
total of $203,091.00 was expended by the HuntsvilLe Adult Education 
rrogram Io^m: yenr, Tor an averngo oxpRndlture of $4j.30 per person. 
U a^lditton to Mi.> V^98, 000.00 gr^mt from Special 309(!.') funds, nuuxes 
wert? al;io iM^^H^ fi'oiv eJ^;hc idditionoi agencies. Tnl:^ commingling 
of* funds enab]^jj..l '.ho lluacsvllle Adult Education Program to offer an 
c-\paiidei |?ri>^'.ram tu the adaits of Huntsville* 

Knrol Inier.t increased in the Adult Education Program froni J, 917 
..j;.t vear tt> 690 this y.*nr, Tills included 285 adults utiJi^ion; the 
Mobile Yan and 193 adults rc*celylng career counseling' services . A 
t(»tal of 555 ABK enrollees passed the GED test. 

lUana arc already underway to continue to pers/e the adult popula*- 
tlou in Huntsvlllo. The experience gained during this project will 
enable the professional staff, parapx^ofesslonals, and volunteers to 
c ontlnup to i:nprove the services provided Huntsvllle adults. This 
comhl nation of talent and effort proved to be a successful venture In 
comp Letlns t.hi.s Spt.»cial 309(b) Project, and 1s already showing signs 
of tht same fiir the coming year. 
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INTRODUCTION 
Purpo&a 

Tliis S|'"''tal 309(b) Troicct, "A Caret'r Decision Making Model Utlllx- 
iiiji Ad'ilt Basic fvl'ication and Couivseling for the Under /Un.-'Tnp loved Adult 
.irjd c i:nJly," w.i-; rundod f ( r tha yarr 1, 1973 to Jun^ 30.. 197* , And 

vn» an lntegr.il parr of t he total AdulL Education Program operated b/ the 
City Toard of Education, Huntaville, Alabama, 

The purpose of this prtfject was to perfect a career decision-making 
model that could ISe used by an Adult Basic Education teacher to help th« 
disadvantaged adult upgrade himself eduo.ationally and to make a realistic 
career declslv>n based upon his and his family's personal value system. 
Once thtf adult i»jy stilected his intended career goal, the model could be 
used to help t\ui disadvantaged adult determine the best route to reach 
his aolectc'd (.ncrev. 

Mettiodqlpgy, . 

Thts ffnii <;valuation of the Special 309(b) Project attempts to Illus- 
trate how the projoct was Interphased with the total Adult Education Pro- 
gram to (1) achieve the stated objectives of the project as spelled out in 
th<» propos.il . and (2) improve the total Adult Education Program in Hunte- 
vltle. 

The? »,vaJuatfM-i viwited the pmiect foifr times during the yi-..ic for pto- 
graui ob-.<3rvciUoti and review and consultation with the project staff. Tht 
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publication, "Preparing Evaluation Reports, A Ouide for Authors," U.S. 
Department of Health, Education, and Welfare, U.S. Office of Educafion, 
was used aa thii primary guide for conducting the evaluation. 

The Fpjio . t iii rector, Mrs. Bobbie Walden, Huntsville City Adult" 
Edui'Mfutn Projiraiii, and her staff furnished the evaluators with data 
for the procesM evaluation phase of. the entire evaluation. Demographic 
dat>i Prom th^> 1970 U.S. Census and surveys made by the Model Cities 
A^jt^iKA in Hunt.-;7llle were -laed iu the context section of the evaluation 
fhla t tn-il evaluation consists of five major parts: (1) Introduc- 
tion, (2) ; I. text, (3) Program Description, (4) Evaluation, and (5) 
Re c omtnt" n a a t i ns . 
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n* THE CONTEXT 
The local e 

Huatsv!l]»?, located just 85 niiles north of Birmingham, is on*? of four 

r 

Alabama cities vith over 100,000 populotlon, and Is served by three major 
alrllnefl, two buslines, rallwayh and rUc Inland water docks ond river 
transportation of the Tennessee River, as well as five major highways. 
Huntsville is the Madison County seat. In the heart of the Tennessee 
V'tlley. (See map. Appendix A) 

Aithotijiji predominantly a society of highly-educated, well-paid tech- 
nlcal and professional workers, Huntsville Is a city of many dichotomlM , 
several of wtilch are discussed herein. Madison County's population 
Increased percent from 1960 to 1970. With an area of 803 square miles 
and a popJlnLJon of 186,540 In 1970, Madison County represented five per- 
cent of Alabama's total population. Huntsville, with an area of 109.1 
square miles, and a population of 136,802, makes vp 73.9 percent of the 
Madison County population, as shown In Table 1. 

As indicated by the 1970 census, 26.4 percent of Alabama's population 
is non-white, compared with only 12.5 percent In Huntsville. The Model 
Neighburhood Area (MNA) In Huntsville (See Appendix B) , however. Is 73*2 
percent black. Hie total MNA population was black. The total MNA popu* 
Lit ion was 9,464 of which 5,554 (58.5 percent) were female. 

The raciji structure in Huntsville has changed very little during 
the past decade. Although the number of blacks in Huntsville has grown 
from 10,091 In 1960 to 17,283 In 1970, the percentage of blacks In the 
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total population dropped from 13.9 percent to 12,5 percent. Table 2 
shows the population In Huntsvllle by color tor J 960 and 1970. Table 
3 shows the number of MNA rerildents by age, sex and race. 
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TABLE 1 

POPULATION IN ALABAMA, MA1U30N COUNTS, 
AND miNTSVILLi: IN 1970 



TOTAL 
1 9/0 . 

i8r.,540 



POPULATION 



URBAN 



RL*RAL 



TOTAL 



2,011,941 
146,565 



% OF TOTAL 
58.4 
78.6 



TOTAL 



1,432,224 
39,975 



% OF TOTAL 
41.6 
21.4 



Source: I'. UepartmeiU of Connnerce, Tlie Bureau of the Censua, General Social and 

Ew$.>nori.lc Cliariictorlstics , Alabama, 1970. 



TABLE 2 

HUNTSVILLE POPULATION BY COLOR, 1960 AND 1970 



TOTAL WHITE NON-WHITE 

YEAR [Wj'l'A UPN NUMBER % OF TOTAL NUMBER % OF TOTAL 

1%0 7:!,365 62,274 86.1 10,091 13.9 

1970 H;,802 120,512 87.5 17,283 12.5 



Sourcp, ' I'. S. Department of Commerce, The Bureau of the Census, General 
ScM.Ul and Economic Characteristics, Alabama, 1970. 
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TABLE 3 

Vm&tR OF MonEL NEIGHliORHnOD AREA RESIDENTS 
nV AOE, SE< AND Ri\CE IN 197.^ 



SEX ^RilCE 



0 




FEMALE 


BLACK 


WiiITE 


iiiid. > 


225 




36 I 


95 


3 to 5 




.00 


419 




6 10 iJ 


:'6; 




1321 


n3 


14 to 17 


''i60 


535 


799 


196 


to 


341 


337 


487 


191 


..-22. t>i 24 


152 


240 


285 


107 


25 f.o 4m 


583 


1021 


1153 


451 


45 to 49 


222 


354 


422 


154 


50 to 64 


550 


881 


950 


431 


65 and over 


397 


820 


750 


467 


Subtotals 


3935 


5554 


6947 


2542 


Totals 




9489 




9489 



Source: Shared Infotmiallon System, City Demonstration 
Agency, August, 1972. 



Huntsvllle, primarily an agricultural-based community during the 
early 1950' s, has developed into a complex urban society in lees than 
two decades. Although agriculture still accounts for over $30 million 
annually in agricultural income in Madison County, other business and 
industrial complexes now dominate the employment patterns in Huntsville 
and Madison County. 

The George C. Marshall Space Flight Center, local .aerospace indus- 
try, and the Army Missile Command employ over 35,000 persons. Government 
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involvement In Ihe space industry has livawi mai/V people to the hntit8~ 
viHo avi'.i'., h *v^fv»>r, la recont yt^.ars, tKori? haj.. boen .'i elowint', dowi cZ 
the space proRrani and Hiintsville and Madison Ccmit.y rc^fiJdents havt; felt 
Che (-.iJi'-r.}: ot this rednctioa phasf One third (.i.J.-'i perotpf.) or the 
empJoyed pers-;as l.ii flunf svilie are ^>iven:raeac wcrke.'.'s, while 23.1 per~ 
cent aro employed in manufacturing industries.'^ 

Tablv! 4 shows the eniployment status by aex for aJl t>ersons 16 years 
and over in Huntsvllle. Table 5 sao;:- the same data t<i;; the b1-ti> pot-- 
uladon in Huni.jvilie. Approxituacely 86 percent of ail aaies in dun 
ville, 16 years old and over, are in the labor force, while 42.9 percent 
of all feinnles in the same age range are in the labor force. For the 
blark population in Huntsville, a greater percentage of black females 
'»ra In the lahor force compared tn the total female labor fore?. Com- 
pared with the total male labor force, howev.er, a smaller percentage of 
black males (72 . 9^Mircent) are in the labor force. 

The unemployment percentage for all males in the civilian work force 
In Huntsville is i.7. The unemployment percentage for black males Is 
8.3, almost twice as high as for the- total population of those 16 years 
old and over. 

Although the unemployment percentage for black ffanulcs is higher 
than the overall percentage for ail femalea, the dltfartnce is not as 
great as that between all males and _black males. 

Table 6 Illustrates the percentage of persons in the labor force 
by age and sex. Except for the age group 65 and over, a (Jtoal'-CT per- 
-eutage of the black males, compared with all fnaies, are in the labor 

H'. H. Department of Commerce, the Bureau of the Hen^UG, Geueral 
S ocial and Kconom ic C haracteristif s, Alabama, 19/0. 
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TABLK A 

!v!P[cV)f!r!:NT STATUS OF ALl PllRSONS In .'l^/'ivf; AJi; 07ER 
HY SKX IM HUNTSVII/ut 
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TOTAL 
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A1..K 




— ■ »■ — . 
KMALF. 




NO. 




y 


No." ' 


% 


To 1 3 i u.iib K.'x ?e L* a \ i "-J 












16 Years aivl Over 


83,255 










In Labor For t 


55, ,'90 


35,895 


85.6 






lu Armed r.j-<.t» 




1,687 


4.0 




0.1 


In Civilicin Iah"»r Force 




34,121 


81.6 


V) . -' .. ^ 




Ktnployed 


51, 7:50 


32,957 


96 3 


13, Ti 


Oit . 7 


TnempJovecl 


2,315 


1,255 


3.7 


1,060 


5.3 


Source: U. S. Department of 


Commerce 


The Bureau 


of the 


Census, Grineral 



Sof!lai and Economic C haracteristics, Alaba iaa , 1970. 



TABLE 5 

{■MPLOYMENT STATUS OF BUCKS, 16 YLARwS OLD AND OVIiK 
BY SEX IN HlfNTSVILLE 



TOTAL MALE FEMALE 
[ NOL._ NO . ' no'.' X 

Total Number Persons 





16 Years Old and Ov«r 


10,027 


;,377 




5,560 


am 


• 


In Lfibor Force 


6,077 


3,195 


72.9 


2,8B2 


51.0 




Tn Civilian Labor Force 


5,951 


3,0G9 


70.1 


2,882 


51.0 




Employed 


5, 

5,474 


2,813 


91,7 


2,<>61 


92.3 


• 


Unemployed 


477 


2:j6 


8.3 


221 


7.7 



Source: U. S, Department of Commerce, The Bureau of the Cea.suo, :V.i!«r;3l. 
^9 V.^ '^"^ Economtc Cha ra cterij ti cs, Alabama , J 9 70 . 
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force in Huncsville. The reverse la true for ftjmales tn the labor 
force. For P2-64j a higher percentage of bJack fetrialns were in 

the labor foi\:.:'. 

Madison County has 6Ji percent of the Slice's total Labor force 
niul 5 percent of ihQ State's unempioymeut , Unlike JJ^3^ of the 6? 
no int. U;s la t ho St'<(;e» Huntsville's percentage oi tnc State's total 
'jiie»^p3o^'ment has not yet surpans^d its percentage of the tot^l. work 
foroe. It is interesting to note that only two of the fciT major wet- 
topolitan areas fall In this eategtty, KTmtsville an.t Ij ntg'wry. 

TABLE 6 

PERCENTAGE Of PERSONS IN THE LABOR FORCE BY. AGE AND SEX 



AGE TOTAL POPUUTION IN Hl'NTSVILLE BLACK POPUUTION IN HUNTSVILLE 
GROUP * MALE FEMALE MALE FPfALE 



16 - 17 36.9 15.8 11.8 9.9 

18 - 19 63.9 '♦9.A 56.0 .32.7 

20 - 21 82.0 59.0 69.2 $3.0 

22 - 24 92.9 59.2 83.6 62.9 

25 - 34 96.6 45.1 87.5 69.2 

j: - 44 97.0 44.6 90.3 64.2 

45 - 64 90.6 46.6 85.0 58.1 

65 and over 26.4 11.3 28.8 10.7 



Source: U. S. Department of Commerce, The Bureau of the Census, General S ocial and 
Economic: Chary te r lstlcs « Alabama , 1970. 



Table 7 shows the percentage of MNA residents employed in live 
major occupational categories by race and sex. The largest percent- 
age of the black's (41.5 percent) are employed as laborers, and over 
half (51.5 percent) of all residents are employed in this area. 

Table 8 shows the poverty status in 1969 of families and persons 
for all Income levels and indicates that 16.4 percent of the black 

O . - 8 - 
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OCCUPATION BY RACE AND SEX OF MODEL 
NEIGHBORHOOD AREA RESIDENTS 



CATJ-COHV 



MmaKcrs, Profpsstonals , Technical 



PERCENTAGES 



RACK 



TOTAL 



9.4 



lil.uk 
Mule 

White 
Male 
Fumale 

Clerir il, SaJes 

black 

Male 

I'ema le 
IVhlte 

Male . 

Fema 1 o 

Craftsmen, Operatives 

Black 
Male 

Willie 
Male 
Female 

Laborer, Service 

Black 

Male 

Female 
White 

Ma Lc 

Female 

Tarn, Other Unclassified 

Black 

Male 

Female 
White 

Male 

F^ma le 



4.y 



2.5 
2.2 

3.7 
1.0 



1.6 
6.0 

2.5 
3.2 



9.2 
3.0 

10.9 



23.2 
18.3 

5.6 



.3 
.0 

.2 
.2 



TOTALS 



7.6 
5.7 



12.3 
12.8 



41.5 



10.0 



.3 



.4 



13.3 



25.1 



51.5 



.7 



"WOT" loOT 



Source] Shared Tn formatlon Syatem , City DemonHtrAtlon Agency i August, 1972, 
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POVERIT STATUS IN 1969 OF AU FAMILIES AND PERSONS 
AND OF ULACK FAMILIES AND PERSONS IN 
UI'NrSVILLE FOR ALL INCOME LEVELS 



FAMTUES AND ~llACK FAMILIES 
PERSONS AND PERSONS 



Total Numi)fr ot' Families 35,688 :s699 

I recel"lng pubJ.lc awsiatiince 3.4 16.4 

Average, size of family 3. 65 A. 19 

No. of Families with Female Head 3»663 1,132 

I of families with female Head 10.3 30.6 

With ch, 'Idren under 18 2,649 8'')2 

With chilclrc-^n under 6 1,027 v4.S 

% in labor force 51.7 39.3 

fu'al Number of Persons 137,297 16,597 

X receiving f-ocial security 4.5 6.9 

% of persona 65 and over 4.2 6.6 

% receiving social security 70.4 66.6 



Source: U. S. Department of Commerce, The Bureau of the Census, General 
Social and Economic Characteristics, Alabama . 1970. 



families and 3.4 percent of all families receive some fom^f public 
assistance. Table 9 further indicates thu poverty status of all fam- 
ilies with less than poverty level Income. For families with less 
than poverty level income, 33.8 percent of the black families and 
19.8 percent of all families receive public assistance. 

Table 10 shows the percentage of MNA households by income level. 
Approximately 32.2 percent of the households have less than poverty 
level Income. The. largest percentage of households fall in the $4,000 
to 54,999 income bracket. 

While 30.6 percent of black families for all income levels have a 
female head of the family, 52.5 percent of the black families with laas 
than poverty level income have a female head. Approximately 39 percent 
of the black femalr 'leads of the family, for both lass than poverty 
level income and all Income levels, ar3 in the labor force. (See Tablas 

. . 87- 10 - 
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POVl'R cy STATUS IN 1969 Olf- AI.l. VAMn.. ' A>n:» PERSONS 
AND lif.ACK VAMILHiS ANt VEP.SONS •>! 'H/NKJVIlXK 
WTTfl I.V.3S TK/VN POVERTY MTi- IrlCOM]:. 



Total Number of Families 


3,154 


1,353 


% of al l. tcWiJ lt'.\i . 


8.8 


36. V 


7, tecelviug pub] h: a;js Lj-itaace 


19.8 


33 . « 


Average alzo <yi fajully 


3.97 




Mean farilly i acorae 


$1,924 


2.) 


No. oJ: Fainillej; wJ Vcniai;! He.icl 


1,349 


7?.0 


Z of foniUIe.s 'wiili itimalci head 


42.8 


52. 3 


With childreu undtr 18 


1,162 


61.3 


With children undec 6 


606 


351 


X in labor forco 


17.1 


39 


Total Number of Persons 


14,710 


6,S65 


% receiving social, socurity 


12.5 


8.1 


% of persons 65 and over 


12.9 


8.8 


% receiving so. lal security 


69,8 


63. 1 



Source; U. S. Dtn artmcnt of Commerce, The Burenu of th« Census, CanT^l 
Social and Scouomlc Charactferiatics^, Alabama, 1 970. 



TABLE 10 

PEEiCENTAGE OF MODEL liKlGKIiJRIIOQ!} XMA 
RESIDENTS BY HOUSEHOLD INCOME Lli'.VEL 



HOUSEHOLD f:STIMATED 

INCOME LEVELS PEBCENTAGES. 

$ 0 - $1,999 21. 6 

$ 2,000 - $2,999 )0.6 

$ 3,000 - $3,999 13,5 

$ 4.000 - $4,999 26.2 

$ 5,000 - $6,999 ?.'J 

$ 7,000 - $9,999 C. / 

$10,000 - $14,999 ■j. y 

$l5,OijO - $24,999 i.8 

}lhA91± •i'-.L 

TOTAL 100- 0% 



Jource: Shared 1 nf orma tlon Sy/i t«gm , City Dieraonatrated Ag«ncy, August, 19/2. 
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10 and 11). Tnhle 11 show;^ that while 39.5 percent of tha black faml- 
Ilea in the MNA have a £t.-m.j"lo hc>ad oi. the family, only 11.6 percent of 
the white faiaiiici have female bonds , 

Althoufjh the averagu annual family Incorui* in Huntsvllle was $1,859 
above the national averaivi, 8.8 percent of alJ famliies, and 36.6 per- 
cent of black tamiiles have less than poverty level income. Co.nsider- 
ini.', the affluenr.y of the total population in Huntsvllle, this fact l8 
even .ncre sljuJ t-J cant when difJcu-ssinB the need for improved ind increased 
educational opportunities for thi?. residents with lower, incomes. 



TABLE 11 



PERCENTAGE OF MODEL NEIGHBORHOOD AREA 
FAMILIES BY RACE AND TYPE 



FAMILIES 



PERCENTAGES 



Black 



Husband-Wife 
Other Male 
Female 



2A.0 
6.9 
39.5 



White 



Husband-Wife 
Other Male 
Female 



15.5 
2.5 
11.6 



Source: S hared Informatio n System, City 

Demonstrated Agency, August, 1972. 
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Tl)e Huutsvllit? P»iblic School System operates a total of 40 schools 
which Includefl: five high schools, an area vocatlonal-nechnlcal ccintar, 
nine Junior !ilgh schools, and 25 elementary schools.^ In addition to 
these scliools, a comprehensive Adult Education Program operates through 
the Adult Learning Center located on the grounds Stone Junior High 
School, The Adult Learning Center Fervss all segments of the ^pulation. 

Tables 12-15 contain data on the educational status of the general 
population, the Negro population and the residents of the Model Neighbor** 
hood area in Huntsville. These data are Intended to give a brief over- 
view of the level of educational attainment for each of these segments 
of the population and the population in general. 

The median number of school years completed by persons 25 years 
old and over in Hunf.svllle is 12.6. the highest in the state. Tlie 
median number of s.^hool years completed by males is 13.0 and for 
females 12»4. Table 12 cotnpares these figures with those for blacks 
In Huntj^vllle. Black males and females have completed 9.6 and 9*3 
median school years respectively* Approximately one-third of the 
black males have completed high school; 62.0 percent of the total pop-- 
ulatlon have four years of high school or more* Tables 13 and 14 show 
more detailed Information for Huntsville^s population* 

Table 15 indicates that 74.8 percent of the residents in the MNA 
have less than a high school education, and 16 percent have less than 
four years of formal education. The table also shows more detailed 
information about tlie educational levels of MNA residents by age groupi. 

^Educational Directory 1972-1973| State of Alabama^ Department of 
Education, Bulletin 1973, No. 1, pp. 249-250. 
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T\BLI-: 12 

MhUXAN SCllOOf. YEARS COMPLF/fEl) FOR HUNTSVIhLH 
POI'UUTION IN GENERAL AND THE BLACK 
POPULATION BY SKX ' 



TOTAL rrosONS MALES, '25 YKAl-iy FEMALE, 25 YEARS 
.^5 YE/vf'.S AND OVER OLD AND OVER OLD AND OVER 



Population in General 12.6 13.0 12. A 

Black PopiilaLioii - 9.6 9.3 

Difference 3.4 'i.l 



Source.' V S. Department ot Commerce, The Bureau of the Census, General Social and 
Economic Churarter Istlcs , Alabama, 1970. 



TABLE 13 

PERCENT OF POPULATION nY LEVEL OF SCHOOL COMPLETED 



TOTAL 
PERSONS 



Total Personn 25 and Over 69,613 

Less than five years of elementary school 4.7 

1^88 than one year of high school 17.2 

Four years of high school or more 69.8 

Four years of college or more 22.3 

Total persons 18 to 24 Years Old 13,518 

Four years of high school or more 62.0 

Four years of college or more 8.6 



Source: U. S. Department of Commerce, The Bureau of the 
Census, Ge neral So c ial and Economic Characterla- 
ticg, Alabama , 1970. 



The Special 309(b) Project, which operates as part of a comprehen- 
sive Adult Education ProKram, was funded and developed for primary impact 
in the Model Nf lKhborhood area in HuntsvUle. Tlie proposal was designed 
primarily to perfect a career decision-making model that can be used by 
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TABLE 14 



BEST COW mmii 



YEARS OF SCHOOL COMPLtrTEl) BY MACKS 25 VmS 
OLD AND OVER IN 'lUNTSVILLE SKX 



Total No, I'ersons 25 Years Old 

and rivet. 



TOTAL 



7J60 



MAL^ 



NO. 



3063 



FE^ULE 



NO. 



4097 



No, School Yoars Completed 

K.! Ocnentary School 
I - 4 Year.i 
•• 7 Years 
C Years 



194 



979- 
6V9 



84 



469 
598 
244 



2.7 



15...?- 
19 , L 



J. 10 



2.7 



509 12.6 
'■i^J 22. i 
43:) iO.7 



High School 
1-3 Years 
4 Years 



1567 
983 



640 
425 



20.9 
13.9 



927 22.9 
558 13.8 



College 

1 •* 3 Years 

4 Years or more 

Percent Hlsh School Graduates 



427 
825 

31.2 



237 
366 



7.7 
11.9 



33.6 



190 
459 



4.7 
11.3 



29.5 



Source: U. S. Department of Commerce, The Bureau of the Census, General 
Social and Economic Characteristics. Alabam a, 1970. 



an Adult Basic Education teacher to help the disadvantaged adult upgrade 
himself educationally and to make a realistic career decision based upon 
his and his family's personal value system. Once the adult has selected 
his intended career goal, the model can be used to help ':he dlsndvantaged 
adult determine the best route to reach his selected career. 

Through the use of this model, an uneducated, unemployed, or under- 
employed adult who enters an Adult Basic Education clasu may achieve hin 
educational goal, choose a career that matches bif. goals, and puroue the 
proper training with no additional expense to the educational budget* 

The Adult Learning Center in HuntsvilJe is located in the Model 
Neighborhood Area. A Mobile Learning Van was also used for home-catitttred 
instruction (Appendix C ). 

32-15- 
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TABLE 15 

EDUCATION 6i A(1E FOR MODEL NEIGHBORHOOD AREi\ RESIDENTS 



aDUOATION 



0-4 Years School 

lf^-2it Years Old 
24-'W Vfars Old 
so-Above Years 

5-7 Years Schojl 

18-24 Years Old 

24- 49 Years Old 
50-Above Years 

8-11 Years School 

18-24 Years Old 

25- 49 Years Old 
50-Above Years 

12-14 Years School 

18-24 Years Old 

24- 49 Years Old 
50-Above Years 

15-lIp Years School 

18-24 Years Old 

25- 49 Years Old 
50-Above Years 



PERCENTAGE OF 
MNA POPULATION 
( .9 ,489 ) 



.2 
3.4 
14.4 



1.1 
7.1 
13.1 



7.5 
16.5 
11.5 



8.3 
8.3 
3.8 



.9 
1.7 
2.2 



18.0 



21.3 



35.5 



20.4 



4.8 



TOTALS 



100.0% 



100. OX 



Source: Sliared I nformation System , City Demonstration 
Agency, August, 1972. 
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Sj)eclai Fac :ors 

Aanual participation in chh Uuntsviilt; Adult Edacaulon Profeiam has 
grown frcm 2S0 l«arrier<? in 1969 to 5,100 in J 974. Last year, 506 parti- 
cipants suoreii^f.fu.ily ccnapleccd requl rewenr.i^ for the iagh i?ohool equiva- 
lency otrtif icate (GKH). 

The success of the program Wiis so great that a]mcat immediately 
additional space and per«5onnel were needed. It was recognized zhc^i r.he 
high employmenL rate aiiop;> tho oJ.vk population was du(.» at Its.!;? : i^aj- 
tialiy, to thtr low level o£ e. ucal.'lonal achievement* .Bf^iag strrruonded 
by an affluent society made it even more difficult toe the uneducated, 
undereducated, untrained, underemployed, and unemployed adult to 
compete ^or better jobs and improve their standard of living* 

Mthough by any criteria, the Adult Education program of Huntsvllle 
has been, and is, a success, it was not complete because the economic 
level of the majority of the Adult Basic Education learners had not 
been changed. 

Even though Huntsville offered secondary, post-secondary, and higher 
education, as well as vocational training, the disadvantaged adult 
usually found himself unable to compete in the highly technical setting. 
Furthermore, because of the lack of assistance in planning and career 
information, he was unable to avail himself of training that could 
provide vocational skills necessary for gainful employment. There was 
no agency that offered guidance in career decision-making to match 
skills, attitudes, aptitude, and motivation to productive career planning 
and accompl Islunent. • 

It was urgent that the uneducated, under educated, untrained, under- 
employed ^ and unemployed adult receive guidance in career declBlDn-^making 
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and cnri'Of ..u. n t; udt! do'velopniont . Tlio typical olltiii -ivntjiayccl au.i.tr. das 
arcitucies rhat are not highly wuLivato.d toward seJ f-.uhlt vcw.iii. , ylf • 
devc lopmaia , and success. Consequently, it appe rr-?d ..hai. if thnse inade- 
quactcs were to t'O overcome, a prime rt?quisite vh>uIcI be a vell-deflned 
pl.»n for couniioLing to develop realJ:?tlc academic and eureer i»oals, with 
the ie3ult being employment for r.he adult. Tlie Special 309(b) Proj- 
ect was directed at thi.s problem. — 
A.^ Che learners enrolled in Adult Basic Education, if they were 
routed in uiip roving th- ir eMplcyaM.l:ity, they wtre .issigi.ed co one 
of the three career guidance counselor.3 provided by this project. Data 
concerning the clients was secured and evaluated by the counselors, who 
maintained a minimum cane load of 17 families. The counselor then began 
to help the adult learner and his family learn about themselves, using 
the thinking process Inherent in the Career Decison-Making Model. 

It was necessary to secure the cooperation of several agencies at 
the federal, state, and local levels to insure success for the Hunts- 
vlUe Adult F.ducatton Program. Funds were received from Section 309(b) 
of tlie Adult Education Act, State DepartiP-nt of Education (Adult Basic 
Education), Model Cities, Tennessee Valley Authority, and the Huntsville 
City IJoard of Education. In addition to these agencies who provided 
fluids, several agencies cooperated in making the educational program a 
success . 
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Ill, PROGRAM DESCRIPTION 
Scope of the Program 

The HuntsviHe Adult Education Program has rightfully directed 
its energies first tovard Adult Basic Education and career counsellngt 
and second toward continuing education. The admlnistra :lou iAxd the- 
btaff have attempted to keep these priorities in mind and have tried 
to develop, initiate and implement programs from this prospective. 
The total Huntsvllle Adult Education Program will be described In this 
report while zeroing in on this Special 309(b) Project. It was felt 
by the evaluators that this attempt would be the most feasible way of 
Illustrating moat completely how the project was Interphased with the 
total efforts of the Huntsvllle City System as they attempted to deal 
with their felt responsibilities for adult education. 

The purpose of this project was to perfect a career decisionmaking 
model that could be used by an Adult Basic Education teacher to help 
the disadvantaged adult upgrade himself educationally and to make a 
realistic career decision based upon his and his family's personal 
value system. Once the adult has selected his Intended career goalt 
. the model could be used to help the disadvantaged adult determine the 
best route to reach his selected career. 

Tota l A dult Education Program 

The following charts and/or tables illustrate the (1) nuiaber» 
(2) kinds and (3) characteristics of adult learners who ware served 
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by the total adult program from July ]> 1973 chrouj^h June 30, 
1974* 

Table 16 showa the nuwbei and percent of adult leaincrs in the 
Huntsville Adult Edjcatlon Program by race. This Table presents an 
interesting pir.ture since Huutsville's black population in 12*5 percent 
of the total population. This means that the Adult Education Program 
reached 2 percent ot the white population, and 8 percent of ch^ black 
population, or four times an many black^i as whites participi^ced in the 
program based upon the percentage of population. 

TABLE 16 

NUMBER AND PERCENT BY RACE OF ADULT 
LEARNERS IN THE HUNTSVILLE ADULT 
PROGRAM 





RACE 


PROGRAM 


PERCENT 



White 2760 58.8 

Black 1A26 30.4 

Othet 304 10.8 

TOTAL 4690 100.0 



Table 17 Uenonstrates adult enrollment by age group, sex, race 
and selected ethnic groups who participated In the total Huntsville 
Adult Education Progiam. 

Table 18 Illustrates the breakdown by sax of the total 4,690 
participating adults served by the Huntsville Adult Education Program 
from July 1, 1973 through June 30, 1974. 
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TABLE 18 



NUMBER AND PERCENT BY SEX OF ADULT 
LEAIWERS IN THE HUNTSVILLE ADULT 
EDUCATION PROGRAM 



SEX 



NUMBER 



PERCENT 



Male 



1926 



41.1 



Female 



2764 



58.9 



TOTAL 



4690 



100. 



Tablt 19 ahotfs the total enrollment In the Huntavllle Adult 
Education Program by school or location. 



TOTAL ENROLLMENT IN HUNTSVILLE ADULT EDUCATION 
PROGRAM BY SCHOOL OR LOCATION 



SCHOOL 

OR ENROLLMENT 
LOCATION 

School Building 

Elan. /Jr. 600 

Learning Center 3514 

Correctional Inatltute 174 

Work Site 43 

Other 359 

TOTAL 4690 



TABLE 19 



3i) 
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labia 20 shows Huntsvllle Mult Education participants prograst 
and separation data by instructional level. 

TABLE 20 



NUMBER OF PARTICIPANTS WHO: 



INSTRUCTIONAL 


STARTED AT 


STARTED AT 


STARTED AT 


SEPARATED 


LEVEL 


EACH LEVEL 


EACH LEVEL 


A LOWER LEVEL 


FROM 






AND COMPLETED AND COMPLETED 


EACH 






THAT LEVF,L 


A HIGHER 


LEVEL 








LEVEL 




1. BEGINNING 


2781 


1128 




493 


2. INTERMEDIATE 


1909 


906 


504 


726 


3. ADVANCED 








-0- 


4. TOTAL 


4690 


2034 


504 


1219 



Table 21 shows the various sources from which learners heard 
about the adult education program. 

Shown In 1able 22, In broad categories, is the number of visitors 
to the Adult Learning Resource Center. 

Mobile Van Data 

The following charts and tables illustrate the (1) number, (2) 
kinds, and (3) characteristics of the participants served by the 
mobile van from July 1, 1973 through June 30, 1974: (Data are presented 
on the total Huntsvllle Adult Education Program to facilitate the 
comparison of characteristics of all adult learners). « 



BEST copy AVAILABLE 

TABLE 21 

HOW LEARNERS HEARD ABOUT ADULT EDUCATION" 





LEARNING 
VAN 


STONE 
ABE 


STONE 
MODEL CITIES 
PREVOCATIONAL 


CAVALRY HILL 
CENTER, ABE 

AND PRE- 
VOCATIONAL 


Volunteer Recruiter 


4% 


2% 


2X 


2X 


I* If 
KaUlo 


0 


6?i 


5X 


11% 


TV 


5% 


10% 


8X 


10% 


Newspaper 


U 


23)5 


I9X 


lOX 


Teacher 


2X 


3X 


2X 


5X 


Teacher Aide 


IX 


0 


0 


2X 


Friend/Neighbor 


7X 


22% 


33X 


30X 


Family 


iX 


8X 


9X 


8X 


Poster /Printed Info 


0 


9X 


13% 


UX 


Agency Referral 


5Z 


IX 


2X 


IX 


Other 


0 


2X 


2X 


2X 


Unknoim 


3X 


13X 


3X 


6X 


Learning Van 


62% 


IX 


2X 


2X 



TABLE 22 

NUMBER OF VISITORS TO ADULT LEARNING RESOURCE CENTER 



Visitors 793 

Local Educators 230 

In-State Educators 22'/ 
* 

Out-of-Stata Educators 161 

*L ay Persons 175 



*Number lower than last year because no events such 
as "op^dn house" were held 
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Table 23 shows ths nuabtr of adults utilizing che noblls van by 

race and sex. 



TABLE 23 

NUMBER OF ADULTS UTILIZING 
MOBILE VAN BY KACE AND SEX 





WHITE 


BLACK 


OTHER 


Male 


13 


27 


1 


Female 


79 


159 


6 



Table 24 illustrates the number of adults utilising the mobile 
van by age group. It is interesting to note that a large percent of the 
adults utilising the van (home centered motivation) are young adults, 
ages 18-34. 

TABLE 24 

NUMBER OF ADULTS UTILIZING MOBILE 
VAN BY AGE GROUP 



ACE CROUP NUMBER PERCENTAGE 



18-24 


126 


44.2 


25-34 


56 


19.7 


35-44 


36 


12.6 


45-54 


20 


7.0 


55-64 


26 


9.1 


65 and Over 


21 


7.4 


TOTAL 


285 




48 
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Tabl« 25 indicates the wiiployment status of adult anrollaes 



utilizing mobile van. 



TABLE 25 



EMPLOYMENT STATUS OF .^J)ULT ENROLLEES 
UTILIZING MOBILE VAN 



EMPLOYliENl' 
STATUS 



mJMBER 



Qoployad 



81 



Unemployed 



204 



TOTAL 



285 



Table 26 indicates the number of mobile van enrolleea by th« type 
of public assistance they receive. It la interesting to note that the 
van and the program are not just for adults on public assistance, as 
indicated by the fact that a large number (more than half) of thr. 
participants received no public assistance. 



TABLE 26 



NUMBER OF MOBILE VAN EMROLLEES BY 
THE TYPE OF PUBLIC ASSISTANCE 
THEY RECEIVE 



TYPE PUBLIC 
ASSISTANCE 



NUMBER 



Welfare 

Social Security 

OAS I 

Other 

No Assistance 



65 
35 
10 
0 

175 



ERIC 



43 



26 - 



Table 27 Illustrates the annual ln:omd of adults utilising thi' 
mobile van* 



TABLE 27 

/iNNUAL INCOME OF ADULTS UTILIZING 
THE MOBILE VA>! 



INCOME 
CATEGOBIES 



IN dolijuis number 

0-1,500 255 

1,500-3.000 13 

3,000-5,000 12 

over 5,000 5 

TOTAL 285 



Table 28 demonstrates the grade level of the adults utilising ths 
mobile van* 

TABLE 28 

GRADE LEVEL OF ADULTS UTILIZING 
MOBILE VAN. 

GRADE LEVEL COMPLETED 

ON ENTERING PROGRAM NUMBER PERCBNT 

« 

Level I (1-4) 213 74.7 

Level II (5-8) 72 25.3 

TOTAL 285 100. OX 
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Table 29 shows Che major reasms the aduit learners utilizing th« 
nobile van gave for enrolling in the Adulc Basic Education Program* 



TABLE 29 

MAJOR REASONS INDICATED BY ADULTS 
• UTILIZING MOBILE VAN FOR ENR'JU.ING 
IN ADULT BASIC EDUCATION CLASS 



REASON INDICATED 
FOR ENROLLING 


NUMBER 


To get Jcb 


120 


To get a better Job 


0 


Social 


20 


S e If - improvement 


130 


Other 


15 


TOTAL 


285 



Table 30 shows the total number, by sex, of adult learners studying 

in Van or in home. 

TABLE 30 

TOTAL NUMBER, BY SEX, OF ADULT LEARNERS 
STUDYING IN VAN AND IN HOME 





NO. STUDYING IN 


NO. STUDYING IN 


SEX 


MOBILE VAN 


PRIVATE HOMES 


Male 


.30 


11 


Female 


180 


64 




Table 31 shows ths nimbor of adults utlllssing the moblls van 



who continue their education In other adult classes* 

TABLE 31 

NUMBER OF ADULTS UTILIZING MOBILE VAJJ WHO 
CONTINUED IN OTHER ADULT CLASSES 



TOTAL NO. 
UTILIZING 
MOBILE VAN 



NO. ENROLLED AT. NO. ENROLLED 
ADUI.T LEARNING IN E^TSriNG 

RESOURCE C'-aJTER ADULT CfASSF.y 



285 



Tabid 32 gives recruitment data concerning adults who are using 
the mobile van. 

TABLE 32 

RECRUITMENT OF ADULTS USING MOBILE VAN 



NUMBER OF 
PEOPLE IN 

TOTAL PROGRAM 
UTILIZED TO 

RECRUIT ADULTS 



TOTAL TOTAL NO. PERSONS 
NO. OF NO. OF UTILIZING VAN 
CONTACTS PERSONS BACK FROM 
MADE RECRUITED LAST YEAR 



A3 (includes 
35 volunteers) 



1425 



669 



92 



Table 33 shows, at the rate of one hour per week, the total annual 
hours of instruction each adult learner received via the mobile van* 



4G 
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TABLE i:\ 



mWAl HOURS OF tfJSrHUCTiON MCiJlLE VAN 
ADULT LEARNERS RECEIVED 

(1 Hour Per Week) 



TOTAi. 


NUMBER 


ANNUAL 


OF 


HOURS 


LEARNERS 


1-5 


1A4 


6-10 


38 


IMS 


38 


16-20 


.14 


21-25 


7 


26-30 


31 


31-35 


13 


TOTAL 


285 



Coomunlty agenclai and bualnessas Involved In work of adult learning 
van Included: 

Alabama State Employment Office 
Alabama State Penalone & Securitiea 
Alabama State Vocational Rehabilitation 
Alabama Lav Enforcement Planning Agency 
. Church Women United 
Huntsville Opportunity Program for Elderly 
Huntavilie Public Library 
Madison County Health Department 
Nadlaon County Sheriffa Department 

47 
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Martin Stamping & Stove 

Retired Senior Volunteer Program 

Tup of Alabama Regional Council of Governments 

Volunteers In Service to America 

Voluntary Action Center 

Opportunity Center 

Career Couns e l Ing Services Data 

The following charts and/or tables Illustrate tha (1) number, 
(2) kinds, and (3) characteristics of adult learners who received 
career counseling services from July 1, 1973 through June 30, 1974. 

Table 34 shows how those adults receiving career counseling 
services heard about the adult education program. 

TABLE 34 

HOW ADULTS RECEIVING CAREER COUNSELING SERVICES HEARD 
ABOUT THE ADULT EDUCATION PROGRAM 



ITEM 


NUMBER 


PERCENT 


Recruiter 


10 


5.2 


Radio 


18 


9.3 


Television 


20 


10.4 


Newspaper 


11 


5.7 


Teacher 


8 


4.1 


Teacher Aide 


12 


6.2 


Friend or Neighbor 


22 


11.4 


Family 


12 


6.2 


Printed announcement (pamphlet, poster. 


billboard) 21 


10.9 


Adult Education Learning Van 


18 


9.3 


Employment Service 


21 


10.9 


Armed Forces 


20 


10.4 
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Table 35 shows by race and sex the total number of adult learners 
provided with career counseling services. 



TABLE 35 

TOTAL NUKBER OF ADULTS RECEIVING CAREER 
COUNSELING SERVICES BY SEX AND RACE 



SO. RACE 

WHITE BLACK OTHEP. 

Male 44 30 2 

Female 56 56 5 



Table 36 shows, by age group i the total number of adults receiving 
career counseling services. 

TABLE 36 

TOTAL NUMBER OF ADULTS RECEIVING CAREER 
COUNSELING SERVICES BY AGE GROUP 



AGE GROUP 


NUMBER OF ENR0LLEE8 


PERCENT OF ENROLLBES 


Under 18 


7 


3.6 


18-24 


47 


24.3 


25-34 


61 


31.6 


35-44 


54 


28.0 


45-54 


14 


7.3 


55-64 


6 


3.1 


65 and over 


4 


2.1 
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Shown in Table 37 > by race, is the iiiiinbet- of years thote adults 
receiving career counseling services have iivrid in Alabama, , 



TABLE 37 

NUMBKK OF Y£arS AL'ULTS RECEIVING CAREER COUNSKLING 
SliRVlLriS HAVE LIVED IN AUD/jMA, BY AACE 



NO. OF YEi^iiS WUMER OF LEARNE'.iS 



0- 1 -7 3 3 

1- 3 5 3 
4-6 * 8 5 1 
7-10 10 16 

Over 10 70 62 



Table 38 shows, by race and sex, the employment snatus of those 
adults receiving career counseling services. 



TABLE 38 

EMPLOYMENT STATUS OF ADULTS MCEIVING CAREER 
COUNSELING SERVICES BY RACE AND SEX 





RACE 


EMPLOYMENT 


WHITE 




BUCK 




oniER 


STATUS 


MALE 


FEMALE 


MALE 


FEMALE 


MALE 


FEMALE 


Employed 


15 


lA 


11 


21 


1 


2 


Unemployed 


29 


42 


19 


35 


1 


3 



Table 39 shows tha annual Income by race and sex of adult, 9 receiving 
career countellng services* 
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TABLE 39 



ANNUAL INCOME BY ROLE AND SEX OF ADULTS 
RECEIVING CAREER COUNSELING SERVICES 



NO. OF PEQFL E 

ANNUAL WHIT E BLACK " _ I OTHER . 

INCOME MALE FEMALE ' >iALE FEMAlJi MALE FEMALE 



0-$l50Q 


11 


17 


8 


30 


$150O-$3000 


4 


13 


3 


8 


$3000-$5000 


10 


iO 


7 


8 


More Than 
$5000 


19 


16 


12 


10 



Table 40 shows m«mbershlp In civic organizations by Incoma level 
of adults receiving career counseling services. 

TABLE 40 

MEMBERSHIP IN CIVIC ORGANIZATIONS BY INCOME LEVEL 
OF ADULTS RECEIVING CAREER COUNSELING SERVICES 



NUMBER 




NUMBER OF ADULTS BY INCOME LEVEL 






OF 
CIVIC 


$0-$1500 


$1500-$3000 


$3000-$5000 


_ OVER 


$5Q0Q_ 


ORGANIZ- 
ATIONS 


BEFORE AFTER 


BEFORE AFTER 


BEFORE 


AFTER 


BEFORE* 


AFTER 


0 


69 50 


22 9 


30 


25 


34 


28 


1 


2 18 


5 16 


4. 


8 


17 


22 


2 


3 


1 3 


1 


1 


5 


6 


3 and 
over 








1 


3 


3 
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Table 41 shows, by race, the number ot people living In the homes 
of those adults receiving career counseling services. 



TABLE 41 

TOTAI. NUhQJER» BY RACE, OF PEOPLE LIVING IN HOME 
OF ADUl.TS RECEIVING CAREER COUNSELING SERVICES 



TOTAL NUMBER OF 

PEOPLE LIVING YmSEK OF ADULT LEA RNERS 

IN HOME WHITE BLACK OWlv' 



1 


16 


14 


3 


2 


18 


29 


2 


3 


25 


18 


I 


4 


27 


13 




5 


9 


9 


1 


6-8 


4 


1 




Over 8 


1 


2 





Table 42 shows, by race, the number of children of those adult 
learners receiving career counseling services. 



TABLE 42 

NUMBER OF CHILDREN BY RACE OF ADULTS 
RECEIVING CAREER COUNSELING SERVICES 



NUMBER OF ADULT LEARNERS BY RACE 

CHILDREN WHITE BLACK OTHER 



0 


58 


51 


6 


1 


16 


8 


1 


2 


13 


14 




3 


7 


8 




4 


2 


5 




-7 


4 







8 and Over 
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Table 43 shs^'s^ by race* the number of enrolleos receiving career 
counseling services who ttflVe children in school, 

lABLE 43 

NUMBER OF ADULTS RECEIVING CAREER COUNSELING SERVICES 
WITH CHILDREN IN SCHOOL, BY RACE 



NUMBER OF CHILDREN ADU LT LEARNERS BY RACE 

IN SCHOOL WHITE BLACK "OTHER 



0 


73 


68 


1 


10 


6 


2 


9 


7 


3 


4 


3 


4 


3 


2 


5-7 


1 





8 and Over 



Table 44 shows, by race and sex, the narltal status of those adults 
receiving career counseling services. 

TABLE 44 

MARITAL STATUS OF ADULTS RECEIVING CAREER 
COUNSELING SERVICES, BY RACE AND SEX 



MARITAL 
STATUS 



ADULT LEARNERS 



WUITE 



BLACK 



MALE FEMALE MALE FEMALE 



OTHER 



MALE FEMALE 



ERIC 



Married 


23 


30 


13 


28 


1 


3 


Single 


16 


6 


10 


13 


1 




Widowed 


2 


8 


1 


4 




1 


Divorced 


2 


8 


3 


3 






Separated 


1 


4 


3 


6 




1 



53. 
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The number of adult learners receiving career counseling services » 
by grade level of education at the time of entering and exiting classes 
is shown in Table 45. 

TABLE 45 

NUMBER OF ADULTS RECEIVING CAREER COUNSx-LING SERVICES 
BY EDUCATIONAL GRADE LEVEL AT TIME OF CLASS ENTRY AND EXIT 



NUMBER O F ADULT LEARNE P^^ 

GRADE BLACK " WHITE 6thV;R 

LEVEL ENTER EXIT ENTER EXIT ENTER"'* EXIT 



0 


9 




2 




1-3 


7 


10 


8 


3 


4-6 


24 


12 


41 


31 


7-9 


28 


22 


30 


16 


10-12 


IS 


20 


10 


23 


12 


1 


20 


7 


20 


Over 12 


2 


2 


2 


7 



Table 46 shows the number of adult learners lecelvlng career 
counseling services who also received veterans benefits. 



TABLE 46 

NUMBER, BY RACE, OF ADULTS RECEIVING CAREER COUNSELING 
SERVICES WHO RECEIVED VETERANS BENEFITS 





NUMBER ENROLLEES 

RECEIVING 
VETERANS BENEFITS 


WHITE 


BLACK 




OTHER 


17 


12 




0 
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Table A7 shows, by race and sex, the number of adult learnart 
receiving career counseling aorvl'-es who also recalvi:d some type of 
public assistance. 



TABLE 47 

TYPE OF PUBLIC ASSISTANCE RECEIVED, BY RACE AN£J SEX, 
BY ADULTS RECEIVING CAREER COUNSELING SERVICES 



TYPE OF RACE 



PTJBLIC 




IffllTE 


BLACK OXHER 


ASSISTAI^CE 




MALE 


FEMAI.E 


MALE 


FEMALE MALE FEMALE 


Welfare 




2 


3 


6 


24 


Social Security 




6 


15 


3 


8 


OAS I 








2 




No Assistance 




36 


38 


19 


24 2 5 


Table 48 shows 


, by race and sex 


, the major reason given by adults 


receiving career 


counseling services for enrolling In Adult Basic 


Education programs. 
















TABLE 48 




MAJOR REASON GIVEN BY ADULTS RECEIVING CAREER COUNSELING SERVICES 
FOR ENROLLING IN ADULT BASIC EDUCATION PROGRAM, BY RACE AND SEX 


REASON 






NUMBER OF AI»5L1 IMRNERS 


FOR 




WHITE 


BLACK OTHER 


ENROLLING 




MALE 


FEMALE 


MALE 


FEMALE MALE FEMALE 


To get {% Job 




22 


36 


13 


26 1 


To get a Better 
Job 




11 


13 


6 


U 1 


Serial 










1 


Self-Impzrtvement 




6 


6 


7 


14 1 3 


Other 




5 


1 


4 


4 1 
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Table 49 shows the tentative job or career objective etated by 
those 140 adults receiving career counseling services who Indicated that 
they had enrolled to either get a job or to get a better job« Uso 
ihovn Is the educational level at tliae of entry, educational level 
needed to meet objective, and whether necessary educational level .was 
met. The last two columns Indicate whether the adult learner waa 
employed, or got a better job as a result of this trainl.ig. 

Table 50 shows the total enrollment: by type of class ox prograxu 
of those adults receiving career counseling services. 

TaDle 51 shows the number of adults receiving career counseling 
services who were employed or received a Job upgrading as a result of 
the program. 

Table 52 shows the number of adults receiving career counseling 
services who were enrolled in another training program. 

Table 53 shows the number of adults receiving career counseling 
services who took the GED, and passed it. 

Table 54 shows, by race and sex, the grade leVel completed by 
adults receiving career counseling services. 

The community agencies involved in this career counseling program 

included t / 

!• Alabama State Employment Service 

2» Veterans Administration 

3« Redstone Arsenal 

4. Department of TmMioaa «ad Security 

5. University of Alabama in Huntsville 

6. Drake Technical College 

7. Vocational Rehabilitation Service 

8. Department of Health 

9. Alabama A & M University 

10. Madison County Jail 

11. Huntsville Community Action Committee 

12. Huntsville Model Cities Program 
13» Federal Job Information Center 
14. Calhoun State Community College 
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TABLE 51 

BEST copy AVAIIAB^ ^NUMBER of adults, by race and sex, receiving caresr 

COUNSELING SERVICES WHO WERE EMPLOYED OR UFGR^'XED 
A JOB AS A RESULT OF PROGRAM 



ENROLLEE NUMBER EMPLOYED NUMBER UPGRADED JOB 

White Male 17 7 

« 

Kon-Whlte Male 12 b 

Wld ce Female 16 6 

Non-Wlilto Female 16 9 



TABLE 52 

NUMBER OF ADULTS, BY RACE AMD SEX, RECEIVING CAREER COUNSELING SERVICES 
WHO WERE ENROLLED IN ANOTHER TRAINING PROGRAM 



TRAINING WHITE NON-WHITE WHITE NON-WHITE 

PROGRAM MALE MALE FEMALE FEMALE 



Manpower 5 1 '4 

University of Alabama 
In Huntevllle 1 1 1 

Calhoun Community 

College 7 4 3 

Drake Technical 

College 4 3 1 



OJT 3 1 

Alabama A & M 
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59 



TABLE 53 



BEST COPY AVAILABLE 



NUMBER FROM CAREER COl ELING PROGRAM 
TAKING AND F\SSli>.G GSD 



Total Number In Career Counseling Program 



193 



Number From Program Taking GEO 



42 



Number From Program Passing GED 



42 



TABLE 54 

GRADE LEVEL ADULTS RECEIVING CAREER COUNSELING 
SERVICES COMPLETED, BY RACE AND SEX 



GRADE LEVEL 
COMPLETED 



NUMBER OF ADULT LEARNERS 



WHITE 



BLACK 



OTHER 



MALE FEMALE MALE FEMALE MALE FEMALE 



Level I 
(1-A) 



A 



8 



Lflval II 
(5-8) 



27 



38 



19 



43 



GED 



13 



11 
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a. To incctij.'^v lIu.^ peT'ceuL^);.- ^u.r.'v. i J s cnc^ A^.K -oio;; i /u^t 
who oompletcJ '.he Dl^b . .\|U,.i'-.. .w/l:- *, ''w^ ^-j :v/en?:y ^ver 

b. 'lo Lake. tb\. .i i •: ui..-<<:t:..-j\»'i' . .'.i ^ u..'r,i,^ :,'.>v c:u^ Oi; u.^d-./.r- 
empio/vv'l .1^ i1 c M\ ■ » ii'iVx:'^. ■ne(:fi:'isn):y i:oi entry it-t.^- 
a c.-ireLri i v.»r •■if!.! * (.Ioum ! - •■. ' .1 m fo? a spuA-ific J.r.Jn^nr.ry * 

To |)rov;d.. cjt*'i^i '.-^mi^' ! i <;.^ v-"'«-:v'uvj:-i whi.cli - p'^ the I'Dt.f'^e 

famiiy .mi the K'.U:r^.;\ i;.})-.. m v 4^ r.^e cli.sadvav. . a^; ■•:.] '? .r/n I' r';. 
career f^':»rns b. MvaCion and >:r>;: .M,sc:l^ fUil i i 

. tcrni.s 1- r ^\\'. , ..>■•.••) ^ i ii 

(1) A in iTi * i^'uti ''n A^v) fA-iMiP.ri bp. prnvi.dt-:J wJ^Il U'Coi* 

(2) An tn::i'c;*»c»io of: 2{y/. Ln tur/pj oyiiieat cm: j^;b U5>--^\ra<linft over 

1972- /;i fi.^urtis. 

(3) A pofjltivc cliaaj>c in the children's attitude toward 
school and raroer pJaniiiny as ref.lei-ted by their 
attondaiK e an:! -iichlcvomen t J u schooL. 

d. To secure and train throe ^••\^•^:uv guidance, coims^iiors and two 
Adulc Basic Education loactjinrw in cht; ui^e o£ t'lje Indlviuviaiized 
Career DecifUon-MaW n.f; i.hrrrt:. 

e- To deterralnc the frMslbUM; / of Inc. l^'div^v, C 'lreo.r do'-J^ion- 
making as a part oC the Adulf: lia.sxr' Kdor.atioa curriculum- 

f . To refine and civaluatc th'i Adult Basic Educati^vu CrjTeer 
Deci:iio).v-Makiii^» Mr)d(il * Kvaluatiun waa to h^j in tenas of: 

(1) Attitudes toward carfr^r p.lanuing, 

(2) Actual nmnber of cavta^x ]\i:mi> d^rlv^A fxoxw the use of 
this model ^ 

(3) The pro^res." mado by tho coun.-^eleer, jn acUieviaf, tboir 
goal, as stipiilatcd In the inodel* 



V 

total, earner r.ounsel i.n,', pftijcf*^: i'or\*j,hii:iA of. j (1) a project 
director; (2) a t':oordlnai:()r/( 'hmih^*! r»r ; r]) ihrnii covuis'^.lorfe; (4) 
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a couaselor/teacher; (5) bIx paraprofessionaVs; (6) a secratary; 
(7) two consultants; and (8) two persons serving a.s outside third 
party evaluators. 

The following discussion of personnel acteunpted to deal with the 
following five questions related to each person or group utilized in 
the project: 

1« Wlmt kinds and numbers of personnel were added by the 
project (Including sources of finances?) 

2. What were their most important duties and activltleH? 

3« How much time did each person devote to these responsi- 
bilities? 

4. What special qualifications suited personnel to the 
requirements of their Jobs? 

What special problems were dealt with in recruiting or 
maintaining staff? 

Project Director — The Project Director had been coordinator of 

the adult education program for the Huntsville 
City Board of Education since Februaryi 1969. 
She coordinated City Demonstration Agency re-* 
lated programs. Adult Basic Education ProgramSi 
and Adult Contract Classes with industries and 
Redstone Arsenal* She also organised and 
conducted most in-service education activities 
for all staff and provided some Instructional 
assistance in personalizing and individualizing 
activities for adult learners* Approximately 
50% of her time was spent with these activities. 
She was responsible for all direct supervision 
of the adult programs and general management of 
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the project, Approxlraatul.y 50% of her time was ^ 
spent fulfilling these respousibllltiee. She 
was a full-time employee of the Hunt8va.llc City 
Board of Education and approximately half her 
salary was paid from the 309(b) project funds. 
The Project Director received state and national 
recognition for her achievemonts in Adult 
Education. She has also beau utilised at che 
regional and national level as a consultant foi 
many adult education related activities. 

Coordlnator-Counielor-- The qualifications for this position called 

for a person with (1) a Masters Degree In education 

(2) three years experience in Adult Education 

(3) twenty quarter hours of college courses In 
Adult Education and (4) two years experience and 
training in counseling adults. The person who 
filled this position had a masters degree In 
education and twelve years experience In adult 
education. The Coordlnator^Counselor's major 
responsibilities Included} coordination and 
training of ' paraprof esslonals and volunteers » 
20% of the time; coordltMxtioti of the Adult 
Learning Center and home-centered Instructional 
program, 50% of the time; coordination of 
community resources, 5% of the time; and imple- 
mentation of evaluation criteria, 5X of the time. 
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The Special 309(b) Project, provided the total 
salary for tho- Coordir\at0t"--Coun9eior , 

Counselors (3)— The qualif icfitlons for the three counaelors 

included (1) masters degree in couiu^eliag or 
three years experience as an induiitrial or 
vocational counselor and (2) the Hb»lity 
communicate with the disadvantaged adult Inainer* 
One counjelor had a bachelors dugcjti iu .:c»?i\;uni- 
cation and ove ' forty quarter hours completed 
toward a masters degree in adult edtic^tiou. She 
had five years experience in adult education 
vorkt Another counselor had a bachelors degree 
in psychology. This was his first year In adult 
education. The third counselor had completed all 
work except the dissertation for a doctorate 
in vocational and adult education. He had sIjc 
years experience in vocational and adult education. 
The responsibilities included: (1) locating and 
identifying uneducated » under educated » unemployed ^ 
and underemployed adults » 20% of the time; (2) 
counseling with adult and family^ using individual-* 
ized career decision-making ctiart^i 40% of the time; 
(3) coordinating career decision-making with 
adult basic education, 5% of the time; (A) 
surveying Job market and (jbtaiulng Job dodciiutions 
of available Jobs» 5% of the time; (5) determining 
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training ago)ncJ,e!? for job openings, 10% ot the 
time; (6) keeping pertinent ilata oh adult. 3nd 
family, 5% of the time; (7) servlny guidance 
cpeclalist for the entire aUu.lt education pirogram, 
5% of the time; (8; aaminlstariiig aptitude and 
vocational tests, 5% of the tims; and, (9) 
training part-time Adult Basic Education teac.hera 
in the uee of the individualized career d'?clMio<i 
making process, 5% of the time, ''--ifc Spccla;. 
309(b) Project provided the total aalarieb for 
the three career counselors. 

Coun»tlor-Te«ch«r--The qualifications for the Counselor-Teacher . 

included (1) a college degree in education; 

(2) experience or training in Adult Education; 

(3) experience and training in individualized 
instruction, and (4) to ha able to communicate 
and have empathy with the disadvantaged aduK 
learner. During the first five months of the 
project this position was filled by a person with 
a bachelors degree la English who had four years 
•xperience in adult education. In the latter 
part of the project this position was filled 

by a person with a bachelors degreo in English 
who had one year of experience in adult education. 

The responslbllltlea of the Counselor- 
Teacher included: (1) counseling and proc^iaramlng 
adult learners, 20% of the time; (2) instructing 
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the adult in basic skills, 40% of. the Lime; 
(3) working cloiitO.y with thu coiiuovlors ia 
developing career dt-'clsioiv-maklng skills, 20% 
of the tijne; (4) supervising paraprcf esdioaals 
and volunteers in the Adult learning Center, 
IQX of the time; and (5) coordinatlns instruc- 
tional program between the Adult learning 
Center and the honie-centered :insr:nici ion-^^ 
program, 10% of the time. The Spc:ciaX 309 vb; 
Project provided the funds for the sulary of 
the Counselor-Teacher, 
Paraprof asslonals (6) — Special qualifications for these parapro-* 

feaaionals Included: (1) attaining GED through 
the Huntsville Adult Basic Education Program; 
(2) living in the Model Cities Neighborhood 
area; (3) demonstrating ability to communicate 
and relate to disadvantaged adults; (4) demon- 
strating empathy and genuine concern for their 
fellow man; (5) demonstrating ability to Instruct 
disadvantaged adults; and (6) demonstrating 
mechanical ability In the learning lab setting* 
Six paraprofesslonals were utilized in the 
project 9 three of whom worked part«--time* One of 
the part-time paraprofesslonals was an e:;**- teacher 
who was working on a Masters Degree in Guidance 
and Counseling, nurcu or the paraprof es&lonola 
prepared for and attained the GED through the 
Adult Education Program. Two paraprof essionals 



lived in the Model Nod >ihl^ot hood are.^. Another 
paraprof easional had ore yenr of colisg^e cind ona 
year's experience as an aide, l\^o par-inrof nsslonals 
were high school graduates. 

Each patnprof asslonai vas triiimrd tor 
specific duties to make proticLent specialist^: 
in ai". least two of the foilowiaj; i^ireast (1) 
individualizing Instrviction; t2) duplicating and 
organizing a^vSterials; (3) doing irilnor rfpr J.rs on 
equipment; (4) setting up and checking equipment 
and supplies; (3) keeping records and fil^^s; (6) 
taking inventoriaa and ordering materlalSt and 
(7) acting as a receptionist. The full-time 
paraprofesslonal on the mobile van obtained her 
GED at the Adult Learning Center. She also 
lived in the Model Neighborhood area. 

Many special in-service activities were 
carried out in maintaining these staff members. 
After selection vas completed, a two-week 
intensive training program was Implemented for 
the paraprof esslonals. Major topics dealt with 
in the first week of the sessions were: (1) 
orientation to general policies and procedures; 
(2) characteristics of the dli^iadvantagcd adult 
learners; (3) teaching methods and materiaJn 
for adults; and (4) use of equipment. 

During the second weak^ the paruprof esslonals 
received on-the-job training in Instructing 




adults In the learning lab and houui-^centered 
settings. The paraprof essionai ?:oing J.nto the 
home was accompanied by a profess Lonai adult 
teacher during the training phase and the para- 
professionals worklniji in Lhe learnxxig lab 
performed under the supei'vlnion of the learning 
lab specialist* 

At contliiuous in-service t:rainxnii c^easicns 
every Wednesday a;:ternoon, the parr.na:ul:esHiox^^l& 
met with the professional staff to discuss common 
problems. This activity was v^lewod aa a ujajor 
motivator for these persons und assisted in 
holding these paraprof essionals in the project. 

Salaries for these persona were paid through 
the Special 309(b) Project. 



Secretary— The secretary was a ful.l.-t^i<ic employee at the Adult 

Learning Center and was familiar with the total 
Uuntsvllle Adult Education Prograiiu Her salary 
was paid from the Special 309(b) Projects 

Consultants (2)--TWo major consultants were utilized by the project. 

One consultant wab an associate professor in the 
Department of Vocational and Adult Education^ 
Auburn University « This consultant has worked 
most of his career in adult work and has received 
state and national recognition for his contrlbu*- 
tlons. 
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The other consultant was an area supervisor 
with tho State Department of £ducat:ion in Alabama. 
He too, has received much recognition ^or his 
outstanding work In adult education. 

These consultants assisted In plannlrig and 
conducting workshops for the paraprofesslonalst 
volunteers 9 and the professional workers. They 
aleo a&slbted In the process evaluation of tae. 
project. 

Adult Basic Education funds were used for 
peylng these consul tants. 

Outside Third Party Evaluators (2)~The third party evaluators vera 

the Director and a Research Associate of th?. 
Occupational Research and Development Unit at 
Auburn University. Both have Doctor of Education 
Degrees. These evaluators have conducted third 
party evaluations for numerous educational 
projects over Alabama during the past four years. 

The evaluation team made periodic visits 
to the Special 309(b) Project for monlterlng and 
evaluation purposes throughout the year. 

Funds for the evaluation were paid from the 
Special 309(b) Project. 

Organisational Detail s 

The Special 309(b) Prozac t» ^^A Career Decision Making Model Utlll« 
sing Adult Basic Education and Counseling For The Under/Unemployed Adult 
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and Family", was funded for twelve roonthtK, July 1, 1973 through June 30, 
197A. This report Is a final evaluation at- tht rcsull.8 of the project 
through Its duration. 

Locations of Program Act l/ltles and Phyaical Arrangements 

Program related activities were In several locations due to the 
many special components provided by the project. 

For adults who couJd be encouraged to come to tha Adult ^:^.ar yn)g 
Canter I most of the Adult Bas^lc Education personallsf -id ia6tni?:tio;i was 
provided there. The Adult Learning Center was remodeled tti meet the 
needs of the personalized adult program at the expense oi the I'ennessee 
Valley Authority and the Huntsvllle City School System. 

The learning lab contained three medium-size rooms with furniture 
arranged for group work and group discussion. One largo room was 
equipped with Individual study carrels adapted for all types of audio*- 
visual Instructional aids. One small office for the receptionist and 
one medlum'-slze office for the Project Director was incorporated into 
the physical arrangf asnts of the Adult Learning Center* There also 
existed a small materials and supplies workroum for materials printings 
assembllngi and storage. The Adult Learning Center was expanded from 
its original capacity of 25 learners to accommodate 100 adult learners 
at any one time. There were also three rooms used for large group dis-- 
cussion during the day. One room was used for a daytime > five days a 
weeki Neighborhood Youth Corps contract class, llie discussions were 
conducted by the volunteers and the learning center staffs On .Monday 
i.nd Thursday nights of each week» the rooms were used for the English 
As A Second Language (ESL) classes. 



The Adult Learning Ceatei and the Mohtlfc iicaruing Van wij»re equipped 
with a wide array of niatcirials and equipmevit* Sp^'ol.^.! j09(b) I'uiKts, 
and monies from Adult Basic Education, State Department of Educai-.lon, 
were used to purchase these manerlalH and the equipment. 

The mobile; unit Instructional van (a Wlnaebaj^o) was purchased 
through funds from the Special 309(b) Project. The van was built 
special to accommodate the needs of the van*-based and hoa^o-based adult 
learners. The van was so organized that it could accoinniodat:e 12 adult 
learners and three instructors at one time* Adequate fitorage spaue 
was available for materials, books, and audio-visual materials. The 
total van measured 22 feet in length and 8 feet in width and war air 
conditioned, which was a necessity. Besides providing horae^^based 
Instruction, personnel from the mobile van conducted classes at the 
Madison County Jail. 

Evening Adult Education Classes— The evening adult education clasoes 

were held in four locations. These were Stone Junior High School, 
which was on the same campus as the Adult Learning Center ^ Cavalry 
Hill School, Drake Towers (a predominantly black retirement home), 
and the Adult Learning Center. 

Counseling Facilities—The three career counselors were housed in a 
portable office facility provided by the City Board of Education, 
located behind the Adult Learning Center. The 32* x 18* stntcture 
had two small semi-^privatej rooms and a large open area. One of 
the two aeinl-prlvate rooms was used as a covinaolora office and the 
other used as a counseling room* A telephone wau provided for 
telephone counseling and regular counseling functions. 
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Review and Planning--Every Monday inoruini;; ihn threti r.oim,-;elora met: for 
planning and review of the program. K'/eiry Wcd).;.i.'^:day ai'teriioon the 
Coordinator-Counselor met with the CouaseJor-reacher at;d tho para- 
professionals for review of the pro^;ranj and to make plans for 
program adjustments. Weekly meetings beiwcun the Coordi^iator- 
Counsel' c and the Counselors wore hexu for direction vol prociam 
ad jus tments. 

• The %.wo consultants were oojitinuuualy involved in tut; pvc:]4?ct. 
After each vUiil^ tiie project staff met with the .ouhui;. ir.Lfj to 
review the project and plan program adjustments. evaluation 
team visited the project four times and revlcxoivd thujr findings 
with the Project Director and counselors after each visit. 

The following change<3 or decisions were raadc based on these 
periodic project reviews: 

(1) System-wide in-service meetings were held in the Learning 
Lab enabling other ABE teachers to become aware of the 
career counseling program* 

(2) Additional occupational information was gathered from 
private Industry for diversity of types of information.. 

(3) Additional items were added to the data sheet l;ept 
on each client. . 

(4) A counselor was assigned to each of the evening programs 
for clients unable to come to the Adult Learning Center. 

(5) Greater utilisation was made of the State En^ploytpfint 
Service In finding employment for clients who have 
reached this step In their career decision-making process. 

(6) Career counselors were used in the regular terruitment 
drives. The counselors recruited for the total Adult 
Basic Education prograia as well as the career counseling 
project. With these additional personnel, the recruitment 
endeavor was extended to cover wider areas, 

(7) New enrolleea in the Learning Center in need of career 
counseling were referred to the career counselors. 

(8) A career counselor was assijaind to work with the classes 
held In the Madison County Jail* 
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In-Service Training— *A series of In-servJoe traininj; sesslono were 
carried out for those involved in the projact, 

The Project Director met with the projecc consi^lcant aivi 
developed and initiated a two-d^y workshop tor the pxofvjfisi<...jl project 
personnel for orientation and procedural purposes? . 

During the first week of the project, iiv Slavic:: training 
was provide'! for the counselors to orient them to tna Adult Basic 
Education program and the project proposal. Tiil.o uas carried out 
with the assistance of one of the consultants, ch^i iicj. cc Director, 
the Director of the Learning Lab, and the Director of the Vocational 
and Adult Education for the city school system. 

The second and final weeks of in-service for the career 
counselors involved the proposed use of the carear decision-making 
process and becoming familiar with some of the community agencies • 
One of the consultants and the Project Director worked with the 
counselors on the use of the career decision-making chart. From 
a list of community agencies provided by the Project Director» 
the career counselors visited with the agoncy heads in order to 
gain knowledge of the functions and services of their respective 
agency* 

An in-service training session was held with the Counselor-* 
Teacher in order to orient this person to the career dexl^lon- 
making project. The Counselor-Teacher and paraprof essionals also 
were provided with In-^service training so that they would Lnow the 
objectives of the project and their role In the project. 

All project parsonnal attanded a regional Adult Basic 
Education workshop held by tha State Departtnant u£ Education. 
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Ac tlyl t^ifeg ^and viceB 

The activities and b.:rvlces of the Speci/il J09fb) Project wf^re 
centered around extending the career d<ssc 1^:1 on-making concept tc the 
under /unemployed adult and family. The accompllelraient of the objectlvea 
of the project was dependent on the following list of major services 
and activities; 

(1) Recruitment of adults for career declsloa-raaklng. 

(2) Initial counaellng, interviews and assessmoit of v'^r(?.vvect:*vc 
cliunts. 

4 

(3) Motivation of clients to facilitate career goal cetttlug. 

(4) Orientation of clients uo occupational information and 
career decision-inaklng processes. 

(5) Interest inventory and aptitude test administration. 

(6) Utilization of community agencies for facilitating progress 
of clients in reaching career goals, 

(7) Obtaining and setting up office facilities for use by 
the career counselors* 

(8) Maintaining services of the Adult Learning Center* 

(9) Maintaining services of a Mobile Learning Lab to take adult 
education career counseling into the neighborhoods. 

(10) Recruitment of adults into the adult education classes « 
especially those adults in the Model Neighborhood Area. 

(11) Testing procedures and analysis of results to Identify 
the educational level of clients. 

(12) Orientation of new enrollees at the Adult Learning Center. 

,(13) Providing career guidance materials for the learning 

resource centeri with adequate materials designed to meet 
the needs of adults at all educational levels. 

(14) Previewing and selecting new instructional materialSi aids, 
and equipment « 

(15) Recruiting and training adults to seiive as volunteers and 
paraprofessiouals. 




(16) In-service orientation of prc^f esiii.oi.aL r-^r.a.;.f maiuhcrs, 
parnprof ass Lonals mid voiuuc<i^ii r-j - 

(17) ContJut»e':i in-sfcrvlce traJniav, for vol.uivoe^-Hi, \.nr:^.pro- 
fessiouals and professional si ait. 

(18) Providing personalized learning eyv-rivnccs i'or edch Hc;aJt 
ii\ cha adult educattlou program. 

(19) If'iStriblishing a working relationship with Mod^.-T ri:l.i:ie.s^ 
Neighborhood Youth Corpi Top of Alabama Kegionai Cuuiuiil 
of Governments (TARCOG) , TennosHiee Vallery Author:».t:y (Tv A) , 
local business and Industry, and other local tiguiviieu tr> 
provide both financial support and resource p?^rsouunJ« 

(20) Contii.viing on--going public relations progr^a. 

(il) Conducting numerous orientation sessions fox l')C<d., t-tate 
and regional visitors to the Adult Learning Center. 

(22) Visitation to other vocational facilities and adult educa- 
tion programs. 

(23) Obtaining consultant and evaluative assistance. 

(24) Program planning » implementation and process evaluatloni 

The following narration discusses each of these activities and services 
In more detail. 

Since the Special 309(b) career counseling project was new it was 
necessary to actively recruit clients for the proj^tct. Thi^ was carried 
out In conjunction with the regular recruitment effort of the total 
adult program* The three career counselors assisted in recruiting door*- 
to-door> with special emphasis placed on the Model Neighborhood Area. 
The Mobile Learning Lab served as the auclctus for the recruiting effort: 
every eight weeks « Prospective clients were Informed of the special 
career counseling program and offered counseling service. Vlien the 
program initially started, learners who were alroaJy eniolled in the 
Learning Center were informed of the project and thoee interest.f.*.d were 
referred to the counselors. The effort also Juvolved rcw:raitmei\t of 
friends and relatives of enrolled adults and thorough follow-up of. 
referrals from comiMnlty agencies. 




Interustod cLionts who came in I'or uare^^jt counseJing Wure gtveu 
an intake interview. This was donci in urdar to, (1) >;atUn' back-ground 
information on the client and his family > (2) iDtlu ci:.?sebsmeut of 
pa«t work experience or activities that could be Uiilated to work (for 
/tTiose who hadn't workeid before), (3) establit^h rjpport with the client, 
(i) define career to the client and (5) establish a "ne^zt step*' for 
the cilt^nt* 

One of tho primary factors in a prograra of this typo :ias m^rlvating 
the client fc-o that he could veacu hi,'-; Lull potential. Vb;. ..o;....e.;.jra 
helped the client and his family learn about theiT^se;.vofi, a.'riiAp, the 
thinking process inherent in the career decisions-making model* This 
led to the client asking himself, (1) Who am I?, (2) Where im i going?, 
and (3) How do I get there? « The regular counseling se.Jsions that were 
held with each client were also a factor In getting the client to 
continually work toward setting and reaching goals. For those clients 
enrolled In the adult education program, learning experiences were 
designed so that they could accept moat of the responsibility for their 
own learning. They also established their own objectives. As they 
gained confidence In themselves, their attitude toward learning and 
career goal setting changed* Their self-concepts, goals and aspirations 
took on new and greater meaning. 

0th r factors contributing to the motivation of clients were: 

(1) The utilization of adults from all segments of the population 
to recruit, especially in the Model Neighborhood Area. 

(2) Counselors, Instructors and paraprof eBsionals actually going 
into the homes of the adults. 

(3) Kncouraging the client* a family to ^tit involved in the 
whole process. 

(4) t:ncouraging clients who could benefit from and needed adult 
_ education, to enroll at the Adult Learning Center • 

(5) The opportunity for clients to take part In small yroitp and 
IndividuaL discussions. 



(6) The chance to talk to and work vrlth oLhtu cHentb with aimilar 
backgroandst 

(7; Cvoimnunicy iiwolveioeat and support. 

In order for a client to make an Inteiligent decision Mt; to a 
career and »snt goals it was necessary to have an information hi)Bi^ \:io\n 
which to proceed. Through the use of commerc La Lly prepared ui^teruil, 
clie»nt>5 wi?re given an opportunity to iixplore varloua occupationa- -iach 
<>i i Upation waij viewed in terma of the vocational preparation needed ^ 
g^mural edacalion requirtun»jrits, ou*iook for einploympnt, placftt; 
empioyment, its relation to prior exptjrience of the client, oarnlngs and 
pr^;bable guographic Location of jobs. 

To provide a wide range of material on occupations, over 1600 
companies were contacted* Each company was asked to contribute material 
about occupations within their organization^ and over 300 responded. 
Knowledge of occupations was essential to the complete and rrop<;ir 
utilization of the career decision^^making model. 

In order to determine goals » assess barriers » determine alternatives 
and begin a program to reach goalSi it wan first necessary to orient 
the client to the process of making a career decision. As mentioned 
above I an integral part of the process was knowing about careers. However 
without a complete appraisal of all factors involved in the career 
decisioui it was difficult to reach a satisfactory decision. Each 
client was assisted in reaching a decision and/or modifying and changing 
decisions through the use of the career decision-makxng model* 

Some of the tools used In the decision'-making process included 
various interest and aptitude tests. These were especially useful 
where the clit*nt had little or no idea as to kinds of occupationis he 
or she might want to enter. The State Employment Service cooperated 




la aJmini'sLorliig the Gaueral Apt:ll;ud>i TcwL BaLi.ei-y vox in-inv o\ thu 
clients. The interest testa, or inventOirius, wer^i ust^^ iv ooxijuactlon 
with other iactors as a part of the total process, litwh i. Uent was 
appr3lGed of the fact that a career doclslDn .^houlrl be an evolving proceas 
aad nut a o{ie--t:iine decision. 

The coimpunity agencies in Huntsville provJdiid oxLclUnit suppurt, 
where iu?.eded, for clients to reach their career goals. Xhc Stc^to 
Kmployment Service as^iisted in aptitude testing, iob placvaieiii ylaceuienl. 
vW- ollent.s in training prograr -j ywxi jx their authority ^^ivl roi ' :i of 
oorr.ons' to tha Learning Center. Without thii, coord huu-GJ of.l:iuc many 
clients could a:.t have begun their career programs. - L0C.C4I and area 
post secondary schools provided information on their proy^ramti and 
provided assistance when needed. The Lions Club provided fur e/o 
examinations and glasses for three clients who needed this service. 
Vocational Rehabilitation provided medical* psychological and main- 
teuaiice services for several clients. The section on community in- 
volvement lists all the agencies which provided assistance to the 
project. 

Adequate facilities and trained personnel arc necessary in any 
program. In order to provide housing for the counseling program, it 
was necessary to obtain facilities suitable for this purpose. This 
was accomplished by obtaining a portable building. The counselors 
utilised this spacia for counseling offices and as an area to display 
occupational information. 

The Adult Learning Centar could serve approx hnately 100 pwple 
at one tine. The Center was capable of facilit.UlnK individual and 
small groap.^ learn 1^^ The Learning Centac was staffed with 

two full-time professional instructors, seven paraprof csslonals, and 



five volunuoets. The Center was open from 8;00 a.^Ur to 9:00 p.©. on 
Monday, Tuesday, and Thursday, and from 8:00 a*[tu ::o 3::10 p.ia- on 
Wednesday and Friday. From September 1973 throufih June l:S^7h, 2,989 
adults attended t.he Adult Learning Center. The Learning Ccntev vas 
air-condltloncd and was designed to meet individual and ^rouj; needs o^ 
adultfl. 

In ordtjr to serve those aaultei in the Model fi.olghborhood Ar^^a 
who would nut or could not atlc-iid classes or coun8ell)>7j so.ai:!* . 3 at 
the Learning Cwnter, it was nec<5bsary to take adult odui jr^/jn Into . 
their homes. A Mobile Learning Lab (an air-conditioned Winn^abago Van) 
was maintained for the purpose of providing home-centered instruction 
and counseling. One professional teacher, two paraprof easionals, and 
often a career counselor , traveled with the van and conducted classes 
and counseling services in the Model Neighborhood Area. Tlie van was 
designed to accommodate 10 to 12 adult learners. Some adults preferred 
to work in the comfort of their own homes i so the van staff would take 
the equipment and materials into the home. Perhaps one 0/ the greatest 
motivational factors in this aspect of the projer.c was that teachers 
and counselors went into the homes of the adults in the Model Neighborhood 
Area and showed a genuine interest in providing assistance. Also» 
the retention rate for learners utilizing the van Increased* The van 
served an average of 130 adults each week. Once the adults had 
experienced success with learning 1 they were encouraged to go to the 
Learning Center « where progress was faster and where they had opportun* 
ities to talk with other adults who had similar backgrounds. 

The services of the van were utilized In the Lincoln Community, 
the Madison County Jail| and other surrounding areas, in ridditlcn to 
conducting classes on the vani it was also uacd for recruiting purposes.' 




RoorulLers would utilize the van as a point of operation from which 
to cover a part of a neighborhood. Six-hundrt. J and :.i>:tv nine (669) 
adults were rer.ruited by the van recruitment prncedarL*. 

A third uption was available to aduits in the Modex Neighborhood 
Area. For those adults who could not attend clasHOii at i:ht: Adult 
Learning Cetiter, or take advantage of the mobile van, evenxug and day 
time volunteer classes were conducted in three addliionai locations. 
All at these locations were within t^e Model Neighbor] ood Ares. ej<iStt36 
wore conducted at Stone Junior High School, Cavalry Hili School, and 
Drake Towers (a predominantly black home for the aged) . During the 
months of September 1973 through May 1974, 623 adults were enrolled in 
these classes. A staff of 27 part-^time employees participated in this 
phase of the adult program* 

Many of the classes conducted in these schools and community 
agencies allowed adults to enroll in one or two courses at night. 
Some of these courses were seasonal » such as income tax preparation, 
Christmas decoration and candle-making; however, the recruiters tried 
to identify and offer those types of courses which wuld further 
personalize the individual's needs. The materials for all classes 
conducted outside the Adult Learning Center were carried to the 
location from the Adult Learning Center by the paraprof essionals and 
volunteers* 

The Adult Education program was approved by the Veteran's Adminis- 
tration During the past year» the Center enrolled 69 vetsrans with 
approximately 50% being part*- time « Several veterans attained the GED 
certificate, which qualified them to go on to a po&;t--secoiidary school. 

Une of the function^ relating to the aucccss of the project was 
the recruitment and training of volunteers and p-iraprof essionals to 
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work with the adultu in all phases of the prujuct. A coral 

voluntuers provldod vyluabJfi assistance, both rxH lusiruciricuui personnel 

and recruiters. The volunteers recruited door-tu-door in tht; -fouel 

Neighborhwod Acea and oarollod adults in classtvB, either at the 

Adult Learning Center, through home cenlerad injitructicvti on the molille 

vaut oir it one cf the satellite locations. Parapr.of csTionala a^siatod 

wi/:h Instruction, preparation of raaterials, some counnoliu}.: functions, 

i^aii:tenanca of equipment, keeping records and flies, t.^Vlnj; liiv^Mtoriej^ 

and serving as receptionist. Both paraprof essionals aud volLntuovai 

were trained through In-servlce meetings and workshops, A h^rdbcok, 

•'Volunteers Handbook fb^ Adult Education Volunteors," wriru«n by the 

Project Director, was provided for each volunteer. The volunteers 

received their Initial training during a cwo<-day workshop. The services 

« 

of the Alabama State Department of Education Adult Staff, Auburn 
University personnel, and resource people from the Huntsvllle City 
Board of Education served as valuable resoucce people during these 
workshops for volunteers. 

The paraprofesslonals were trained during a two-week training 
program. The first week consisted of orientation to the, job and the 
adult learner, as well as methods of Instruction and responsibi- 
lities. The second week consisted of on-the-job training In In^jnrvictlng 
and working with adults. Every Wednesday afternoon, throughout the 
duration of the project, paraprofesslonals met with the prof esti^ional 
staff to discuss problems and strategies, lli^se meetings ser/ed & 
motivator to encourage the paraprof essicnals to continue to aeivo 
the. adults In the progra..i. The activities during thi^ise sot^tjions ia- 
cluded: (1) case discussion; (2) upkeep of liardware} (3) dlijcus^ilon 
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and assistance in understanding of problems arlrvfng across differing 
luiltural backgrouniis; (4) discussion of tho characleriuL it:s of dis*^ 
advantaged aduJts; and (5) orientation to the entire: adull: program. 

Monies and services provj^ded by the bpecial 309(b) Project, tha 
State Department of Education, Model Citien* Xennessee Valley Authority! 
and ocher agencLes made it possible to obtain prof eH»sionai personneli 
to rraln vcluateers and paraprof assjonals and purchase laatoriaLs and 
supplies to JiDplement the project. 

A unique feature of the Adult Education Program Wf-.^M tlw jail 
classes"* The instructor and two paraprof essionals 40>n the Mobile 
l earning Lab conducted adult classes at the Madiso • County Jail for 
participants. The letter in Appendix D typified the Interest in 
these classes I both on the part of the adult learners and the instructor. 
This latter explained what could be done, and what was being done for 
many of the prisoners in the Madison County Jail. 

Another unique part of the program, known as the English As A 
Second Language Program (ESL) , was offered as a serv^ice to the inter- 
national segment of the population of Huntsvllle. Wich the aerospahe 
industry, and three colleges in the area attracting foreign students 
and families, a program to help these adults learn the English language 
was a valuable service. Approximately 459 adult learners participated 
in this program..^ ^ 

During the past year, more than 61 newspaper articles concerning 
adult education have appeared in the Huntsvllle papers. Articles about 
the adult program have appeared in the American EducatlQn magazine 
published by the U»S. Office of Educattoni the AlabaAtia Educatioxi 
Association Journal; the state Adult Basic Education Newsletteri the 
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National Magazine of Clmrch Women l)/vit:ftd'. A!ii^.,P.^l^^fi-.ti j^!^Ji^^^ ^^^'^ ^'-^^^ 
Adult Ji<^j^^<^-rsl^^^ magazine » pubJ.ir»hCid by Ua^ Adult: Education Au'r;o< I.ition 
ot the U,S.A* 

During the waak of September 2m--2J3, 32 luarquee.s Hunt:;3vi LJ 
helped pcorlaim Adult Education Week- Loc/',) radio ^.^latfoas hcJ-v::^d 

; by mnking anncunceroenrs. Brochures and )>amphl«r3 ais:'^ W'.>;:e uc>ed to 
advertise the Adult liducr^Mon Program. Appendix F rent .v.hvv ^-^^v^^-ples 
of iiawspapor articles and App^mdix C showa a sample i.l,y^.r u^ eo lo 
public- ize adult: education in HuntsN'lliu. Printed ^ oi.nuroii were a\tio 
uc-M Ized promote thfi program. A booLh and t'... ^a.lc V;3n were 
placed in the Kadlson County Fair to advertise t\:. program* In 
advjjrtising the program^ the counselors staffed a booth at- i^iie local 
Veteran's Day Fair. 

When an individual expressed an interest in enrolling in the 
adult education program, the professional staff in the Adult Learning 
Center heJped each adult assess his educational needs. Every adult 
underwc^nt a personal interview with one of the professional staff of 
the Adult I. earning center. A Permanent Record Card (see Appendix H) 
was completed by fhe adult I'jarner. A .•subjective evaluation of basic 
cumr.unicat ion skills was performed by the pLofessinnal personnel) taking 
into consideration how the person verbalized, his penmanship , and grade 
v.tmpletion* The £ault learners' educational background wa« then eval- 
uated to determine his grade lG^»el at the time of entry into the program- 
The first ^^iait to the Center was used primarily to collect personal 
data iMi v.iu adult learner and to establish rapport and attempt to determln 

, if a change In attitud^a toward learning was needed. 

By the time* the adult came in Ifor thii sacrnd vrlsLt. / a decision 
had been made concerning whether diagnOsitlc te'j?tina was to be usod 
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^ to further ass'-.Tii? iils newls. An impoc i;.<jal: r.ot.o vaj? that not, fc\K.ry 

adult .Icia-;-;'.'.'!- way }f'/i.\(:n a bati.ory of t.-sr-i, Avny of t;i-> .;'c1t.U learnors 
wcie T'-ii.Uitn.aiU: to takfi any teat becaufie of: pant (;xi>.:i .Uncc. thev 
progtc\s:-V!d to Lhfe point whore testivij: vouici nor V.i a thrs,.a , i', va.. 
farrlod ou.i . Corivtirsely , many adults were '•,-:<) orltjitod ^ e«p«cU11.y 
til. j;..! ?:ai.-ivL'»>; caietu comiseling, and wanted to t/.ii.o the tc^tH. ''hosfc 
a<i:.1 13 who w:m..tid to prepare for Lh« GEU tost were red. Ync 
te-ii- most fr---,Hantly ut.a' Lnc .Ji;OfvI ; (.1) Baalc Esi;e..r ■ • 1 1, , , I: ..st 
r ..i \l; (?.) F.DL Word Clues; l.:3). i.nt:'.'r.n.'d late Roodli ■..u. ..v iaivii ial; 
(i*) Kf»L Lloton, Think or Read; and (5) diugaostic test.: .uv ti.ich area 
ol the. GKl). The? coduaelora and authori'/t-d agencJe^ .Miitd ob;.,ij.7i l.he 
results bt these tests, • .. 

Using the pursonai data form (Appendix I ), counueling interview 
ro-jort, the subjective evaluation by the profesaional personnel, and 
the results or the battery of tests (when }},Uiin) , au InJlviduall/t d 
program was established through the cooperatlvf* efforts of both thn 
learner and Instructor. Each Individualized proKruw IncludGd: (1) 
a list of materials needed; (2) order or saquencfc In which they would- 
be used; (3) (the individual goals they should^attaiu; (4) time ^rame 
for reaching object Ives, and (5) the date for re~ev.iluation. Copies 
of other fonns ubed in this aspect of thie program afa included in 
Appendix 

The majority of the materials In the Learning Center were either 
programmed materials or materials designed for i tid Ivlduallzed u.sr 
which would contribute to the adult learner's growth and Sf H-r oncevt 
All materials were used with t'.ie ^olp and Rulilaui:c. -A', tho prol eSolon^^^ 
rttaff. Assistance Wmn HV<Ui«b!u i^t t\'\\ Hmu .^nc K iinui'w iv^t^ jMI(iiinf||g^j(| 
f.o auelv. fliKl- i,in>.(> whutJ uaetit^t). 
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Each learner was rasponsibla for recotdinf, his ow« achievement; 
this anabled the instructor to work with many more Icarvi jrs during 
tha day. The instructor also served as a guide) a resource peruon, 
:nd a manager of time. The learner was competing with no one but 
himself tn each activity, and eighty to one hundred per cent achieve- 
munt was considered to be successful in most of the activities. 

Learners set their own schedules as to when they camti in and left. 
Soiufe learners spent all day at tha Center, while others might flperid 
only two )r i hrea hours. Since ftach L«ati\«i%t' ptogram was lu.Ks iduuf.tzed 
there was no interference due to flexible scheduling. Snail group 
discussions w«te scbedislad periodical ly and cou ld be arranged on short 
notice when aecesaary. Due to the interest and desire of some learners, 
rrigular cUssm were instltut«d an4 became a regular part of the program* 

Although classes were held each day, primarily coveri ng math and 

Engllsti, Che atmoaphere remained relaxed and informal and on a level 
appropriate to adults. 

The Adult Learning Center sarved as a regional center, open to 
visitors from Alabana and surrounding states as a demonstration center. 
Interested parties coul4 observe the entire operation. The adults ' 
served by the center took jreat pride in the program and demonstrated 
this by their Involvement In their individualized Btudles, their 
concern for otlters in the program, and their interest in the entire 
adult education program. 

The Adult Learning Center was visited by a total of 793 pc/sons 
during the past year; 161 of these visitors were out-of-state educators. 

\\\ prn^^sfllonal staff also had an opportunity to attend the 
ji.^^ui^^l pontereni e of the National Association for Public Continuing 
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and Adult Education in Dallas, Texars and a Kcglonal Conference of 
the Adult Educattou Association in Louisvillo, Koatuoky/ 

Throughout the projecti cionaultant aurvlccs vere provldeJ by 
reprej^entatlves from businessi Industry and government agencies, a'^d 
by fducational persoanol representinj; both secondary and post-secondary 
tniit Itut Ions. T\^o of these consultants were; Dr. Harry E» Frauk> Jr., 
Auburn llrilvursiryi^; and Mr, Bob Walden, Area Supervisor, Ad/.U Msic 
hlt:(\ition> Alabama State Department of education. 

The final ^iValuation for i;hfc Special 309(b) Projer.c wa« v.../nduci:ed 
tbrnu^h thfc Vocational 4.rnd Adult Education Department:, School of 
Education, Auburn University. I'wo persons from the Occupational 
Research and Development Unit in the department, conducted the final 
evaluation* 

The Huntsvllle Adult Education Program was in opera tioii-bef^ re 
Che Special 309(b) Project was implemented. Once he Project was 
funded, program planning, implementation and process evaluation con- 
tinued to be an on-going activity. 

The activities and services described in this section indicated 
the extent to which the professional staff, paraprof eaaionaii]:* and 
volunteers were Involved In constantly appralsi*ig the program and 
implementing the objectives of the Special 30Si(b) Project. 

In structional Equipmen t and M ater ia l s 

The Adult Learning Center contained m wldf^ varfrity of learning 
iijaterials and equipment. All consumable sofhwarr* was stored in a 
lari?',^ storage moin, in filing cabinets, and on ^lielvert throitghomf: 
the Loarning <;enter. All materialu used by the Icaitwjrs have answer 
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shodtA or manuals, Chan Chrae-fourtha of nbe materials and equip* 

munt were duslgned for individual l^.ed use and much of the material was 
programmed* All materials were arranged ao that related m<;terlal3 
were coded and grouped together. This system ailowe*^ the facilitation 
of indlviduall^Rd learning for each student, and no learner had to 
depend solely on the Instructor • 

The materials used primarily for the counseling aspect of the 
Project were retained in the portable facility. Software material 
ti^<ilvid^4 x«v<Mkv*t^rialiy T^xepated iQaterlal on occtipatloiial iniorDiaLloti, 
material on how to look for work, and tests for job interest. Material 
prepared by the U.S. Department of Labor concerning occupational 
information was used. Another source of information was private 
industry; a request to over sixteen hundred Industries and businesses 
brought many useful infonoation packets. Information concerning 
educational programs in the area was provided in the form of catalogs 
and brochures, as well as notes taken from personal contact* A 
bibliography of career materials is Included in Appendix J . 

The hardware equipment used during the project included] 

ll. Aud-X 

2 4 lape Rerordors 

3. Auto- Vane a 

4. Record Players 
3. Language Masters 

6. Flash-X 

7. Tav'h-X 

8. Controlled Reader Process Motor 

9. Portable Listening Station 

10. Technicolor 810 (Loop Projector) 

11. Portable Jack Boxes (Auxiliary Listening Station) 

12. Jr. Controlled Readers 

1). Craig Headers (Readlngt Math) 

U. Mnvie Projector 

15. Film Strip Projectors 

16. Headsets •: 

17. Shadow Scope | 

18. Film Strip Previewers ' 




Appendix K showB the quantity i typo and manufacturer of earAi 
type of eqiiirmont available for usp. In the program Uij at June 30, 1974. 
A complete materials guide is available from the Projoct Director* The 
guide was not Included in evaluation due to its length. Every iteir 



of material in the Learning Center was screened and approved, by the 
prof <«asiondl staff before it was made available to the adult learner. 

K.^ ^'.5. ^i^^^p informaLlon 

During the project year many reqav^^sts for infonnation concer/iing 
the projoot and the Huntsville Adult Education Program were received* 
ThcHe reque^jtSM^ame? trom all parts of the country and man., different 
kinds of programs. The following breakdown shows the ajuouut and type 
nf material that was disseminated. 

Amer ican EdUi'at lor magazine with an article on the 73 
Adult Learning Center 

Personal letters responded to about information on 58 
the program 

P'iblicity material concerning the program 210 

Adtilt Basic Education Materials Guide 175 

Project Keporl for l97:j 229 

Handbook for Adult Basic Education Supervisoi s 6 

Training and Use of Volunteer Recruiters in Adult 21 
Babic Education Programs ^ 



Community involvegnent 

iiio Adalt Education Program in Huntsville has had a wide range of 
coniinanity invul Yemen' since its inception. Tlie following agencies* 



Total Number of Materials Disseminated 



772 
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have coaper<uuc] in making the program successful and have baen meaning 

fully xxtillztin. 

If Alabama A & M University 

2. Drake Tficlinir.ul. College 

3 , Auburn UaJv^.trsi ty 

4. Unfvwrs^cy uf Alabam:4 In HuTitivJlle 

5. iHjpartmcMit oi Pensions and Security 

6. Tenntissei^ Valley Authority 
?• Ri2ilij(one Araeual 

a. Alabama Statf^ Employmant Service 

9. Martin Stamping and Stove Company 

10. City of lluatsvlIU 

11. Vetcram* Administration 

12. Vrluriteer Bureau ol' i.iuatffvll.Ve and Madison County 

13. Adalt Education Advise ry CumiDlttae 
U» Vocational RehaMl i tat LJ44 Service 

15. HtiiitsviUe Modr.l Cities Program 

16. Department of Health - Madison County 
17» Madi.non County Jail 

18* Huntsville Corainunity Action Committee 

19. Local Doctors and Dentists 

20. Local Sup'^rmarkets 

21. Local Radio and Television Stations 
22* Local Newspapers 

23. Calhoun State Community College 

24. Federal Job Information Center 

25. Madison Baptist Association 

26. Family Practice Center 

27. Huntsville Hospital 

28. Medlral Center 

29. Crestwood Hospital 

30. Department of Mental Health 

31. Top of Alabama Regional Council of Government 

Over the past four years » fundb for the Adult Education Program 
have been received from the following agencies: 

1. Huntsville City Board of Education 

2. Work Incentive Now Program 

3. HuntBvJllt^ Model Cltle« Program 

4# Stnte Department of Education, Adult Basic Education Section 

5. Appalachian Adult Education Center 

6. Tennc.s.urte Valley Authority 

7. R^'dstone Arpenal 

8. Huntavtllfi Manufacturing Company 

9. r.rown Rngineering Company 

JO. Tor of Alabama Regional Council of Oovernments 

U. Si crlaJ 309(b), Adult Education Funds 

The Huntsv.llifj Adult Education Program won publlcla'.ed wliJely on 
both a iorl.il ;>j)d regional basis. News reJeaso*f| pamphlets, brochures 



and magazine articles were all part: of tha public rtiations program* 
I'hfc America n Educa tion M a gaz ine featured an article Q^ the i^earnlug 
Center in its October, 1973 issue • The A dult Assoc iation Journal 
carried aeveral articles about the progranu The program was the locus 
ot: HW article in the Clmr ch Women , the national niagazino of Church 
Kvjnit.n United. The aupennarkets cooperated by placing pi,naphlets and 
brochures in shopping bays or allowing announcements to be plav^o^d on 
windows. Television and radio stations also assisted in carry lap, the 
meMH^/e. at' educatloxaal opportunity to the people* 

The nuud for an advisory cotmnlttee in adult education exibted 
because the education of adults was a Joint undertaking sliared by the 
school and tlit: entire community* An active advisory committee has 
long been fecognized as an effective tool in Vocational and Adult 
Kducation Fro]|irams» A17 ^^v^Boiy pommittee charged with the responsl- 

" b 

bility of determining botli Bfiofrt jt}4 |q|l|j Mj^gP Hl^-M^ adult 
propratn can be tlie key to a suf:ces9£u3- program. . The local Adult 
Education Advisory Counc||. was composed of sixteen members aiitl wa^ 
chaired by the Coprdlnaf:or 0^ A4Mlf^ Educatloa. 

Budge t 

Tho total coat of the Adult Education Program wae $203,091.00 
fur the period from luly, 1973 through June 30, 1974. The funds 
weru provided by the following agencies in the ainounts Indicated; 
U.S, Officii of Education, irom Section 309(b) of Title ill of the 
AduU Education Act, $98^000; Statu Department cf Education, Adult 
.BaHic Educfjtlon S^^ct lon-Speclal Grant, $38,800; Model Citios, $27,776 
State Department of Education, Adult Basic Education-: .ep.ular Adult 




Basic Education Grants, $20,200; Hunt«viile CUy Board ot^ Educatlony 
^•»16,315; and che Teimessee Valley Authority, $2,0U0, Not included In 
the overall budget was $11, 553. OA. llidfo. funds were received as grants 
from the Neighborhood Youth Corp Contract Class in the amount ot 
$8,153.04 and from a Redstone Arsenal .Contract Class in the nraount of 
$3,-iOiJ. The local school system fumisled a full-time j.^nlLor, janitorial 
supplieri, maintenance services and utilities. 

Appendix 1. shows a breakdown of the total cost of tha proHraia 
into btoad oatttgories and amounts. An exact detailed bruakdoW;i of 
the costs Incurred dui Lng the duration of the project will be available 
from the Coordinator of Adult Education in the Huntsville School System. 

The pooling of the funds in the Special 309(b) Project produced 
inany~worthwhile effects on the entire adult education program. It 
enabled Huntsville' s Adult Education Program to add another facility 
and allowed au expansion of the program to include career counseling 
services. This also made it possible to continue carrying adult 
education into the Model Melghborhood Area to adults ^ho could not or 
would not attend classes at the Center through the services of the 
Mobile Van. 
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].V. THE EVALUATION 



'i'lui follow iii^i evaluation secl.ion of this rtqiorc ai; teiair..t:d L(. oru- 
vi'ip .svlUdnr.fc. of and draw conclusions oC whether this bpticial 3(>9(b) 
Project fulfilled its objectives. Since most Inforrnatxcm i-elatlvt! to 

project bad been discu;5sed In detail In other seci.ious of i-his 
ret^ort, only a brieC QUtlLad''t<iuching <ai crlttcali^ t\il*5.v*i ^^r.^^s-^rara 
brought out in the evaluation for each project objective. The evaluation 
team vlsltt-d the project four timei. for iiioivltoriag miu t:vi-iluaL:i.o:i purposes. 

Evaluation discussion relative to pc-ocesa and product evaluation 
were reported for each objective outlined and are hoped to provide the 
rationale for the conclusions and recommendation? drawn. 



Objectivc is 

The following items were the main objectives as outlined in the 
Special 309(b): proposal: 

1. To Increasevthe percentage of enrollees in the ABE program 
who complete the GED requirements b> : to twenty percent. 

2. To take the disadvantaged, uneducated, unemployed, or undest ,^ 
employed adttlt to an education level that is necessary for entry 
into a career, or additional training. for a specific Industry. 

3. To provide career counseling services which wJll involve the 
entire family in the establishment of th4a- disadvantaged 
learner's career goals based upon the motivation and real- 
istic abilities of the family unit. 

This objective will be evaluated In t^nns of tlie following . 
criteria.* 

a. A minimum of 1.20 families will he provided with these 
counseling services. 



b. An incri a'^e of 20 percent in employment: or job up~pradlng 
over the 1971-72 figures. 

c. A positive chaiigf in the chliJien'r. attitudt? i.oward school 
and lareer p] aiming aa reflected by their artendancii and 
achievement In school, 

4. To secure and train three career guidance cnunselors aad two 
Aii'ilt Rasic Education teachers in the use of the Individual-. 
ize<i Cai ier Decision-Making Chart depicted in Appendix I. 

5. To determine the feasibility of including career decislpn- 
making as a part of the Adult Rasic Education curriculuni. 

6. To refine and evaluate the Atlult Basic Education Career 
^ , ^ CiclBt<itt-<&klflg Mod«i. 

Evaluation will be In terras of: 

a. Attitudes I owar'l career planning 

b. Actual number of career plans derived from thd use of this 
model 

1-. The progr -s" mado by the counselees in achieving their goals 
a« stipulaied in the model 

Otiu r evaluatlvf meaB'ires specified in the proposal were: 

1. T^e cmraber.oi families in the career decisioti-raakiug process 

•> 

2. The amount cV progress the adult learner made in Adult Educa- 
tion 

3. The amount of pioL»resa the learner has made In the career 
decision-making process 

4. The degree of attltddf change In the family unit 

5. The number of learners enrolled in another training program 
The number of l<»acpers getting new iobs or lob promotionr. 

7. Ihe number of community agencies involved in the program 

8. Thf effectiveness of center-ro'jnsellng compared to homc- 
ue-^ter -d rouiiseiJng 

9. The positive attitude change of the children toward school 

10. The extent to which (att-tlme teachers were able to uwe 
. urcer dei isiun-mak ing process 

■ - / 
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Xhe above Inliormatlon vaa t.o be obLaLm^d irom pen-.uiial luLerviews 
with tiie arlult and his fftmlly, counselor and couusflct. .^v-hcr i.o<^ti» 
records ac t'le Adult Leaniiag Resource Centt;r, iuiorviewfi vir.li i-oiiunu- 
nicy agencies, snd interviews with the tp-icbatK o.i cbildrnn iiv;n;i'....v4 
In the project. 

This report presents evaluationd of the prc^iryn 's sur.-oss in achiev- 
ing each of Che specified objectives and measurea oi rva"! nation listed 
^or review. 

9)'J^:i^li^.Llfi.. »^nd Dos r.ribinR Participan ts 

A very active: recruiting campaign involving radio, taievlPivu . 
newspapers, trained volunteers , trained paraprofesslonals, ami project 
professional staff was utilized to obtainf participants for tl^e Aduln 
Basic Education program. i 

Counselors were hired i'n August to become oriented and set up 
the program. Rticruiters began their active recruitment in September. 

Tlie recruiters concentrated their efforts in the Model Cltica 
Area. The criteria used for selecting participants corresponded with 
Alabama's criteria for Adult Basic Education enrollment, which included r 
(1) each Individual 'mtiHt hove attained the age of 16; (2) must be receiv- 
ing services below the college level; (1) muet need help in improving 
their ability to get or retain employment; (A) must nend help In learn- 
ing to read or write; and (5) are not enrolled in public school. Any 
Individual who met one or mora of the above crlt<^ria could erroli In the 

program. 

As the learners unrolled In Adult Basic Educallnn. if they wer« 
interested In Improving their eiyioyabllity, they were aafilgucd to, a 
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career coanaelor , vh.) maJntaintd a nilaj-flioiii o'.nf^ load of I? f ni.! ^i-'-.t. 
unt.H c(Hic.?n;j"iig the clleart, wtrt: .'Jc<.'utca ..I'.^fl «;v:iluni-.cJ , cx v.-h't'i :J.pi« 
the '. ouiisolor be^tan a'?sl sting the adu.ln learns; ond V. lannlj, 
!oai;ri aboiiT. tnt-.iiLi^-lve.s , lifiiiU', tbo th:^nk.L::g pu'oc'-^'it^. .Uiht-rcvut in the 
Cari'i-r loci;; ion-Making Mv)clel shoua or, page .9. 

Very few aduil learners were involved In other tyrKs oi .socJa. 
I'.rograma in the ar*^a. Of the 4,690 ada 1 1 "learners who ^••nvpr«e.l iU 
the iiiogram thi-nighout th*^ y^-av, or.!;, l .?19 left the f.'- .V'"«'i" "' 'j'i! 
"ib iiiUcat.^<; the r asons given lor tenar^'tlon from th-- .^aulu pregraD. 

No ev1-ien«.'e wis kept to indicate L.liut the adultri who iai't. th.^ 
.urogram were -itflrercnt in :)Oclal, economic, or educationoi D.icknround 
from those who renal ned. N<iw adult learners were recruited into 
the program ti^roughour the year and dropouts had llttU? to do with 
any recruitwer.t practiced or prloritley. 

Attendance by tlieee a<tuits was excellent and offered uo real 
problom in tie Adult Learning Center ov the learn Injj van. ihlt- was 
further accc?nted In tluit only 35, or 0. 75 porcent , ihc total -r.rol] 
ment left thi' program for lack of interest. This was nrnsidoved out- 
fit an ding c, insider Inn th.'.t all a-luit learners attended the proi»r;im 
voluntarily. AveraRi^. daily attendance for the Ad nit LeaT^it^g Center-, 
was 76 for the yen. yhilc being 25-30 for ths mobiU vho or hnue - 
centered In:-;* fact ion. 
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INDIVtl>UAllZED CARECIN «>ECISIOM WAKING CIJAIftT 
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XABLE 55 

RUSim F'uR SEP^VRATION FROH THE UUNTSVIIXE 
ADUT.T FDTJCATION PROGRAM 



FOR SEPAR^VTIUN Number Percent 



To take a Job (uotMuployod when entering program) 




14.? 


To ti^ki* a bettt*.r job (employed whtn ntfnlrig program) 


: :o 




To eTitcr anotljer iralnLrii^ program 




14.2 


Met personal objective 


6 


t 

0.3 


For lack of Interest; 


3!> . 


2.9 


BecauHe of health probletna 

» 


14 


1.1 


Because of transportation problems 


22 


1.8 


Because* of child care problems 

/ 


21 


1.7 


Because of family problems 


25 


2.1 


Because of time o iassrs/program is scheduled 


6 


^ 0.5 


Becau8e of ^ilaso/program termination 


0 


0.0 


For other known roasona 


579 


47.5 


For unknown reasonn 


62 


5.1 


TOTAT. 


1,219 


100.0 
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Data and Re porting Flnd lnga 

« 

The project- proposal.*H evaluation sor.tion and objectives liir eval- 
uation did ri.>t directly lend themselves fo quantifiable evaliJatidn as 
such. EvaluatioiucoouTienls will be centered around each of the objec- 
tives and will deal with most of the questions outlined in the public 
•action by ttlia U.S. Department oT H.E.W. , Office of Education "Prepar- 
~ 'ing Kvaluatiou Keports — A c;ulde for AMtbors." 

the ABE p/wgham uoho coj^pCete the GBV /tequ-tAi'- 
nu'»tf* by ci'.t've pcicznt to twenty peAcznt. 

Of the 4,690 total ABE enrollees during the duration of this proj- 
ect, 555 (M.83%) passed the General Education Development Test. 

This compared favorably with only 32 adults completing GED require-- 
^ menta in 1968-69 » 30. in 1969-70, 116 in 1970-71, 408 in 1971-72, and 
506 in 1972-73. There waB a 9.68 percent increase in the number of GED 
completions fropi 1972-73 to 1973-74. However, it must also be noted 
that the total enrollment in the project increased from 3,917 in 1972- 
73 to 4,690 in 1973-74. 

Data concerning those completions below the GED level Include: 

A. Of the 2,781 who started at the beginning level, 1,128 
(40.56%) completed that level. 

B. Of the 1,909 who began ht the intermediate level, 906 
(47.45X) comi)leted that level and an additional 504 
(26.40%) completed a higher level. 

C. There were 47 who achieved an eighth grade diploma. 

D. There were 214 enrolled in the high school diploma 
program. 

98 
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BEST COPY AVAILABLE 

Al«o, of the? I9*i adult learnero invoived In the career cOKn^^ellng 
phaan of the proRiMm, 42 (21. 76%) took and (JaBiJod thu GE[:^^ 130 m K '\bX) 
completed l.ovol IT (Grades 5-8), and 21 (10. 8B'^) compleL'^d I.evei I 

TKd tvaiuaiuis I'elt that the Huntsvli at^ff did aa ^^/xccUtu t Job 
In attempting to meet this objective for the total pi:gram, and even notes 
outstanding royuUa, were documented for those adult leariuv. s involved in 
the Special 309(b) career couiisoHrj; phaje of the proiij^ru. 

Obj^ctiv^ 2 -To taki tht dibadvantagrid, umdacjatcd, atum- 
phvjcd, L'fL tovic^mpiotj^d adutt to an educa' 
tion tevcl thxt kicccaacWj/ ^on. eMtM into 
a catcc/i, on. additicnaJt tAdimng f,cn a 
4pecf.((tc inda-itxy. 

Of the 4,690 total ABE enrollees, 804 (17.14%) obtained jobe aa a 
result of adult education experience, and an additional 423 (8.98%) 
changed to or were upgraded to a better job as a result the program* 
Also, 512 (10.92%) were enrolled in other education/training programw. 

There were 1 ,219 separations (those who withdrew from the program 

r 

for any reason); and 173 (14.19%) of these were to take a Job, 103 
(8.45X) to take a better Job, and 173 (14.19%) to enter another train- 
ing program. ThiH accounted for 449, or 36.83 percent of the fc/tAl 
separations during the year. 

Although these adult learners were Bttll listed -ah ••separationts^,'* 
they were considered to have met the objei'tlve of reaching au educa- 
tion level necessary for entry Into a crireer, ot additional tvalning 
for a specific industry. 

In the career cmmseilng phaae of tho proj^ranu of ^:He )91 aduil: 
learners receiving these services, 98 (50.78%) ^\(^ve '*tn pet a job*' as 

3i) ^2- 



1EST COPY AVMIMU 

the reason for fitroUmtJut. There v^ere 61 (6:' . .'('f') ^ i these acttiilly 
employed as a result of training. 

An additional 42 (21,76/i) of i....- aJuU Joamers rec.ofvIt:r career 
counseling sorvlcas Indicated th }*-. h'::ir re.aton lor eaTollinent was 
"to got i\ beci:»ir job." There w«re 28 (65.6V/!) ot: tiicae who did get ^ 
better .^obs as a result of training. . . 

I'fi'tdLlvc iob or career onjectlvua were defined for the 1'40 adult 
iGarnera enrolling to R-^t a iob <.■■ to get a better lob. llvM'i. -tvcti" 
tlctnal levels vvyre asuessed at tirte of entry and etiw^ M j')n.:ii i^ivelo 
needed to meet their Individual objectives were determined. Nxnety 
(64.29%) of these 140 adult learners did meet the educational level 

r 

deemed necessary for their Roals. Still another 40 (28.57%) of these 
adult learners enrolled in another training progra.m. 

The 61 employed, 28 with better jobs, and 40 In another training 
prot,ram» accounted for 139 (72.02%) of the total 193 adult learnctB 
In the career counseling phase of the program. 

The evaluators concluded that the HuntsvJllc staff met this objec- 
tive fully, particularly in the career counseling aspect directly 

\ 

related to the Special 309(b) Project. 



lailZ involve tkc. ^!nti.w. ^{miZij in t/te. QitAb- 
tUhment o(J t/ie (U.6adva.ntag^d i'ea/incA'* 
cnfiQ.e.n. goaZ^ babc.d a^^on tln^ motAvatlo/i and 
fLQa^yj>tic ahJ. Utility thz family mi t. ThJ.t 
ohjP(iti\J& lOiU 6c. cvci^Ahtted in tcAms tMc. 
j^oiloMing cAlt.QAiiXi 

a. A frlnimim ofi UO {)amltii!.^ H'itt be pro- 
vided AUjh t.'ieAe MnnwNMg ichvicvs. 

b: An uic/KWiv.' oft 20 /.'(■•< I' cHf in mptiLj- 
mnt on. jcb apQiading ok'ca th?. 19/2 - 
73 (^igiiidA. 



c» A po^itcve cfiamjc? (yi the cJiAxd\m^6 

dttituda toward ickooK. iXnd ca''^.c^: pi'd^i- / 
M.ui£) ai Kiij^tccted by .thM a^tyrudiuicQ 

Career coguvsollng serviistjs provided tbe.se nJuU Ici-rrvrs vs'en:. aany 
and varle-J, Altliougli iP.ost were discussed In detail other sections 
of this tPpori, a pariial listing will be mentioned here. 

These servio,<*3 Included such brond activities aB comu;ejcr« ;^^)pear- 
lii§ on televi?nou\j)n%c^. /I* of il ? program, manning broth a ^> . vvic- 
eran^s Fair, providing general occupational information, n ■ vld«TV n 
listing of available employment opportunities in^he area, v;orklrg 
closely with the State Employment Service, and other public relations 
functions such as speaking to educational and-^^ivlc organizations. 

More specific services rendered the individual adult learner 
Included such activities as oral Interviews and personal counseling; 
test batteries when appropriate (diagnostic, interest, aptitude); med- 
ical assistance (tlon^s Club furnished needed aye care and glasses, 
referral to Rehabilitation Services when needed); obtaining veterans 
benefits for those eligible; visiting la^the adi^lt leamer^s home; 
and, taking interested learners to technical schools, other adult 
programs, Junior colleges, employment office, actual pl^Cr^r of employ- 
ment, V*A* office, pensions and security office, and other such places; 
to which the adult learners expressed a desire or need to visit. Numer* 
ous telephone calls were made and letters written on behalf of the 
adult learners In search of jobs. Such employabll ^tv skills were 
taught as filling out application forms, employee-cimployei relatltm* 
ships, f?nd h^altti habitb« 
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Oae of tlio counj.t^lorh held aessions at ilw I w'ith major oinpha^ 
on group l)ur,i;in relationship skills and career deci.iloii-mv^king. 

By iar ih^ i«ajurlty of the 193 adulrs receiving career i.O!;nsel- 
irig vervicts had ] Ived in Alabama nu)ie tl'an 10 years, yet or*ly 3? 
beionj^ed 1:0 n cIvIk: organization prior lo projjram einoLlmout, \ii a 
r^rsiiJi of, ar!u upou completion of the program, 77 belong^^d to at least 
one civic organization, 29 received- veterans benefl?..?, iS leccivnci 
welfare, and .11! received tjocial nerurlty. 

There werf» 85 aptitude tests (OATB) administered tc» r»TU(vie'-s, 
thratigh the State Er.pioyinent Scrvlct?. Tht 77 Interest testt; adrainls- 
tered Includtd 27 Self-Dlrected-Search, W Hall OccupaLloual tfiventory, 
and 32 Kudc*i Interest Inventories* * 

Numerour, unforseen problems arose in the Implementation of thin 

^ 

objective* Particularly difficult to coordinate was the aspect involv- 
Ing t!ie entire family in the disadvantaged learner's career goals* 

For example, many of the ''families" involved only the one adult* 
To the other extreme, there were often several "families" in one home, 
and the adult learner felt very uncomfortable with the counselor in 
the )iome« Also, where there was more than one adult involved, it was 
difficult to get them together for an appointment* in many inntaiices, 
the learners expressed a desire to come to the centeit in order to get 
away from the environment that they felt was a major part of their 
problem* * 

Another factor difficult to work around involved the instability 
of family unit at this cultural level* Although no recorda were kept 
to document this, the counaelort; estimated that more 1 ban 75 percent 
of the 193 adult learners involved in this phru^e of the program changed 
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residence a: iea^^t rnco during the (luratina of the projeo' . Many 
changed place*; of residence as offren as every six-Lo-eJ^lU . weeks . 

An overal l time problem wa« also encountered • It was f o lad that 
It often r:nok thc^ entire projofct tirae to e^stab Usli rappori: wltli the 
adult learner, and crystallize his individual thoughts and needs to 
the point where It would be advantageous to involve otlret niembeiB of 



This sm^:i I tc objective v^^a.s r^nnd so difficult to Imr^ *^ru;ir that 
It ii.ts fiDt b?en lni:luded as a maior objoctlve for tiie nrcgram noxt 
year. 

In ll^hi of thij af orcftient i cmed nccomp 1 isliiiirnts and dl ti iculties, 
the spt^cifL: r^'aluative criteria are cnmntcnifed on briefly. 



Thort were 193 adult learners receiving career cotinaeling services 
through thia pro^ram. llils irtcluded 44 white nialcs, 56 white temalesi 
32 non-v'hite males and 61 non-white females. Only 56 of this total i ^ 
however, v;ore Identified as having other adult members of their family 
Involved l.n the irareer counseling services. It appeared that most of 
tlie adult lerirners who desired to involve tlieir families were provided 
the service. As discussed previously, many difficulties were encoun- 
tered la al tempting to Involve the families in the career couiitjeliug 
services. Howe^ w^r, the counselors appeared to hnvo the ledicatlon and 
Mide cvi^ry rittempt to Involve the families in the career cdunsel'lng 
s(*rvices- Jherolori^, it was concluded tliat the project m;ide great, 
btrJdes In the accomplishment of this criteria even though it was not 
fully met 




(he iamilv. 



1. A in<H(>ricmi of^ 220 /{am< I'ici wlZl be p^covidcd aUth hiain 



103 



( 



b. An iyicx^iihc. a{\ 20 pi'^coit in i'u])jtoijmmt o\ ./o!> up- 
L]nadbh} ovQ-K the J972-73 f)(.oatc.6. 

Last year (1972-73), there were 3/9I7 total enrcTlet's iv. ahdt 
Basic Educatl.m. Of these, 646 (16.49%) got jobs and. 116 (*2.o;/.; M-ere 
upgraded In Lhcir jobs as a result of the program. 

This year (1^3-74). of the 4,690 total Adult Basic Education 
enroiieeti, 80^4 (17.14%) were employed and 421 (8.98a') were upgraded. 
Tlie increases in perccnr.af,es from J vjt year for both wrplt^imi?:: jrd 
job tipgradlng were less than one perceat in the total /duxc Basic 

« 

Education pro^jram. 

The impact of the career counHeling services in thin aspect waa 
very evident, however. Of the 193 adult learners receiving career 
counseling services, only 64 were employed' at the time of enrollment. 
Upon completion of the program, there were 59 reporting incomes of 
more than $5,0Q0; 35 reporting between $3,000-$5,000; and 28 between 
$l,500-$3,000. 

Of the 98 adu,lt learners stating their reason for enrollment was * 
to get a job, 61 (62.25.Z) were employed as a result of training. Of 
the 42 stating Job upgrading as the reason for enrollment, 29 (66.67%) 
did ^et better Jobs as a result of the program. An additional 40 adult 
learners were enrolled in another training program. These thre? totals 
accounted for 129 (66.84%) 6f the 193 adult learners receiving carear 
counseling. 

. Noting thcHP. accomplishments and focusing special attention on 
the Special 309(b) Project relative to the career counseling , it was 
concluded outsKiiiding accomplistimenLs were mitic. with regard to Lhls' 
evaluative criteria for this part of the objective. To get so many 
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.1 

Ulaadvaataeed atlults bacV into tbe main 8trear»i of soc1f^,uy economically 
•U; an outst.iuciirj/, teat In ilself. { 



0\ Wni Pj-: rvJult Jer.rn*^:5? receiving career counce] ir»^ *:ven'j ues* 
nily 69 rei>^ttird having ohiliien Hof^'Jver, only 43 •Hin'tt' reparied 

• i 

a icfal ot 9^^ .^h;.L.iron in school. ;>ijic!o. only those w!io >tchu m 
the program* ri)r r^t least three i^iunths vere accounted for, for evaiua- 
timi purposer;, the numbers wore further reduced to 28 adultc reporting 
58 vihlldren in school, 

Wlien and 1973*74 attendance and grade nveragen were com- 

pared for each of these 58 children, U was fotmd that Improvements 
did oc 'ir. The average days absent decreased from 4.50 for 3972-73 
to 3,90 f jr 1973-74 for this group of students. There were 34 students 
with decre^isod abj^enses this year, when compared with last year. ' 

Fifteen of thene students improved their grade averages this year 
one letter grade froai last year, while 37 students mairitalncd the same 
grade average this year as last. The overall grade average, as measured 
on a four-point scale. Improved from a 1.98 in- 1972-73 in a 2.14 in 
1973-74. 

Tlic evaIu3tors concluded that, in light of the nfnrementloued prob- 
lems encountered, Objective 3 was accomplished as far af\ was possible, 
Tt was felr: th.at the HuntsvLlle staff did an adiiirable Job In this area, 
considering the c f rcum8t«iic:cs in^nlv<-^d. Again, 1 1 Is tc be nofi^d that 
this pha?=Jo was cjiiaJdered so difficult to administer that it wu« 
from the pTiHiui fui. the Inunedlate future. , 
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In v<ummarl*:lng the acc»v.Tiplishinf^nt * reiativo to Ob jective Ill^..,.tUe \~ 
fol liv.vinj^ conclusion was drawn ai><>ut' the Hunis- fllo Special 309 (b) 
Pr.) ji>.;t : The pi< ject staff did an outtLanding job, j:eali2ing (he 
•^ne.Mal t h.^ra.; t erisMcs ot t\\c involved .idiilt learners, in providing 
Civeer l ouiibclint', serviceR that luvclved the entire family in estab- 
li :;:itag rarctr goals of the disadvantaged learner bared up m the laotl- 
v^'C:^^r) ^nd r•^aU.•^l^c: ablJ Itle^ of t\v^ family unit . 

« 

^ -c. . " 

(.'bjcci r'c I 'Jo iccii^c ah i tjiiiiii tliA^e COACM i^i^^ianc^. 

ccanik!tcK'i and ti^'O \dutt Bai/c bda^uvtAun 
tcadi^u in the uin the. li divlduaUz^d 
Cmcct Vcouion-liakinci ChoAt <m page. 79 ♦ 

Three well qualified career guidance counselors and two Adult 
Basic Education' teachers were secured to work in the project. 

One two-week intensive workshop and training session with the 
counselors and Adult Basic Education teachers was conducted to: (1) 
orient them to the school system and community resources; (2) orient 
them to the problems and way of dealing with the di^gdv^intaged adult 
learners; and (3) to train them to effectively utilize the Individual- 
ized Career Decision-Making Model* 

The following persons assisted in the intensive workshop and train- 
InR sessions: Mr. Norman 0. Parker, State Coordinator of Adult Basic 
Education; Mr. Bob Walden, Adult Basic Education Advisor for the State 
Department of Education; Dr. Harry Franks, Adult Education Professor, 
Auburn University; Dr. Maurice Persall, Deputy Head, Department of 
Instruction^ Huntsvllle City School System; Mr. Ben Gannon, Director 
of Vocational I Education ♦ Iluntsville City orh(»ol Syst(^m; Mrs. Bobble 
Walden, Coordinator of Adult Education and Project Director, Huntsvllle 
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City School System; Mry. Khlrlej Casta! Li, Learning Laboratory Jrstruc- 
tor, HuntsvllU* City Sctiool System; and two evaulng coordinators. 

Some of the main activities conducted In the workshop that directly 
related to the project uere as follows: 

1, OrlL»n*-:' cion aad review of thr proposal. 

i)rifr.^nration and review of the total adult education 
proj4r3ri -md special projcccs in the Huntsvllle City 
School Sy-stem. 

}. LKiLdlon, review, and s^iVcrlon of career to»jn«^>aH,nfi; 
in iter! lis aad th.p. lesourci;-^-- avpilable In the Hi nts - 
vilje Adult lonrning i.ab* 

Identifying and visiting different community agcmrles, 
M; !ioulf, > aad places of employment to develop working 
rnlHtton-jhip. 

b. Intensive training in the use of the Individualized 
Career Decision-Making Model, (Role playing was a 
key too J utilized in this intensive training.) 

The 193 adu3ta receiving career counseling services were listed 
and moved on the chart as they progressed. In some instances this 
process was discussed with the adult learner, and in other cases the 
counselor, aft?r numerous meetings with the leara€W^, subjectively 
made the asses.^ment of the students progress with regard to the model 
(See chart. Page 79 > to see where adult learners were in regard to the 
model at the completion of the project). 

Due to the time element involved, the Adult Bislc educators did 
not have the opportunity to utilize this process as much as had been 
anticipated, although several In-^service sessions were held with the 
adult basic educcJtionTlistfuctors at that time. Plans are already 
andf;ir way to fully implement the model in regard to the total adult 
banlc education prnc;ram for the coming year. 
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'^he tivaluarors concluded that the. project r.t^i:£ did an excellent 
]oo In fuiflll.ti»« project Objectiv©^ A In thi*t they selected and trained 
( hiv » out SI aiUiiitg career guidance counselors and t\ffo adult baric edu- 
V 11 1 on tvarhers In the use of the Individualized C ire^ur Decislon-llaklng 

cxi^ic '.n dPcLston-mKikiiiQ M a pOAt of^ the 
Adult BcLSLc ^diicaUoii aii/iucaliwi. 

The :id»!n Jo'.irners la the cot.*?! linntsville Ado! f. iMuratlon Pro- 
y,i\m stressr Lwo major reasons for enrolling iii the ABl: program. Those 
rwo ma1or reasons were: (1) to get. aT^ob and (2) to get a better job* 
Slov:t* thc^rimary reasons for enrolling In the ABE program relate to 
getting a job, or careers, then it seems thai ABE programs should £ocu8 
on c.ireers and career decision-making. 

Many times OKD persons who complete the program still cannot get 
ci job or Uavi^ difficulty in securing employment* The additional career 
information fJiey are exposed to could possibly redirect their efforts 
or employmcmt objectives; thus being a very valuable asset to them. 

Therefore?, the Individualized Career Decision-Making Model adopted 
and utilized in all ABE programs could provide valu«ible assistance for 
focusing in on careers. It provided an exc:ellent jprocess for thought 
and assisting the adult learner in giving serious attention to setting 
reaUstlc rareer objectives and developing a plan of action for achiev- 
ing'; J:hat objective. 

After utilizing the career declslon^maklnR process, which involved 
thi. vouriftclorH and «ome ABE instructors on a liinlt<id basis, it was con- 
cluded that It was entirely feasible to include career decision-making 



:xH a part cf the Adult Basic Education eurrlculiiti . Piflns have already 
b«c»n nsaclt) Lo iiicorpur-nte career der Jsj.on-rnnklnp, in tht liroiect aad the 
tct.i.l ABK pro{;iram for next year. • 

Obu:c (.:.'■!{■ 6"Tc Aiidtf^ine and evaluatiL the. /^^dui't Ba'tic 

Evatuatloii w.u to bn hi taxing of^' 
a, Attitud;! tom^d cakzqa plamxinc^ 

til' .'^v* 0^ t»\i modal 

ii. T.'ie .'j^c'fi-^Ai'iA made by -tfte couMdCo-'U 

ill adui'vivg t.hcif!. c^oeU^ ai 6 ■'';<.).•.( ■ . - 

Icitiid in ./"iic in.'.'dei' 

ft. Attitadr.i tomxd caHQA plannouj 

Although no attempt was made to gather quantifiable data with regard 
to this criteria, several, j ibjective indicators were noted that possibly 
reflect on this criteria. 

Aftef numerous discussions with adult learners who were participat- 
ing in tht! career decislon-maklng procer?g, tlte tivalu.Ttors concluded that 
very positive attitudes existed toward the career rouniieling process. 
Seveial adult learners Indicated that they had fomid out mir... rous things 
relative to a specific job and had changed their career objective as a 
rt'suln. 

Another plus in regard to the attitude toward career planning was 
that all adult learners in the project were actively Involved »n the pro- 
cess. TViis could possibly Indicate thit they felt aome good could be 
achieved through this participation. 

IV-re were 20.7 percent of the adult learners In the Speciril 309 
(b) Project wlio enrolled in other educational or vocational traJnlns 
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pro^-ivajiis » I This compare'cl to only 10.9 p^rc4»rit; oi the adult J earners 
in l.ne tor.il aJuJc educitton program who cnvoUed in other cducacloiial 
CM- vcMMt ioual t raining program?i. This might possibly indlciii V that 
this t;pec ial rnr^cr thouglit process led to *niOfl /siting persons i:o 
actively saok iu»w career.s. 

After Wi>rking with the career planning process and using the model 
Lho CiJunselors felt that attitudes towatd career p J. inning very definitely 
improved as vi result ot hrinr;ing this out and openl> dUcn^jsIa', it with 
ih uiult b'cjrucia at the opportunv? time. This Ifl further supported by' 
t hti attitudes reflected in the sample case studies in Appendix M. 

Basod jn ihi? subjective pointis noted above, the evaluators con- 
cluded that the counselors as well as the adult learners exhibited 
positive attiiudeB toward career planning* On numerous occaBlons the 
counselors aLsj Indicated that the model was an excellent t.eans for 
organizing thoughts and activities for career planning. 

b. ^ctaad nimbzA 0^ ccl^^^H. plaivb derived ^nom the ttie 

See Figure 1, l^age 79$ for the status of each enrollee in 
regard to the Career Decltion'-'Maklng Model, upoii completion of the 
project. . 

For the 193 adult learners » there were 26 (13.5%) who were at 
the stage of setting career goals, six (3.1%) who had mcit barriers^ 
23 (11.9%) at a point where they avoided a derision, 14 (7.3%) at a 
point of considering alternate ways of making a career decision^ 19 
(9.d%) at a point of deciding on a solution tot which they bad strength 
to achieve a desirable outcome^ 14 (7.3%) at a point o£ redefining a 
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deciGlon» 2A (12,AX) had set goals and titartod ri proniraii), and 67 OU.7%) 
who had made Batibfactory decisions. 

After coui^lderlng vhe characteristics of the dlsadvahtcipca learner 
and the actuat^-44iu^Ta^ the *?valua(:ura concluded thiit 

excellent proi-ire^is was made In dealing with this criteria, nu: Hants- 
vilie j>taff i^i to be ooiiunended for the progress the adilt learners oaade 
iu reviewing «\ad establishing career, plans. 

c. r/te vnocim^i mada. by Jth^ cjnmsJte,e^ in achioxU-u] 

The progress made by the counselvv.*© in achieving their goals aa 
stipulated above is discussed in the above criteria and is shown la 
Figure 1| page 79. 

All of the 193 counselees were progressing through the career 
declsion*maklng sequence spelled out in the /model. Sixty-'seven of 
the counselees had reached a satisfactory careej: decision* Based on 
the time span of the project the evaluators concluded that the coun- 
selees were making excellent progress in achieving their goals as 
stipulated in the Model. 

Otht^ zvaluativz mcflAaicA Aptcl^itd In tk(L pxopuioZ we^te** 
U Tk& numboA imllLt^ in tko. cane.QA dccU ion-making 

Wliile the proposal atlpulated a minltntm of 120, there wi^.te 1.93 
adults provided with career counnftlJnj? sorvlrefl. Of these, 33 lived 
alone, and 49 had only one other person In the home. Some learners 
came to the center to get .away from home. 
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Due ti i.t)tn')e dJ f faculties , and otiitr V v.louci I.y -mttntloned prob- 
liu\s, ftotMa)^ thf} '*f.'imJ ly'* iavolvod often proved JinpoAMi.bU^ , Ur»dar 



tin* c:t rrvmsfcm cs , liuw^^ver, it was felt by thi cv-aluators Lba; ihe 
HiurrvM! ;>r.«iU nwide all pcuvi^lble efTort toward jmplemonr Jug this 



'-C'u lalle 4b, pa>;e 'i7, for specific data relative no grade Jovels 
Hi time eiitrv to .^nd exit from progrcim. The average grade level of 



f.he 193 adult learners at entry was 6,85* An increas^^ to 8.80, alnoit 
two complete gradfj levels, was noted for average grade level for the 
193 Iciarnt^rs at time of class exit. 

Since the project was only for one year, and many of the learners 
were enrolled for a very short period of time, and average increase of 
cwo k»rade levels was considered remarkable. 

The evaluators concluded that the Huntsville staff was certainly 
successful Jn this aspect of the project-— 

T(/,*. mcmit piog/ic^.i the. teawH. hcu mac/c. in tke 

Figure 1, Page 79 > for the status of each enrollee in the 
(oro.er dec is Ion -making process tipon completion of t\w. project. Tlicrc 
were 26 ju.u si M Lng career goals, six who had rnet barrieri?, 23 at 



tlKi* poln , of- avoiding a decision, 14 considering alternate waytj of 
making a r'-ii^nu" deeiHion, 19 deciding on a Mivlutlon fcr i^hjch there 
were s treni^thi-; to achieve the mobt deol^able outcome, 14 redefining 
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:) :k'oislon, v/ho lia^l set goaJs /hu! i?t:artou fi pro;;?i in., aad 6/ who 

Thf; t v i I uaf felt: that the Muntj^^ville slari: f'.ad m;jJ( : -u^h pr-li^ 
ihe iiiu!'. U'riravrn Ij'wI been engaged In this pr^c ..-ji.^. 

f'"' .f.\.^u'c' i';^' ati'itudi!. cjiaMijv in th<? {]m(Cy unt\( 

'I'he .illilrdo chrin;^i' i.i the li*nily ^lnlt wnt; dlfii rl.lv 4^'-:)v. .v. 
ti) uh ie( I Various probJ(:!ms euooimtered wlif>!). tryiyT;v; oi: 

Ln\'«>lve lh^\ fenfire* f.riially i.n tliis pro-jert wc»ro discusscvt iti dotal 1 
Vr'lative » > 'M' j.'c i. Lve '5, p^^pe 83» 

S'u. h C irigfi.le vrv/idence as Increased membership in cfvic organl- 
/.alloas was 'iv.»tt*J in Table 40, page 34* Table 49, page 40, 8hovw:d , 
em[iioymi^nt and job tipgradln^ of the ndulL iearner;^ ajs a re5:ult of 
.services received during this project. Improvements were also evi^ 
dent In at Lendance and achievement In school for thoae 38 children 
In -school whose parents had been in the program at learnt three months. - 

As sul' je* t i ve.ly measured by the cou8elor«, -the de^^ree of attl- 
t»ide .hangi' in I he family unit was positive enough to be conbidered 
.suc(v.ssf (J.l in t»-rm8 of the objective. The . .:»valuatorF are inclined fu 
a^ree, with furrier evidence presented in Sample Case 'U.udles, Appen- 
dix M. 

5. The. ''^'wdH\n of^ l{>.aAnCA!> e^r^ of'. xu OMntiu'^i t^ainirdi 

of tbt» 19 \ adnl.tn receiving career coun.seilnj; services, .40 (20 /7.) 
were enrol l(?d In another training program. T^^n were enrolled In manpower 
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nrogiMinr-i, lour were f»nro lied in four yt ar inti*. i tut* Imu- , 14 in a c.oin«« 
mimlty rolL^ge, clghL Ln a tecliiilcH coJ i , owl four ia o!^-; liH- job 
training pio^.t<uus. 

L'lv ^"'.Hlaat'U's i>:?it this e:is a pl^.uc; of Iho projert In vinch the 
Himt!v.'1M.o '\ti\f Uid an outstanding job. As car^jci- do.riyj.oao wnre 
m.i*i^\ ihey were reinforced by the counjieJors aiding the aJult ^f-nrncr 
in -iNiaialnrt tlu^ noressary training to reach their di^iired sorl.s, 

/ • . ■ 

Tablt A9, [i igf 40, nhows that of the H3 adults rt^eeivin>; career 

/ 

counHellng servJr.es, 98 Indicated their major reason for enrolling 
was to get a job. Sixty-one (62. 5X) were employed a^^ a result of 
training* of the 42 who Indicated their major reason for enrolling 
was to get a better job, 29 (66.7%) did get better joba as a result 
of training. 

When compared with only «even percent of the total ABE enrollees 
obtain Inji jobs, and nine percent changed or were upgraded to a better 
job » as a result ot th« program, these figures appeared oven more out* 
standing* The cvaiuators felt this aspect was certainly adequ.iitely 
met by the lluntwvi lie staff, 

/. Tin' mmbeA aumiuxitAj ocjCHcrc^i hivolv{!.d tk^ 

A listlni^, of 14 agencien Involved in the career c6unseling pro- 
graiii was ma'lp oi^ p'^pe 39» The counsolort. were very pleased with the 
cooperation ut the communtty in all endeavors* liaised on evidence 
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presented, tlie evaluatora apreod that tlila v;as one ot tl'<2 strung 



points, of ilio Special 309(b) fvoject.. 



s: T';t' (.'/(Aecttb'CHtA^* c'fs ccnti^'i conns c U net crw^^a^.e.d to 

Al;ter working in this S^y^cial 309(b). Pro ject foi- a ye^r, the 
cotiiiselurs had comc' to the concluaion that it was alrncyt imposoible 
t»» c:i»mpare effectiveness ?n Oii.:^ mvn«N . More often th jn ao*;. If 
Wrivi not choUi-» but clrcumBtauce thn*. dictated where t:h(j counseling 
look placp. 

Sinoe It v/a.i evident that tiome of the adult Iv^arners came to 
the center to nvoid their homf environment, it did not seem feasible 
tr consider hurne-centered counseling for them* Yet, others were 
unable to come to the center because of. lack of transportation, physl 
Ctil problems, or snail children. In these Instances, homo-centered 
counseling wds ^ neceflslty* 

. Although inucli less home--centered counsuJiny actuaHy tcfok place 
than was originally anticipated » the evaluators felt that It was used 
whenever feasible. The Huntsville staff did an admirable job in 
determtning when and where the counseling would be most effective/ 

9. T/u: poUAJvi,\ (ittitudQ change of^ tlit dutdH.(in tot^oAd 
•School 

The positive attitude change of the adult lenruers' children 
toward .scliool was to be determined by attendance and achievement. 
Fox the chiJdreii in school, attendance lmi»roved over tlie year from 
an average t»t A.'iO to 34 90* On a four-point s^:aJe, their grade 
avera>5e«; i'ncr(-!i.H;jed ''rom lj^8 to 2.1'-'* duilng year. 
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»\iMs \(!er ifi>?, vho l u r thai the [^innur. of riios.-* i!\i1flTeu wore not 
.1'! rar'lU i \ \ riu i»ro^;/.iiu for tlv* euf.ir^i year» r.ovm'al cis sb^^ri a 

iOil ihivi .^)iith.s» IMc evatual't»r.A c\)n. luiJpcl i\\r>i the j)o^ift^vfJ 
^'••■'n\ sr^•^^•| wi.*' tea! i vc of sii '<-oss hi tlii,:* .irori t:he b[^e.(A:il 

'riis .sr . . I llo. Special ^09 (b) Project was never .vrtiully 
; .:p :'.* vcnL': i^ Jtu.' vn llnu* fjctors invoived* By the time the cuunsclurs 
v< rt/ iainiiiar k'nounlt wlll» thi* process through ai:luai use, there v/a8 

r tniouftP < fu.e left in the duration of this project to. train the 
i j: L-( tcachc^rs and have them utilize the process. Several in- 
SiVrvIce ^t«slon.s were lield with the teachers, however, in anticipa- 
tion of using ilie career decision-making process in the coming year* 
[n faol , thi« appeared to be one of the major points of emphasis in 
tlie. j)rr ii?ct for next year« 

Cunsideriag the time limitations » the evaluators considered evl** 
dr-;nce of prt^p irations for implementing this phase of tlie project next 
vear to be sufficient for this objective. It was felt that the Hunts- 
ville staff did a remarkable job under the clrcumstcinces. 

The following U«t offers additional evaluative datri made avail- 
dbJe relat lvi other areas of program Impact but not discufjsed ir 
dc^tall clsfwhero In the evaluation report. The number (if adul t learners 
wh.»t 

1. Air '^n wafting li^t to enter pu)^»ram 3^ 

2. Achicvod eighth grade dcploma through 

prop.ram ^7 

IIG 



0 



3. KnrolKd In high school diploma program ?AU 

4. Pnssod OfiD Te.;t 553 

5. drjcluntecl irom hlgli school after starting 

tn atUilL education program 1 

6. Knn lied In otht^r education/training program \){2 

7. Wore remov^ed from public assistance rolls 51 

8. (Obtained jobs a result of adult education 

experience 804 

9. Changed to or were upgraded to a better job 

as a result of program 421 

10 > Registered to vote for the first time 539 

TTT Received U. S. Citizenship 37 r 

12... Ueoelved Driver's License 128 ' 

13. ReceHed training in coinpleteing income tax 

f(jrmft r . ; 

14. WerM hAjndicapped ' ;;24 

15. LeariKrd to read -"^-^ 335 

16. Learned to write 303 

17. ri.^nnod to go into vocational training 806 

18. tUned to take job training 611 

19. Received public assistance 465 

20. Joined a rlvJc or other community 

organization 254 

21. Recruited other ABE learners 1,212 

22. Children staying In school because parents 

are In ABE class 1,293 

23. Used a family budget for first time 276 

24. Opened a bank account for first time ... 150 

25. Subscribed to newspaper or other publication 

for first time 642 



Additional data pertaining to ABE participants who utilized the 
Mobile Van include: 

1. The van served an average of 130 learners each week* 

2. There were 54 volunteers working in this phase of 
tht? study (35 in recruiting and 19 in teaching)* 

3. In the Jail class » coordinated by one van teacher 
^nd one counselor with the aid of ten volunteers i 
174 learners were served. 

4. Of the 704 books the van personnel checked out of 
the library, 305 of thetn were utilized by 32 stu- 
dents. 
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Rf^partlng Vind1n;j;s 



Obnetvat Ions made concerning specific ptogrum objGOM'^?.s^ evalua- 
tion qwc:.sr.lou4, and or.hot critical vio^:!\]n- compori ^nts led t:c th:- lol- 
Jowi ng cone J us iotis : 



1. The fliiatr^ville sL.iff aid r. c.Pdltable job In aLtCinptlnv; 
to iFicrease the perceatago, oiirollees In ABE pro- 
)/,ram who completed the GED requirements by five [jeiccut 
(ObfOi.tlve 1). 

2. Bai'.ed on the time limit involved and the charact^:ri sties 
of th(2 disadvantaged adult learner, the project did an 
outstanding job in taking the disadvantaged, uneducated, 
unemployed or underemployed a-ults to an educational 
level thai was necessary for entry into a career, or 
additional training for a specific Industry (Objective 2). 

3. The project staff did an outstanding job, real Izlng the 
ypeciaj characterictica of the participating disadvantaged 
adult learners, in providing career counseling services 
that involved the entire family In establishing career 
goals of the disadvantaged learnt^r bosed upon the mctlva- 
llon and realistic abilities of the family unit (Objec- 
tive 3). 

4. Tl^e project staff and administration did on outstanding 
job In selecting and training three caree^^ guidance coun- 
BP.iors and two adult basic education teachers in the use 
of the individualized Career Declslon*Maklng Model 
(Objective 4). 

5* After utillzlnp, the career decision-making procesy, 
which Involved the counselors and some ABE Instructors 
on a limited basis « it was conrltided that It was entirely 
feasible, and beneficial, to include career d^^cislon wak- 
ing as a part of the Adult Basic Education curriculum 
(Objective 5). Plans havt* already oeen made to incorpo-' 
rate career decision making in the project and the torr.al 
lluntsville ABE program for next year. 
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6. After viMIIiiing and ev.'ilu.it i.' . IIk^ \ * i i H..s»( Ixaca - 

: lusinn wns reached. TIk: ••T.u;. ' i>r'>v^ ' '^_^^JL 

thnfi',ht orotess in i t>: [w*...^^u-:a;. rMr-n !nr r./r/isl;:^, .a m^*^,- 

i:ritii.il llu>';ghL rolaJlvo [<» : .ir <r i^.^e f.si v.>ii -m.r Im^ 

r^>r-::-, Pp*qltI.V''e attifud*'* r ■ r' • i.^ ^ r. ^^h,. Mndrj]. 

v»/re v'.Khibited h;/ the aciuli N..Lr. /*i" ,:n.t o,rr coun:>*'.- 
! rs (iJh jert i^v 6) • 

/. Thf flwiitr:vll le Auult. Le^iriiin;-', r-riL.T, lo. i; -.^ Liu* 

;;r- '.'ads vf Staiv* Junior Hijt^J^ i-'i.r^c] in , Is 

ouo i f best eq^jippci! A.-'vit I/;MJniu^;' ' i ^ la t>ie 

:?i affrv u AlabaT.j. It* i Hoinonsi i'nt Lun -r viiii i 

six i.hl hi* visi^eJ by i on Intrrostrv* • ••• 

8. Mi^bile l earning Van, ntiJizf^l in lior.:-- ; t.iirv^rt .1 
luytruoiion phase of iIk' proje-t . pr(>vi(Jt'(^ ;i i>r.jqur 
wav of att.ractitig the harJ. c.tc d i s.idvani mv-v. <iduj.i ; 
in tilt* Model Neighborhood Art a jnto r h*^ i)rn^r ;nn. it-:, 
siicce^:-; inevitable and has added a uiiw limnr»siori 
to HuMtsvi lie's total adult odiuution pro{;rain. 

9, Tlie commiaHllng of funds from eight different acjenries 
demonstrated what can be accompl fished when business, 
industry, education^tl and Roverwi^nt ^ge.ncieH cooperate 
lo provide a service- d«i5;p^X4ateiv nicdcd by a signifi- 
rant portion of the population. This prcject would 
not havt* been possible without thi.s coo^^nratlon. 

JO. I ha Huntsv^nie Adult Education st.iff , in con junctloi^. 
with :ipeclal 309 (b) Projert . <!emo =;fr:ited the 
feasibility of utilizing n carao^ declsion-makinp 
model to, he J p the disadv(>ut.i^ed adtilt nj.prade himself 
educationally and to irake a realistic career de^zis ton 
ha^ed iipon hi-^ and his fami Iv'i? per^^onaJ vnJtjt- ryHteru, 
A Large number of the program participants were t roni 
th'/ Mi:idel Cities Neighborhood Art\'i» and v^ere rrtcmlred 
for LtK ABE program^ and were referred to the C<mnselory. 
Althoti^,h there was not a« m ich fmnily ir oU'c-mont ici the 
raroei counseling process ars w^^s anticipated, the faTr.lly 
van involved whenever possible and foaoi.ble. it was 
ft.lt that a career decision^ i^iakj nji inodot c«)u]d be t»f f ac- 
tive ly utilized in any conitnunlty settings pjven enough 
Mmt? to Initiate the beginning, phnse^j and iii-<^ervl:e 
f:?ducation. 



In ccnc 1 u:> i'Hi , it lb fcit thfil f'M,M(M:; . Mt • ^'1. f.^M.s ;^pK*o:al iO^^ 

(b) Pr(\ject coiild be utilized suirces.iit] l.v ii' dc j'jn): v/lth disadvant;Tged 
ad»ilt learTiers iw aJmor.t any setiiiiv,' 

Er|c • . 
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Recomnu?ndat .i oon 



(•i:?^io;us oi' llij^ report wj th rtiyaid Ll* the HuntriviUc (Aiabi^nia) 

othilt. Basi«/ lAli'-irLon anJ Coimsc*! i.i?'; ^.r the I'lider/l » . lo-'i A -.'It 
md Fnnitlv Mr l.>lloi'in\: rec».mmieadar J ^ i)s were made by i\uz trv.il.ua- 



iJ Thai t^ireer counseling be incorporated into alJ ABE 
o ro^; I liris involving the disadvantaged aJult. 

2. Thai, teacher educators and book publishorK develci; 
mure c;<reer counseling and occupational Information 
mciterfal oriented toward tlie dl5;advantnged adult. 

j, Tlvit more ln-sen,'ice time he alli)tted prior to pro- 
gram initiation. 

4. \hr*\ wiicii space permits, projec t cout2Hel(»rs be located 
lu iht' siiiiie building a« the total aM. program so tliat 
they Wi)ijld be more ai:cesslble to the adult leamerh, 
.ind could become more involved with the total educa- 
tl^uia J process . 



5. That a more Indepth public relations program be Imple-- 
men ted to explain to the community what career counsel* 
ing in and what services ate avniJ?ible. j 



6. That the family counseling concept not be tt/tally 
dropped from the career counseling activities, even 
though it Is difficult to administer. Por-slbly dif-- 
ferent evaluative criteria should be developed for 
dealing with this component that do not place primary 
importance on numbers involved* It is felt that under 
certain circumstances that it woulii be v^ery beneficial 
to the difs advantaged adult learner to Involve the total 
family unit in the career dec J sm' '>n-pnklng process, 

7. Thiat the rndlvidualized Career Decision-Making Model 

be utilir.ed by counselors and ABE teachers dealing with 
disadvantaged adults. The Model offers an excellent 
thought process for dealing with career dtcii J. on-making; . 
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Th.nt the Huntsville School System Cvntinue to set a 
high priorlry on educating the disaUvrnitaged ixdnlt. 
Ttio f^vsto'u \u\'3 deve.Lope>d an adult cd .ratiui. j :'<.^.'rcm 
tint -;liu.'ld be u^ed as a model for other scliooi sys- 
ti In AJabana and the nation. 

T:wr. f !*v school svstcir coiploy at least one full-time 
vnvaii. nal f;ouni-:ejor for Its Adult td'citlvm Program. 

fliat other schooJ systems In the stat ii w d nation 
utilise the methods of pcr&onalizing instruction loi 
di s.Advmi aged adult Icarnetb^ developed by the Hunts-* 
vilJt' Adult Educatioii ry'oi:;ram. 
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V. CONCLUSIONS, IMPLICATIONS, AND REC'M-?ENDATIONS 
OF PROJECT PllRSONMEL 



The Huntsville (Alabama) Special 309 (b) Project, "A Career 
Decision nakin^ Model Utilizing Adult Basic Education and Counseling 
for the nndtv /Unemployed Adult and Family," had an impact on the 
Huntsville cUy School System and adult education program statt.vide. 
'Hie project acted as a catalyst for the implementation of «'areer 
declslon-maktn>j in ABE programs statewide. 

Conclusions and recommendations of the third party evaluators we 
offered in the prtwious section of this report. Only conclusions, 
implications, and recommendations of project personnel are offered 
here. 

After working closely with the Special 309 (b) Project and th« tottl 
Huntsville Adult Education Program, the project staff offered the fol- 



lowing recoauDendatlons: 

1. That more counseling material be develop'^d and utilized 
that focuses on the disadvantaged adult. Material on 
the family and how decisions affecting the family are 
reached would be very helpful. 

2. That more occupational information be developed and uti- 
lized that is oriented to adults. It is felt that adults 
wctild become more Involved if material was on their level 
rather than a Junior high level. 

3. That more time be allotted to initiate the beginning phase 
cl- the projec . There was not sufficient time to conduct 
the In-Hprvlce training required for implementation of the 
model into the adult evening program. 



•ERIC 



-105- 

122 



A. HuU other adult education programs slioi? Id utiU/e 

vt»luntec»rs and parapri)fe8stonai.s to ansist »n rccralt- 

ing, motlvntinft, couiKst^ilng, t.ear.hlnfi; , and iv^ralnlng 
t\iti aduU learner/client. 

5. That t lo.ayt one vocational counselor bci emplo>ed for 
til'' HantsviUo Adult Education prop,ram. Adults have 
ab uiurh or more need for V(>catlnn«.n r*ounseliag than 
the fej'.ular public school students • Since regular 
[)an-i li!ie aunlt' t^venins programs cannot financially 
alfMtd a counselor, this would provide a resource 
pr.i iv>n v*/h<) cv;uld worV. with program, 

f), Tf)r- Hu!)tsville Project s^'ould be utilized as a de^non- 
sMa'ion center l^, illufirraco the use of th*^ ^i.'v'eer 
dv». fv: »\.ii-nK»klnir irr.idel and nnetho^is of personalizing 
inuM' i*u{^f i(jn for adult learnars. 

/. Tiiat nuffhiKr; utilized by the Huntsvllle Project to get 
' aduir.- accept the responsibility for (1) establish- 
ing Liuir own career goals, and (2) -/orking toward those 
goals, !;hoiild be adopted by other adult education pro- 

8. That ba^^lc materials on occupational information be a 
part of every adult education evening program. Adult 
learners need information to stimulate interest in 
varlouf career areas. 

9* Tlial every effort be made to work with community 

agtncie^ for mutual benefit. An effective relation- 
ihip *Nm help provide the adult learner with the 
pri»por resource at the right time. 

lO, That ^verv effort be made by the Huntsvllle City Board 
of Eduration to continue to serve adults, especially 
the disadvantaged, in Hunt../ille, Educational oppor- 
Luuiiles for adults are as important as are thoae for 
any other group* 

! • ' ' t 

i 
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lUjNTSrjs\K, AUBA^L^ 




Includ inc 


a'lLsLing ct streets roumi in the medal 


irea. 


Lifted also '^ro t ho blocik 


niJTnbcrs within the area 


wheii 


a sLitu' t 






Ut S» . 


Churry St. 


Jacknon Ave. 


- Rice Ave. 


2nd St. 


CogsviUe Ave. 


Kelly Ave. 


Rohingson Avt*. 


St. 


Coltcjrt liU. 


Klondike St. 


Rnosevclt 


At.h Ave, 


Coauctl St. 


Kran>: Ave. 


Ryan Al. 


Vth St, 


tiox Ave. 


Langford Ave. 


Salut Clair Ave. 




Crawford St. 


l^rkln St.^ 


Seavs Dr. 




J^lsy Ave. 


Lawro/tce Ave. 


^omlnol.: Dr. 


/tJ.i/^ . Ave, 


Tjavieb Av^- 


Lee Dr. 


fhat £y Ave. 


Am nor age St. 


Derrick 't. 


Lowell Dr. 


Sltkn 


Appleb> St. 


Dewey St. 


Lowry St. 


Sivley Rd. 


ALta Cr. 


Dixie PI. 


Lucille St. 


St and ley Dr. 


Arctic St. 


Karl St. 


Magnolia 


SfoUes St- 


Balles St. 


lildrldge Dr. 


Mason Ot. 


Si: one St . 


Barbarri Dr. 


Kackler St. 


Mazza Ave. 


Timber lane Ave. 


Battle Dr. 


Fairbanks 


Mc Broom 


Tnwnsend 


Beard St. 


Fairbanks St. 


McCrary St. 


Tundra 


Beasley Ave. 


Fit chard Ave. 


Mc^adow Dr. 


Turner St. 


Bell Ave. 


Glacier St. 


Mitchell Dr. 


Union Dr. 


Binford Ct. 


Greenland St. 


Montgomery 


Vernon Ave. 


Bldke St. 


Grove Ave. 


Moore Ave. 


Wilson Dr. 


Boardman 


Hall Ave. 


Orleans Dr. 


Canada 


Boundry Ave. 


Hammonds ^ive. 


Palmer Avn. 


Madison St. 


Boyd Ave. 


Harden A^e. 


Peachtree St. 


Rook Ave. 


Braham Ave. 


Hart Dr. 


Pelham Ave. 


xuKin oc. 


Brookside Dr. 


HcwdBley St. 


Pleasant Row 


Lowe Street 


Brookslde St. 


Hickman Ave. 


Pope Ave, 




Brn^vim 


Hicks Ave. 


Poplar Ave. 




Carolyn Dr. 


Hicks PI. 


Posey St. 




cavalry St. 


Indiana St. 


Powers Ave. 




(;ui:ietciry St* 


In^le Dr. 


Rands Ave. 





tirpp.n Street - 600 thru 700 blocks 
■.all itin St. S.W. - 500 thru 900 blocks 
r win;; I in St. S-E. ~ ;00 and 800 blocks 
Adams St:. S.W. - 710 thru 908 blocks 
Sl :th Ave. S.W. - 2600 thru 3100 blocks 
7th Avp.. S.W. - 2200 thru 3100 blocke 
>5th Av. •;>W. - 2600 thru 3100 blocks 
9r': Av. S.W. - 2600 Lhru 3100 blockn 



Pulaski Pike - 
10th Av. S.W. 
Governors Dr.S 
Clinton Av.W. 
Unlv.Dr.N.W. - 
Trlanfl Blvd - 
Holmes Av.N.W. 
Turf Av.N.W. - 



500 thru 1600 blocks 

- 2600 thru 3100 blocks 
.W.-2A00 thru 3100 blocks 

- 2200 thru 2600 blocks 
2200 thru 3000 blocks 

100 thru 2400 blocko 
- 2100 thru 2800 blocks 
2800 thru 2907 blocks 
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APPENDIX C 
AUIM.T EDUCATION MOBILE LEARNING VAN 



ADULT EDUCATION LEARNING VAN 

OPERATED BY HUNTSVILLE CITYi'BOARD OF EDUCATION 

KIWI! . -^^^ 




JOB 



LIFE 



FUTURE 



^FUN 



ERIC 



READING, WRITINIi t FHIURINIi BETTER 

132 

FOR nPORHmON CALL: 686-6828 



APPENDIX D 

LETTER FROM AN ADULT LEARNER IN THE 
MADISON COUNTY JAIL CLASS 



-123- 



133 



BEST COPY AVAIUBLE 





'Mm 



,')^fu.-\ Cv^^v^ m^jL Js^s^-^Ajl j^.^-<y>>''i CsX 



C3 r> 




PS. 

Lo-o '•^trJs, >*w'a1!1 fvJ^^ j:>A^S( $Ux^S,fi:;Ci5 

i \ 



^> t 



.1. 



Geo. ^^.c ' \-i«y:ic X 

134 

-125- 



f 



APPENDIX E 

SAMPLE OF CLIENT RESPONSE TO CAREER COUNSELING 



O -127- 

m . 135 



BEST con AVMUBIE 



136 

-129- 



APPENDIX P 

NEWSPAPER ARTICLES FROM HUNTSVILLE HEWSPAPERS 



137 



-131- 



ERIC 



TH£ ROCKtT - SEPTEMB8R 19, 1973 

Adult Education Week 



BEST OOrr AVMUBU 



M«>or Jot' Dwvis has |tri«clai»npd 
Sfpi«mlior 24 as Adult 

The HunSvillf City h.urd of 
KdgtMtion will hav** nqistratmn 
Monday at Stnnv Junior Uigh 
••nd •ra>.ilr> llilt ^Ji.^.t-wt-irg^ 
P'*' The fpIlowiii|» (i.KSM ar« 
offerrd frot' to all adults. ,\(JuU 
H«sic Kducation, (.iFAi High 
Kchool Equiviili-ncy diploma). 
typing shorth.'ind wMvJworkinR, 
c«ramK-s, personal groomini, and 
aewing. 

All classry will meet on Monday 
.. ..«»Kl.XlaiMd8y.*»;eft«igk ieom ft:«V, 
until »:Oo p m. ^ 

SAti^imatton about 
Adult Education plea&c call Mn. 
Bot)l>ie Wald^n at 5M S«a 

Counselors 

Hie Huntavilfc City Board of 
C4ucation'a Adult Education 
Frogram has employed thn^ full 
time vocational eounialora to 
•aiiat adulta «nIw aro .Makint 
tAieational and j<>b oppnrtuiiitias. 

Joaenh Burton, Herman Wright 
and Margaret Henderion can ba 
euntactetfat the Adult Lrarning 
Ctflttr (behind Stone Jr. Hitih for 
frtt counaeling To help learnera 
make more knoK icdgeable choieei 
In their aeadamic program to 
iUMlemcnt occupational intcreai 
will he counaeling on Monday 
evenwgii «t to ti at the Cal v ary Mill 

Cbt Ku alMitUa CiMN 
TliESpAY^ DECEMBER 4. II7S 

Adult Educatiou 
Signup Planned 

1k» adult tdueatloft count. 
"OMamunity Prorama in 
Adult Edtteatloo" wiU ba of- 
ttrtd in Huntavilta by (he 
Auburn Univartity Depart* 
iMilt af Vocational and Adult 
Iducatioo. 
' ^R*li*tratloa wtU bt 
Wadfieiday evaning at i p m. 
tt'Uit Adult Laaming Center, 
nar HaU Ava. Uff, (behind 
Itana Junior High School). 

Tba eouraa to be taught 
duiOig the wuitar quarter la 
4e|igned for taachCDi and 
lupervisori in adult education 

all levals. Or. Marry Frank 
head of Mult education at 
Auburn will he the intiructor. 

tot additional information 
MtM call 



Adult Evening ClatMs and Mrt. 
Hcnderaon. will be counselinfi on 
Monday at the Adult Evening 
Program. Stone Jr. High. 

The C'ounielora iftrvc aa a 
reaourct jor infotmayon. iUL 
Cbfnin(glM}r8<liicational prograrns. 
Fret vocational and educational 
testing ia available to adults to 
leant mora about interetta. talentt, 
and eapabililita of the adult 
laarntr 

Hie Adult Bdueation Program ia 
able to offer (hia free counseling 
MTviee through a special M tb) 
|wmt»<'«eelvad'^^r<Mir'MlEWr *~ 



. JIUNTSVILLe NEWS 
WUWOAV.nmMiERlS. 197S 



Board of education 
Wres 3 counselors 
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IhTM fulMUM vocational 
•MMiton la mHh adulu 
•MUfUl tduomiMl and jak 
i^rtuiiUltt hiva bNii 
iRVNNtyiktdlybatfdaf 
«*Mye|i'a AdiiH fcduatllM 

. TMf ara imt0 twin. 

HnitfiM. iiii aiA to eon- 
igmi at Dm AAiII Laanitfii 

iorfraa eeunaalliif . 

Wniht wtil ba cauniaUaf 
MMay trnn I lal 
pjn.a<thtCgvab> Hilt adult 
•NMif claiaai, and Mn, 
Mandarion will eounial 
Manday ni, ;iia at tha aditlt 
fvanlni ptcann at ttaitt Jr. 
Miih. 
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Adoltawhewanllal&juttt 
Abaut paritaiilar Mha 
AMI hov to quitU^ for ^ 
amphanathaAdSftLaarnini 
OMUr at lIMM Ht itSi 
•MMiUniaiMlnliianti. 

Hit aaunaabri aarvt aa a 
nmtm tor lotoMiitlan an 
community atfueatianal 
programi. rrao vocational 
and adueauonal taitlng u 
tvottabla to adulto who want 
to knew mof abaut iha ia> 
tcraita. talanu and 
eapabllitlti af tha adult 
laancr. 

^tha Adult Education 
Program offer* tha frac 
cQuniatlng larvira thr^High a 
ipaeial 309 (b) grant rtciivad 
NEW. 
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SPREAD THE WORD 



ADULT EDUCATION CLASSES 

OPERATED BY HUNTSVltlE CITY BOARD OF EDUCATION 

DR., V. M. BUHKETT, SUPEHINTENO^NT 





nOXSTMTXONi 
LOCKTIONt 



April li 1974 
Cavalry Hill School and 
Stont Junior High School 
CIASSU BEGIN I April li 1974 
CLASS SCHBDUISi Monday and Thursday Nighta 
TINIt 61OO - 9iO0 P.N. 

SCHIDUUi 

FOR rUKTHIR INFOBMATION CALLi 536^5328 OR 534-7639 



2$to cunfOK Amnm mm 

ADULT dNTBRi AOULT LMRNINO CBNTIR 
2627 Hall Avanua N.N. 
ABIAS OF - 
INSTRUCTION! Adult Baaio Bduoation 
6.B.D. 

Bnglith At A Sacond Language 
Monday, Tuaiday, Thursday 
81OO A.N. - 9 1 00 P.N. 
Nadnssday and Friday 
81OO A.N. - 3i30 P.N. 



THl FOLLOWIMG COURSIS ARl OFFBBBD AT BOTH SCHOOLS t (COURSES ARB p R E E ) 



1. BBOINNING TYPINO 

A. Introduction to Machina 

B. Study of Xayboard 

C. Typing Corraspondanea 

D. Typing for Plaasura 

2. BOOKXBBPINO AND ACOOUNTlNO 

A. OonsusMT Math 

B. Using an Adding Machina 

3. BBOINMINO SHORTHAND 



4. HONS BC0NGMIC8 

A. Sawing 

B. Naal Planning and Cooking 

C. Parsonal Grooming 

5. ADULT BASIC EDUCATION CLASSBS 

6. G.B.D. CLASSBS (Norking toward High Sohoo' 

Bquivalaney Diploaa) 

7. READING DEVELOPMENT 
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THE FOLLOWING COURSE OFFERED ONLY AT CAVALRY HILL SCHOOL t 

HONE IMPROVEMENT AND MAINTENANCE (Nbodworking and Fumitura Rafinishing) 

THE FOLLOWING COURSES OFFERED ONLY A T STONE JUNIOR HIGH SCHOOLt 

BEGINNING MODERN ALGEBRA (Thursday, 61OO - 7i30 P.M.) 
IMTBNIEDIATE MODERN ALGEBRA (Thursday, 7i30 • 9i00 P.M.) 
2MTERMBDIATE SHORTHAND 
C8RANZCS 
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ADULT EDUCATION - 0PBN8 TIB DOOR TO OPPORTUNITT 



Free 



BEST COTY AVMUMI 



Career Counseling 
isasoQse 



as your Dhone. 




WHAT IS CAREER COUNSELING? 

Perhapi you'va b««n thinking 
about building a battar futura 
for youraalf. But right now 
you'ra confuaad and bawlldarad 
by tha iMmy cholcaa that faca 
you. That' a whara wa coma In. 
Carear Counaallng la a apaclal 
free aarvloa that can halp you 
make laq^rtant. caraar dacialona 
more aaslly and. halp you plan 
your couraa of action. 

WHAT CAN CAREER COUNSELING 
DO FOR YOU? 

Our counaalora can halp you 
find a job or training oppor- 
tunitlea. Thay will do tha 
following t 

• halp you aaaaaa your own 
Intaraat and capabllltlaa 

• help you learn mora about 
occupational fields that 
are likely to expand In the 
next decade 

• let you know what education 
or training you'd need for 
your chosen career 



(3 



836-S328 



• refer you to places whara 
you can get the necessary 
education or training 

• give you Information about 
child care facilities, testing 
centers and other svvportlve 
services In your area 

And, juat aa Important, our 
counaalora can give you en- 
couragement and aupport when 
you need It. 

WHO IS ELIGIBLE? 



You are , 
older. 



If you're alxteen or 



WHERE IS CAREER COUNSELING? 
The ADULT LEARNING CENTER, 2627 
Hall Avenue, N.w. (located at tha 
rear of stone Jr. High School). 
Or, juat dial 536-5328 between 
8 and 4t30 any weekday for an 
appointment. 

HOW LONG DOES CAREER COUNSEL- 
ING TAKE? 

It may take only a few days for 



you to make a carear daci- 
slon and act on it. Or It 
may take several months. 
Every person Is different. 
That's why It' a liiportant 
for you to know that you 
can talk to your counaalot 
for aa long aa you'd like 
and aa often as you feel 
It' a necessary. 

WHAT DOES IT COST? 
FREEH 

Thla is a special project 
funded through U.S. Dept. 
of Health, education, and 
Welfare - special 309 (b) 
f unda . 

the number is 

536-5328 or 53^1-7639 

THE SERVICE IS FREE . . 
AND we'd LIKE TO HELP YOU 



uc 



NUNTSVlUC CITY MRD OF EDUCATION 
y. M. iURNETT. lUHIINTENOENT 
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APPENDIX H 

ADULT LEARNER PERMANENT RECORD CARD 
HUNTSVILLE ADULT EDUCATION PROGRAM 
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BEST OOFY AVMUBLE Revised Junc 1969 

Sn UUNT in^HMANl-NT IU:CORI) CARH Al.AHAMA ADULT BASIC KDIJCATION PHOGRAM 
(To be comp'etctl by tcicber and retained as pan of permnnent record for each student enrolled in pro|>ram.) 



Mr. 

Mrs . 

l. iNaintj o( .. tuflent Miss 
.:. Atldro ;s 



i. Date of birth ^» Social Security No. 



5. Marital static ( ) Married ( ) Sinfile ( ) Widowed ( ) Divorced ( ) Separated 

6. Sex ( ) Male ( ) Female 7. Race ( ) White ( ) Negro ( ) Other 



8. ARf t I ( ) ^ (. ) 35-44 ( ) 45-54 ( ) 55-64 ( ) 65 6. Over 

Vcur^ lived in Alahamn _______ 10. Civic organizations 



M. Nunib.ir cf children 12. Number of children in school _____ 

IJ. Muinb,«r people living; in home . 

14. Employed ( ) Yvs ( ) No 

15. Public a^,sistnnc•e ( ) Welfare ( ) Social Security ( ) OASl 

16. Ar.m-J' Ln. ome ( ) 0-$I500 ( ) $1500-$3000 ( ) $3000 -$5000 ( ) Over $5000 

17. Crat? • c jn:plrto(i "'l 

I a. Grade parents completfid in .school Mother ______ Father 

19^ Date of ABK enrollment 20. Entry Level ( ) I ( ) II ( ) HI 

il. Date of re-entry 22. Re-entry Level ( ) I ( ) II ( ) III 

23. Crado level evaliiai.ion at time student entered class 

Reading Wrlflny. Arithmetic Language ___^___ 



l^. Major reason tor"cnrollInB In ABE class ( ) To get Job ( ) To get better Job 

( ) Social ( ) Self improvement ( ) Other 

(To be coiiiploted after leaving or closing of class) 

25. Completed Level ( ) I ( ) 11 ( ) III 

26, Date and reason tor leaving class .. _ . • 

.'.7, Humbler of weekrj enrolh'd in class ..... 

28. Pinal gradf level ev.i I tuition 

Read in},; Writing', Arithmetic Language 



Signed 
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Teacher 



APPENDIX I 

FORMS USED IN CAREER COUNSELING ASPECT OF PROGRAM 
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BEST OOnr MAILABLE 



} /. a. ; i . ■'■»-^)fjia1 Security 



-A. !• Av.'3 ; f^MiRrSi;) fiWCTS tV/OVC.?D PSPARATED 



'.: :.•»?>» NO. ct' cht:^dr/:!4 tj^ school 



. : ti I ; yrn no 

fv- yot* €»v-:r issd tho 7.l4bftm« State Employmtnt Service? 



W WHT.N? WH25FJS? 



: ;c:^ 'iT ^ lo COP: i; *.r! school ' 

'.ih^rr rGAf on for enrol Ung In adlvlt ec^ucotlon; ^ . .. , b*tft«r 
j>rJ^_^^.To '.;wt job T o meet other peopio S elf Znprovf* 
r'ii.t • othoi:- pleA«e vrritd down r*i««on s 



:'ow rai; the voofttipnal counielor be of hoXp? 



Mi;utcry bAckrfrounaj»irancVi 6f ServlCQ , ^ •arg of ServlM 

^ ^^Wiat did you do in aervice? ^ 

/ typtTi^nce-Joba you hava hald and now hold 

Vrota To Placa Job Held 
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INTERVIEW PEJ'ORT 



^^Af'E DATE 



Person who initiated session: COUtlSELO R L EARNER 

Reason for .''ejjsion: 



tX J» h,i APPEA PANCll ; 



CoiRments from session:. 



. -J 



rtECOIiriENDATIOWS I 
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CDM-5-73 .14,. xmnth 



ADULT LEARNING CEKfTER 



BEST corr hm\m 



BURTOfJ 

HENDKRSON 

WRIGHT 



DATE 



TIME 



A. M. 
P. M. 



PERSON CALLED^ 
fERSON CALLING. 
COW«NTS: 



TELEROTE NUflBER 



TELEPHONE NUMBER 



COM-2-73 



INITIAL. 
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copy mam 



CAREER 


DECISION 






QOtIa In wtr«4r 


BSfrior in Dwivivn 






Upon doalt 


Mrtonal Valutt Plao«d 1 
Up«n parrltro | 








LUI •! itiitt a alt«rnat« w»yt •! 
eamr dtcitlaii: 



Udl •irtiifllht and waaknavtaa 
of oaeht 



1. 



1. 



t. 



t. 



t. 



Daolda on a oolallon for whloh 

^oro aro otroniflia la aaniovo 
a moot doolrailo oalooaio 



•of poola and 
otarr prooram 



tiadaflna 
iha daoloion 




•ATltfACTOHV OfCltlON 



INDIVIDUALIIBD CARKBII OICIIION MAKING CMART 
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APPENDIX J 

ANNOTATED BIBLIOGRAPHY OF CAREER COUNSELING MATERIALS 
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AN ANNOTAT^'.D fl T B I. J. OG RA P ti V OF CAaEKR COHNSb'f.JNG MATERIALS 



Alaban.a Depai r.mf-nt of In'iusi. -vl Hoiations. Alabama Job Guide 

.!lVJJi'l.f!i.- Montgonic^ ry , Alabaiaa* 1971. 

The porpose of this publication .is to provita«5» counselors' 
in tlic Alcihaina L-Jtate- flraployinent: iiorvice, schoolci, and community 
agencies and adults with educational tacilitieB, job descriptions, 
aiid i-mpl wyrnenf: prospects in Alabama. Every two and four - year 
colleo.j in Alabama is lifted, aloruj with pertinent information ou 
rtj-it , ^jiirrir;ulfl , and studnnt aidt;. Trade schools and l.hi i v off«r- 
i'us or.'; di a cus "".t; d . 

'Alabama State Employment Service. How to Prepare Yourself for Job 
Inter view s . Montgomery, Alabama 

y;-^*;- 7, y." 7 <^"'' 

Blakrtly, Caroline. Occupations . Syracuse, New York, New Readsrs 
Press, 1972. 



Much of the material in this book first appeared in the waakly 
newspaper, "Mows for You." Information on job descriptions usually 
came from the; Qj cupa t ional Outlook Handboo k. The descriptions ara 
writtf'ti at a low level, high interest: reading level for adults. 
Pictures stimulate interest in occupations. 

Careers, Inc. Careers Kits. Largo, Florida, 1972. 

Six separate kits containing career briefi^suromaries , and job 
guides on P I " "Tir"ri \Y\\(r\'^ ' ' used ^or individual ra- 
search or group discussion. The kits are updated with fraquant 
mail-in job descriptions. Careers are listed on Health, Industrial, 
Science, Engineer, Business, and Semi-skilled. The adult learnar 
can browse with freedom during leisure time for occupational in- 
formation. 



Dare, Beatrice F. and Edward J. Wolfe. Accent/Job Mode ls. Chicago, 

Illinois, Follett Publishing Company, 1967. 

This series of worktoxts helpftho learn.- know ape^j *ic job 
skills that will be required Cor successful job performances. 



Dare, Beatrict. P. and Kdward J . Wolfe. hcc &wt/'ihe World of Work. 
Chicago, Illinois, Follett publi^ning Company, 1967. 

A .«ipries of worktext books written on a low level on tha follow- 
in g subjects.' ypy an^^l Hon r Occvp at i orts , getting That Job » Ygtt in.4 
Your Pay, will h«)p the learner talk with the tea-cher and In flroup 
discussion in order to choose iThe occupation best suited to him. 

ISO 
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Penigoidr Norm^in S. Pi ^"94"^P Afi!^ / ^ ^V'i^\^.^,99!S' Cranston, Rhode 
Island^ Carroll Press ^ 1972, ^ 

DrT^Penigold is a prolific writer and rospectc d educator in 
field of coun6t»liny unci career de ve 3 opmon i — Thifi book is a 
collection of nrtlclo'i and npeeohes selected from more than 125 
important contributions. The ar ticloB sipan a range of subjects 
includingt ..student aid,, rehabilitation of the handicapped, high 
school and coIIb^i; c;onnsf> ling , future competencies required by 
counselors and [iono trating analysis of the world of work. 

Coble I Dorothy. Hcr>^ to ,Gg^t a Job a nd Keep It > Austin, Texas, 
. Steck-Vaughn, VJbf. 

Thi a bas .c wo^-ktext uti Ixzch an easy^ vocabulary to give b 
stdp-fcy-step fc^xploration of th« of ten-conf using procedurdn, 
i^equlr'iwents , and rules for getting and keeping a good job. 

Hall, L-G. Hall Occuj p ational orientation Invento ry . Chioagoi 
Illinois , Follett Educational rrorporation , 1968. 

T he Hall Qccvpational Orientation Inventory was developed 
to help the individual relate information about himself to se^ 
lecteU occupations in^such a way that the information is mean- 
ingful and f^cili tatMAi-occupational exploration. Learners 
understand variables that will effect their occupational choice. 
In^the Cou n selor's Manua l, there is emphasis on individual and 
group counseling strategies and purposes for which the Inventory 
can appropriately ba utilized. 



Bappock, Robert. Occupational Information . New York # Het» York# 
McGraw-Hill , 1967. e 

This is a textbook for use the education of counselors 
and others to whom people turn wv^/in they want facts about jobs 
to help them' to decide what they will do to earn a living. The 
kinds of occupational information that clients and counselors 
nettd is identj|f-4ed as well as suggestions given on appraisingr 
classifying and filing it. The results of new research show^im 
the impact of occnoational information on career plans^M 
motivating Jb^ritfeSMfM^oounseloryc^rVent with job information. 



HsAlth Career Council of Alabama. Health. Careers in Alabama . 

Birmingham, Alabama , 1973 • 

outlined in this ref«rance manual are mor* than 100 avail- 
abla hoalth careers!, including qualifications, training, inititu 
tiona for such training, fiitanci^l assistance, loan free films 
for guidance and expected salary* All the careers In the health 
ti«ld «r« not listed, only those that are usually found in the 
Alabama area. 

^ — ' • 
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Hoi.Uu..t, John , pii.d, ^'i^J: i!j;f:<"'yt:.t?.iL.,^.^^ iMio A • to / Call f ornAa i 

ll\k...,'^±.l?rJi\.r,^;,^'.l^^^^^^ .^i. J. t''c*d;ua.ni s l.crc <1 , .^e If -scared r 

and If - inturpr*?: t.e voc*-^ t i cmj a J counseAino tool. Tu use the S^D.St 
a person mer-ily f 1 1 t ou; Liio dfe..:osirirnf^.n l hooklc^t and oMains a 

* thrae- letter oocufritional oode. Ho thon ube^ the code to locate 
siii table ocouf-ati cns in the occup^ci v.i on al classif j catior* ho(W;iet^ 
The Occupatioiu; Finrler/''' In shoj.t. , tl^^^ . D . , provides a vocational 

• counseling ^xt;er-i etio»- by siiiiuJ ati imj what a person and his counaelor . 
might do iu sc^veral In t«i views. y\o^t people complote the S.D.S* In 
40 to 6 0 mi nut en. 



Ke J 1 y ? 3 r c 0 s , r n c . The Koily r:ir \ Second Career Guide - Bon ton i 
Maascichustjtttv. ; I^ittla, Brown Piii Co., 19717^ 

s guide w>*i. pablish<*d to :i.;vr a complete m:^nn^' i f wor'crn 
off.^.;:'^ pc:>redure f *r the first- tip« wcrker or a rtV/.^-^ c*or 
the woman rc?turninq to office work. Useful exercises in grammar , 
hints for uslnq office machines, basic math, filing, handling 
visitors, etc., are vary specific and realistic. 

Knott, Bill. They Work and Serve * Austin, Texas, Steck-Vaughn # 
1967. 

Eleven interesting stories presented on a low reading level 
give a short insight into eleven occupations suitable for job 
entry into semi-skilled careers. 



Kosnick,. Kay. The World of Work . Syracuse, New York, New Reader^ i 

Press, 1969. 

Much of the makerial in this book first appeared In the weekly 
newspaper, News for You. The articles appeared as a serlei', "You 
and Your Job". Chapters on jobs for teenagers, jobs for mature 
workers, jobs for the handicapped, and job training programs will 
give the learner a new knowledge of where the jobs are. Sample 
work sheets with such infotsmation as "Daily Time Sheets", "Check- 

of appearance", and "Job Application", give concrete practice 
in work situcvt i on« . The booklet is written for low leVel-hlgh 
Interest reading and group work. 

Link, Wade and Katherine S. Hand. Th e World of ^ork . Montgomery, 
Alabama, Link Enterprises, 1968. 

Twelve tapes and tilms in this kit utilize group discussion 
sessions that are designed to help lerirners get^ keep, and 
advance in a job. 




Novakowski, Dione. Be Inform ed series . Sytacusei New York, New 
Reader* a Press , 19 70 • ^ 

This booklet is used for independent study by learn^rsi with 
a low reading level* The units are of a high interest area of 
adult concern, such as i personal credU-j»|ttettlng a Job, and ka«pln9 
M 4fth. -159- 
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Nutter, (.■'4roJyn. 'lUfi Ue^auiao Wor K h-'Cjk . C'r jn.i ton , Rluvi, i;jJ,An.:J, 
Crt r r o U Pro .s y V" 1 ^> 7 0 T'' 

When a Jt^arnet has a quidc lev ratiklng u pcxfonal caroex file 
Cor job appli^ati-cna he iis secn.':e In ifdkiriq ? iv-.^iuwe. Thia wcrk- 
toxt in simpio to un.ijrst.-ind <u»d apply. 

Pathescope Educati oiial films, :rc. £?.?£."=if,ii_ •'l^'^i[vam. Now Roohell^i, 

New York, Fvitliea cope F.vlin:, la-: . 7" 107 3 " • 

Two c;assf?ttG tApe'< an<i,^i-ilmsV?oniprj.O(y; eleven separate Hits 
in tha fojllowini^ areaa : ■••Lon?lt r\u. t i on ,. Law En f or cc^roon t , N^ii:,£ In*!./ 
:j^}.ky. ' -?P££j-a'. i^lj).' Food Services, Cqnnmn 

i^il!:.i?J ..-il9XH ' V>epai.r Work, and Gove rnitTent Service. 

Each caieer field iu oxamined in a program of W e aowirt » "^^^ 
fi Imetrvoa . Tho first tllmit -^p provides the viow»>r; wxth broad 
picturrj of a (. ar ot area , ulj; i nr, i. ..orviews with I'eal :-oopl«) 'r>.'k- 
in«3 .i: risil jobs. The flLn^^tvip suggests to the youx/q cHicei- 
s««?ker the material, soci.)l and pfcrsonal rewards implicit in 
«ach career. The, second filmstrip focuses on the detail of a 
given career and pofies these questions: Are you personally fit- 
ted for any of t-.hoae careers? Da you have the nocessary aptitude!? 
Are you acadeini <:a 1 ly qualified? Do you want to do what is 
necessary to prepare yo^ for this career? Do you want to make 
this career your 11 fework? This program is very good at stimulating 
action and decision-making. . * 

Richter, David J. Occu gational Ess entia ls^ Skill s and Attitudes 

for Emp loyment, Third Edition. *^Rockford, iTlinois, Johnson • 
Press , Imr. ,1971. 

It is the objective of Occu p a tional Essen tial^ to. help student! 
attain skills and attitudes necessary in finding and maintaining 
a job. Occupational Essentials is written on a low reading level 
wlttt- a degree of flexibility so that it can be adapted to different 
age groups and levels ot ability. Self evaluation is an important 
key to job success and is explored in chapter fiva. 

Society foi Visual Education. Exploring C a ree rs. Chicago, Tllinolt» 
1967. 

,J^.V»piBrior graphics and audio on six careers are included in this 
kit, as follows 1 The Telephone Installer , The New«pai;>fer Reporter » 
1^6 Automotive Mechanic ^ The Truck Dri ver^ and The Broadcas t ' . 
Techn ician , and The Airline Cabin Attendant. 
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1 1 I i no if, , 1 9 (-.7 . 

f 9 

A, 

SlK caasGttea ai\d filmatrips wil;U a concise ovorvifiW of job 
requirement's in the world of job opportunities are c;ovcred in this 
kit. The 3ubi6ir.ts '.ovcM.od are : Job ''^pj^yo, y.t unj. t. i e s i n a Pq £^ t Ua r an t » 

^M^lS^.f2. Ail 1^*^ 9, Wf> t i d oX Jj obs^ , an d Ro fj ui r.^m^ints in tho W o rlc: o £ Joba > 
TARCOv;, Huniar Uor.uurtv^ ■> Program. Inf .•;)£; mat 3 on Noed^d fo r O ccupatlQn al 

INFO}:: is complGto .career iirforination sy ^;t-.em with specific ■ 
career i nfornuu.i on on 200 jobs in ttortbeast Alabama. Each job 
desar j p I. i o,i i n r ] u ies expected ^aLary , quali f ication c^., ed acat ional 
facilitirs, aarl j'>l) outlook, in the aioa. 

•^nrnex , Richard H. The Turner C d^r,e e r G u i d aj\ c e S a r .i s . Chicago, 
II linoi , FoJ lett Educational Corporation , 196 7. 

The six bonks in the Tumor Care e r Qui dan on Series provide a 
continuous Bt.ory of thi- pr^icticai job cxp'driencns of several young 
men and women. t^ach book dealJL. with 'a major-^concern of ocoupational 
and carefjr rxretienct;: identifying aptitudes, skills and abilltlas) 
taking on-the-job triiininq; working at a specific occupation; seek- 
ing a new job through necessity; developing skills and responsibility; 
and finding 5»at ii$ fact ion in a careor. 

Turner, Hirhard H- The Turner Livin gston Re a d fer. Chicago^ Illinois i 
Pollett Educational ^Corporation I 1962;. 

, The Turng r -Li v ingston Readers is a new series for a student who. 
does not like to read. This series makes, reading a joy and an 
emot ional experience for the stories tell! of the pressing worrias 
of a family, personal appearance^ dating! and getting a job. Th* 
book titles in the series are: Starting a Job, Training for a Jo>? i 
Looking for a Job, holdi rig a Job ^^ Changing a Jo b» and Wanting a / 
Job . • 

Udavari/ Stephen S. Famil y De ve l opment Scries. Austin, Texas / 
Steck-Vaughn , 1973. - ^ ^ 

» - •■ • . . 

There are ten books in this series that help the learner be 
a mere, effect vve person in using life coping skills to function 
effectively in today*s society. BooK titles in the series arei 
tin d 0 r B t a n d i n g Y o u r s el f ; Bec oming a Mor e Ef fective Pe rson ; H ealth $ 
Safety , and S ani tation ; Buying Guides ; F ami ly MonQy, Managemen t ; 
You r Famil y;' Co mmunicating wi th Others ; ^ Working with Othe rs; Being 
an^ In f o r m od Ci 1 1^ o n ; Whe re to Go , ho tc Sne ^ _ Whjrt^ _ to^^^^ ^ 
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U,.s. iiei'tii tiUi/iU-. of i.<U)<>r. pi c^hj^oii a r y of Occ upa tional 'rltlua> 

Vo.U»m»i r. . Wasihington D . C . /I) . y . Department of Liibor , 1965. 

A knowltjdije of occupations is" of key importance to an analysis 
of manpowtjr o -onomi ct; , behavior of job market forcos, and the ' 
emp'loymo.nl. proiif.-^.-i . <)ycv 7S,0'00 broad deif init.ions Dobs and 
o I as3i t'icdt ions of occuiut ti ons are included. 

U . . Depart mc p t <i i L.a b o i . Diet i 9;:^.ry„.£i _i'£.? upational Tit log , 
Volume I J . Wash i ngt on , " rt . C . , 1965 . 

The aeccnd volume of tht* Dictionary of Occupational Tltl^g 
serves ap a method of groupiny ioba. having t-'ie same baaic ^ ' * 

uaor disc.'cirn rel itionshiph- amoung occupations. 

0.f>. Uapartme it of Labor. Diction ary of Occupationa l Tit J.y:0.t 
Su pplemen t 2 . Washington, D.C. , 1968. 

This second supplement to the Dictionary of Occupational 
Titles arraYigos data on physical demands, working conditions, 
and training tim« for each Job defined in the Dictionary 
primarily by the worker trait groups of the occupational class- 
ification structure presented in Volume I of the Dictionary. 
This is helpful in the utilization of workers in the restructuring 
of jobs . ^ ^ 

• * 

U.S. Department of Labor. O ccupational Outlook Handbook , Washington 
D.C, U.S. Department of Labor, 1972-73. 

This edition provides information for more than 800 occupations 
so that young persons, veterans, women returning to the labor fore«» 
and others choosing careers can determine which joba are best auit-- 
•d to their individual needs. The Handbook discusses the nature 
of work in different occupations, as well as earnings, job prospects 
during the 1970* c, and education and- training requirements. 
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Study Gu.idi.»8 tot Job Entry 



Brownscein, Samuel C. *nd Mitchex Wtiner, You Can Win A Scholarahlp^ 
Woodbury, Naw iotk, Barron Educational Series, 1972. 
Reference material on study skills nocesaary for winning 

scholarships is compiled into "tcst-tsking** experienoee. 

College Editorial Staffs -How to Pass ths Graduate Rocord Exaw inationg. 
Adv anced Tftst-Gsology ^ New York, New York, co\}«<jo. ru,*vllahing 
ompany, 1967. 

"Test-taking" axperirnce ua material covered on the GRE test 
1^ presented for individu«il study. 

College Editorial Staf£> How to Pass the Graduate Rec o rd E,x ft«jjfja_tioa. 
Advanced Test - Mathematics < New York, New York, Collegs 
Publishing company, 19C7. 

Tha study guide reviews intermediate through advanced mathe- 
aatlcs on material covered in the advanced GRE math section. 

College Editorial Staff* How to Pass the Graduate Record E xaainatlQft 
Advanced Test - Music , New York, u»m York, College Publishing 

Company, 1967. 

"Test-taking" experience on material covered on the GRE 
advanced test in music is presented for individual study. 

College Editorial Staff, How to Pass the Grad» *«-e Record ExawinttiOfl 

Advanced Test " Sociology < New York, New York, college Publishing 
Company , 1967. ^ a 

"Test-taking" experience on material covered on the GRE advaneta 

tast i^ sociology is presented for individual study. 

Cowles Editorial Staffs Cowles Guide to Careers and Pr ofessions » 
Toronto, Ontario, Cowles Book Company, Inc., 1968. 
Cowles Guide to Careers indicates the necessity of basic 

preparation for career or vocation. 



if ■■ 



Xowles Editorial Staff, How to Pass the Civil Service Exa winatiot) - 
Pireman, Toronto, Ontario, Cowles roo». Company, Inc., 196B. 
Basic skills covered for review are verbal ability, mechanloal 

comprehension and first aid. 
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Cow.Ui3 Kdi.tori al '.itAf.f , How ljd id.?,s the/\ivy- i'^^ 

Toront o , ■ Ontario, Cnw"l*^s Book Comnany , '.U\r . 1968- 
Bar.i.c rtki .l.'i- at:-' . f v.i.ew»>d for passing th^» pajf/Polmaji '. . 



C ow I o » l" ^ XKor mi t- f: a t I ^ Hoy to Pas a C.iyi 1 S a i v 3 . c t> £ x am i n a t i cm. - 

'1. yj?S^J-.%^^^^~^^^ ' Ontario, cowlea Dock Compauy* 

m -lu.ieO iTi the Civil '^cxs/icfi i^tuc!y guide for sooJal case 
'Aiorker ar ex' f!pt.i onal "Job Opportunity" Guide and i list of 
qrc»du«t.. prcieasional siihoola. ^ 

Cow' - ( : n t o t. i a 1 " f; a f t j Howtjo >_'-^_i3 'T Civil Service Ex jwlna t i o vj - 

State Troopc r > Toront"o, Ontario, Covrles Book Cotnr.a-ny . Inc.. # 
19687" 

The study guide is useful in d«tarmining the requirements 

for passing the Civil Service Stat« Trooper Exaxni n at J un . 

• . ^ 

Cowles Editorial Staff, How to Pa»a C ivil Service Examination - 
Beg inning Office Worker, Toronto, Ontario, Cowles Book 
Company, Inc., 1966. 

The book gives study skills needed to pass the beginning 
office worker examination for Civil Service. 



Cowles Editorial Staff, How to Pass Civil Service Examination - 
Bookkeeper-Accountant Clerk i Toronto, Ontario, Cowles 
Book Company, Inc., 1968. 

The study guide prepares the learner for the examination. 



Cowles Editorial Staff, How to P ass Civi l Sarvice Kxamlnation - 

Clerk a Toronto, Ontario, Cowlea Book Company, Inc. » 1968. 

The guide is useful to determine the requirements for 

passing the Civil Service Examnlation for Clerk. 



Cowles Editorial staff. How to Pass Entrance Examination'^ Ptactieal 
Nursing School s Toronto, Ontario, Cowles Book Company, inc., 

196 8.' 

The guide is an excellent presentation of material and special 
vocabulary neaded ta pass the LPN Entrance School Test. 

Cowles fcditoriaV Staffi How to Pass Federal Civil Service Examination 

Clerk-carri,«ar| (U.S. Post office), Toronto, Ontario, Cowles Book 
Company, inc. ♦ 1968. 

The guide ie helpful to achieve vocational goals in passing the 
C lerk -Carrier te:*t. ♦. 
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M ai i Handler (U. S roaV J^f^^^^^^ Toronto, Ontario, Cowlo« Book 

Company, Inc., 196 n. 

The 'juidn lH.i}rii daterminf! t;he ccnrso of study needccl to pas? 
the test for Mail Handler. 

Cowles F d i t o r i a 1 Staff. H.ojl..tg.J*_a8j Civil o ervicc. Examination 

Toronto7 c^tai loT cowles Book Comfany, Inc., 1969. 
Moti'vatTondl materials and "teat-taking" experiences gives cUe 
learnefr ski llss in paaging tho examination. ^ 

Cowl*^ ^ d i tor ia 1 S t a f f . How to Paas i-edaral Civil Sorv.VL'l»_ 'lliGAl'A^fJSB. 
itenoqr apher and Typist 7"* Toronto, Ontario, Cowles Book Company, 
Inc, , 1968. 

The material . determines a course of study used to pass the Steno- 
Typiat Exam. 

Cowlea Editorial Staff. H ow to Paes the High School Equav *ieftoy Exaw- 
ination. Toronto, Ontario, Cowloa Book Company, Inc., .1968. 
Excellent "test- taking" techniques and a compilation of five QCD 

test areas are covered in this study guide. 



Cowies Editorial Staff. Practice for Civil Servi ce arithmetic and 

Vocabulary Testa . Toronto, Ontario, Cowles Book Company, Inc. » 

Arithmetic, vocabulary, and analogies review give "teat-taking 
axperienpe . 

. « 

Cowles Editorial Staff. Practice for Civi l Se rvice-Police Departmtnt 
Promotion Examination . Toronto, Ontario, Cowles Book Company, In 
1968. / - 

Relevant vocabulary and "teat-taking" experiance for the Police 

Department Promotion is reviewed. 

Cowles Editorial Staff. Practice for Civil Servi ce-Stenopj^aphftrjmd 

Typist Examinations . Toronto, Ontario, Cowles Book Company, Inc,^ 
196 8. 

Math, vocabulary and general basic areas are rtviewetl for "test- 
taking" experience. . 

Cowles E'ditorial staff. Prepara tion for ( 3raduate cqrd__Ex ami nji^^^ 

A pitude Teat . Toronto, Ontario, Cowles Rook Company, Inc., 1968. 
A review by areas for the ORE provides "teat-taking" experience. 
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Cow le 8 editorial Staff. ^^ rf^^>a r .j t i (ju f o r Mi I let Analogies Terjjt , 
Toronto, Ontario, Cowi^^s Book Companyi Inc., 1968. 
Vocabulary development and "test-taking" experiences are 

provided with tha.s worktc^xt, 

Cowles Editorial Staff. The R e^enery/Cowlos CLr P Toronto# 
Ontario , Cow le8 Book Company , Inc . t 196 8 . 

A comp 1 1 aticu) of CLEP tost material is informative and useful* 



Dos t e I r w i 1 1 i am C. n a r ron' s How to Pr erare for the Co ll ecr:- L e^vo I 

EXf ir > at ion Pr ogram, Woo^hui// M--' York# Barron's l.i'u Uional 
iea , 197 3. ^ 

rhe CLSP study guide is based on what the average sophomore has 
studied durihg his first, two years in college. 

Turner, David. College Level Examination Program . Ngvf York ^ New York, 
Arco, 1972. 

The study guide accurately assesses educational progress with a 
compilation of CLEP materials. 

Turner # David. High School Equivalency Diploma Tests . New York# New 
York f Arco, 1965. 

All five GEO areas are covered with high level material, ^he 
presentation is difficult. 



Turner, David. Pr actice for the Armed Forces Tests . New York^ New 
York , Arco, 1947. 

The material emphasisies enlistment and placement tests for en*- 
trance into the United States Armed Forces. 

Youth Education System Editorial Staff. Preparing for College gntrinct 
Tests . Stamford^ Connecticut^ Youth Education System/ 1971. 
The worktext is a bisic skills review and "test- taking** exp«rience« 

. '■„• ' ^' ' • 

Youth Ed a<i*t ton fiystcm EditoflAl StA<t. th4 Civil 8»tf^l<iii ytilNtt^t^W - 
Book . Stamfordi Connecticut, Youth Educition Syatem, :i^970. 
Th« study guide Is htipful in arlthmetici vocabulary and "t«st- 

takin^" •xparienco. _ - 
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McMillan Professional Magazines, Inc. "Indufltrial fiducatlo 
Greenwich, Connecticut, 19 74. 



"Industrial Educatio- ' is helpful to teachers and aJroinls- 
trators of industrial arts, vocational- indvstriiil and technical 
education. Career information is provided by current articles 
on career education. For example "Specific Careers fox t.l\& 70*8 
in Applianco Repair", "How to Help Learners Make a Vocational 
Choice" anii "A Tech School where Students 'Teach the Computer'" 
are current in career counseling. 

n.S. Department of Labor. "Occupational Outlook Quarterly". 
Washington, D.C. , 197^, 

Statistics from the Department of Labor concerning employ- 
ment and earnings on a national basis are useful for career 
counseling. Articles about manpower, vocational training and 
information to keep counselors current on the labor market are 
in monthly issues. 

U.S. Department of Labor. "Occupational Outlook Quarterly"., 
Washington, D.C., 1974. 

This magazine has interesting articles covering current job 
markets, guides to part-time jobs, and experiments in rearranging 
the work routine. It is an essential for career counselore. 
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LJiSTING OP EQUIPMENT aa of JUNE 30, 1974 



MANUFACTURER'S TITLE 



Acidlnq Machines 

MuXtipMer 

Calculator 

Projector and Audio unit 
Auto-V since 
Cassette Recorder * 
Cassette Recorder 
Cassette Recorder 
Cassette Recorder 
Tape Recorder 
Cassette Recorder 
Cassette Recorder 
Tape Recorder 
Cassette Duplicator 
Cassette Duplicator Copier 
Spirit Duplicator 

\i ■ 

Cabinet 

Minpograph 

Cahinot 

Stenci 1 Filing Cabinet 
Copying Machine 
Cabinet- 
Photo Copier 
Stand 



Smith Corona Electric 
Monroe 

Adler "804" Electronic 

Aud-X Mark 3&4 ' 

Graflex — - 

Channel Master 6305 

Concord Audio-Link Model F50 

Hitachi 

Wolleniak Model 4000 
Wollensak Model 1520 
Calif one Model AV-80 
Wollensak 3M Model 2620 
Wollensak 2532AV 
Model 2750AV 
Model 2760AV 
A.B. Dick Model 226 
Model 502 for Ih:|>licator 
A.B. Dick Model 525E 
Model 502 

A.B. Dick Model 1051 

3M Model 45C Thermo-Fax "Secretary" 

for Copying Machine above 

.3M "209" Automatic 

3M with casters for above 
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;>UANTITY 



TYPK 



MAIslUFACTURER'S TITLE 



3 
2 



Languaije Master 

Pilnstrip Projector 

Controlled Keader 

Tachistoscope 

Redding Pacer 

Reader 

Reader Mate 

Pre viewer 

Filmr;t i4p/Slide 

Projector 

Projector 

Slide Projector 

Overhoad Projector 

Typewriter 

Typewriter 

Typewriter 

Typewriter 

Typewriter 

Phonograph 

Phonograph 

Vacuum Cleaner 

Camera 

Water cooler 

visual Maker 
Step Ladder.. 
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language Master Boll & Howell 
Graf lex Messenger VII Sound 
EDL 

EDL Tach-X 
ShadowBCope 
Craig Reader CR-2^*V ' 
Singer Graf lex 
View lex Preview Jr. 
Graf lex SMIOOO Films trip/Slide Projecto 
Technicolor Super 8 Silent Movi« 
Graf lex IGmm Model 950 Sound Projector 
Kodak Carousel 

Beseler Portascribe Overhead Projector 

IBM Selectric 

IBM Selectric IT 

IBM Correcting Selectric II 

Smithe Corona 

Underwood 700 

Rheero 

RCA 

Electrolux 

Pujica ST 701 ^ 
Halsey Taylor Electric 
Audio-Link Progranmer 
Kodak 

Three step 
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QOANTITY 



TYPE 



MANUFACTURER'S TITLE 



1 
1 
1 
2 

2 
10 



Cassette File 



Globe 



File 



Bookcaaes 



EDii Flash-X nachln* 



Listening Center 



Tape Luxor Cassette File 

Tri-Graphlc Floor Stand 

Electric Step for Mobile Van 

Transparencies file cabinet with ICO 
hinged swing-out envelopes Ltutor 68HF 

42" shelves 

Machine used for "Word attack" Flash 
cards 

k 

Portalile jade for oar^Aiones with 6 
outlets « individual audio control 



J 
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Budget Ttem 



Amount 



% Q.f Tot 



Salaries (Includes social tacurltyi 
retirement, and hospital 

insurance) 

Consultants 

Travel, and Insurance 

Equipment and Materials 

Intttuctioniil Supplies 

Evaiu«ition 

Indi rect Cos t 

Other 



$158,208.00 

200.00 
3,445.00 
5,160.00 
12,939.00 
1,500.00 
9,349.00 
12,290.00 
$203,091.00 



77.9 
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Profile of Case Number 1, 1973-1974 BEST COPY AVWLMLE 



Part I. Qbservation Upon tinterina the Prpgrani. 

Mrs. E. is a very personable and Intelligent person. She Is 81 years old and. 
lives by herself in federally funded housing project. She Is not employed and 
he> only income Is from social security. Mrs. E. Is In very good physical health 

and fs fiiVI of life and spirit. 

A. Backgroun.'. 

Mrs. E. had the usual hard life experienced by minority groups In the South. $h# 
was born in Georgia and attended school in Atlanta* completing the 8th grade. At 
an early age she was completely independent, supporting her daughter through ^ 
employmer^ \n the most menial type of work. Mrs. E.i widowed by her first huiban4i 
later n -tarried. She became a christian, finding herself through her relatl^nshlj) 
with God. In her self-awareness she felt a strong need to Improve both socially 
and educationally. Her ambition was to pursue a career in the health f4e14. 
;'From the time I was 16 I wanted to be a Doctor, but my grandparents were poof ' 
and I never had the opportunity." 

B. Prior Educational Experiences and Conflicts. 

Mrs. E. received her practical nursing certificate from the Chicago School of 
Nursing. She worked In Jatkson, Michigan as a practical nurse. Mrs. E. onroljii 
in an adult education class in Michigan hoping to receive a hf^ school d1pl0ltti« 
She attended the program there for three years before coming to Huntsville,' 
Alabama. After moving to Alabama she enrolled In the Huntsvllle Adult EducatiOf^ 
Program where she studied on the Mobile Learning Van before transfering to OA* of 
the evening programs. 

C: Conclusion-Initial Observation. 

Mrs. E. was referred to a counselor by her evening teacher. She had decided to 
giva up trying to get a QED and accepted the Idea that she was too old. She 
became very negative in her outlook on life, ready to accept falluro as roa lltyy 
"I guess the good Lord didn't want me to finish high school", she stated 6uftf^ 
her first counseling session. ^ 

Part II. Observation Upon Completion i» the Program . 

Assisting Mrs. E. in her decision, utilliing the Career Decision-Making Charti 
the counselor was able to stimulate desire an(l aid In building up self-confl doner; 
The counselor was able to narrow her choosen field down, making It more meaning* 

ful and realistic. 

A. Educational Experiences During the Program. 

Mrs. E. decided to stay with the program and to maintain a positive attitude. 
This approach enabled her to visuallte new meaning, which resulted in her passing 
the GEDi obtaining her high school equivalency. 

P^ r,^ . C.on,c1,u.si Qn. 

Mrs. E. was very pleased with her accomphlshment, and plans to continue her 
education. At the age of B1, she is enrolling at the University of Alabama in 
Huntsville on a scholarship in the field of nurs1nfi;|L2 



Profile of Case Number 2, 1973-1974 



Part .1. Obs f»r va 1 1 on IJpon. Entering the Program. 

Mr. M. is 3 young man with above average intellect. He Is 22 years old, but his 
mannerisms are that of a 16 year old. He seemed to lack self-confidence in his 
ability to beUer himself socially and educationally. Mr. M. was unemployed, living 
with a mrtle companion who supported him. 

Ai. . Background. 

Mr. M. , at thg age of nxteen, left home due to, as he dlscribes it a "b/id situation. 
Mr. M. wfl^.^ble to.fina different kinds of work, but nothing that was chanenging 
or had :i future. After a few weeks of employment he would quit for no apparent 
reason. Mr. M. at present is living with an elderly man who at first was thought 
to be his uncle, but turned out to just be a friend.^ Mr. M. is very talented and 
hds performed in different amusement centers. . 

B. Prior educational Experiences and Conflicts. 

Mr. M. completed the 11th grade. He has studied music and dance but hasn't btah 
involved in any fonnal type of training. Mr. M. was tncourged by friends to try 
to finish school:- He enrolled in an adult education class but only stayed a fhert 
time. After failing in education he decided to Join the Navy. He was In only 
thr*ee weeks before being discharged. After falling In the Navy he returned to 
. Hur^tsvl 1 1e , Alabama and again enrolled in adult education class. 

C. tonclusion-Initial Observation. 

Mr. M. was referred to a counselor ^for assistance In following through with hi I 
decisions. Mr. M. had the ability to achieve but became discouraged too easy. 
TNI main reason for his loosing the desire to advance was based on his non- 
rtal 1 Stic approach et his future. 

Part II* Observations Upon Completion of Program . 

Mr. M. became totally involved in the education program and madt mtininafull pff- 
dress. He was able to relate his short term successts as being motivation for nil 
long term goals. 

A. Educational Experiences During the Program. 

. After recognizing his usefullenss and ablltiy to achieve he transftrred to a 
Manpower Development PtQiir'"' where he succtiifully completed the requirement!. _ 

P| r t Xl^v Con clusion. 

After Many sessions with Mr. M. , the couniflor was able to aid In channeling hji 
career goals towardi a meaningfull and realistic career. This was made posilbli 
by the step by step redefining and altering of career decisions as outlined In thi 
Individualized Career Decision Making Chart. Mr. M. has complettd hli GEO and at 
present is enrolled in a technical school, working part-time In a field relatjd to 
his training. His success has JiadjAfparkable Influence pn his out-look on Ufa 
and his concept of himself. » . *w ' 



Profile of Case Number 3, 1973-1974 

BEST con AVMIMU 

• J. 

Ms. W. is very mature for her age. She Is 22 years old., has never bten manied and 
has two children. She is unemployed, lives in a federally funded housing neighbor- 
hood and is on welfat-e. Ms. W. has a very negative attitude and shows feelings of • 
hostility. She Is very tinti-white, blaming her present situation on the pi^:.juoice8 
shown by white society. 

A. Background and Educational Experiences. 

Ms. W. is :;ecind generation welfare recipient. She has livod in 'irf^ • i i« 
of her Ivfe in-^the same federally funded housing. She hadrto quit school, ."eaching 
only the 10th grade, because she was pregnant. Shf enrolled in a technical school 
to become a practical nurse but lost interest and gave up. Agdin motivated by the 
thought of improving her situation, she enrolled in one of the adult evening programi. 
She became unhappy with her progress and was about to quit when she was referred 
to a counselor. ' 

B. Conclusion. 

Ms. W. had the determination and ability to accomplish any goal she wanted. H«r 
main problem was her self-concept. Instead of accepting her bad situation and 
making it better, she would have a tendency to blame others and conclude ' 
that it couldn't be changed. The counselor was able to direct. her attantions to 
her own qualities and the fact that these qualities, when developed could make a 
positive change in her future. Once a positive attitude was formed, Ms.W. was 
now ready to make meaningful steps toward i}ursu1t of a career goal. 

Part ,11 ♦ O bservation Upon Coftfpletion of Pr ogram . 

... " ) _ . 

Ms. W. continued her sessions with the counselor and remafned In the Adult Education 
Program. "I can't believe how different I am now. I even like whitey a little." 
These remarks expressed by Ms. W. were meaningful for she had gained self-respect 
and was therefore able to respect others. Mrs. W. observed luat while she was 
studying at home her oldest child seemed to become more Interested in books which , 
she feels will be important when he enters school next year. 

A. Educational Experiences During the Program. 

Within a few months Ms. W. obtained her GEO and started making plans to enter college. 

' part, .1,1 1 . , , Conclusi on . 

.. • ■ " ^ 

At present Ms. W. is a full-time employee at one of the local manufacturing 
companies. She has applied for assistance with school expenses and hopes to 
attend a junior college this coming fall. 

170 " 
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P'-ojile of iHso Number,/?, 19;:j-V4 



^^tiT)''-, health j poor m-^c it.ist: of hiyh blood pressure, arthritis and teeth decayed. 
' 'io» fe-.^ t.';nt. r.epth dre mis5i;i9. Mary 1s divorced and on welfare. She can't 
live -m ^^'jA%) 3 month dnu wdnts'a job. She Is 30 and has no Job skills or education 
h yond thr- PtS; ^'^-a^^^ 'ihe hos two chi ldren. One Is school age. 

M.v . I' -Lited in Si -ford Cour'. (housing project) in door-to~door ^Arruitlng 
i. , • , -,( io. . She vfery depr(?ssed btrCiusr she had, been, unable to got a job 
.1, ; ' rid o'^t worked in tnvee year-i. Some of her problems may^be psychological 
i > Mdture. 

i:. PHor ^Iducational Experiences and Conflicts. 

Mary dropped out of scho"o1 In the 8th grade. She has an outgoing personality 
and si'ems to want out of. her situation but can see no way. If her young child . 
could bo put in the Child Development Center, she could walk to the Adult Learrring 
Center to work toward her GEO and then enroll in some technical education progriw, 

such i% IPN school . 

C. Conclusion-Initial Observation. * 

The counselor called VocationaT Rehabi 11 tation and arranged for dental care and 
front bridges for Mary's teeth, also medical care was arranged. The youngest child 
was enrolled in Child Development in order for Mary to attend the Adult Learning 
Center and work toward the 6F.D, after which she can get technical training ntedtd 
to secure d job. , ^ 

Mary lacks confidence in herself due to her lack of skills and inability to get I 
job. She has pooriiealth and is despondent. She should be encouraged and aided 
in fneeting educational and career decision-making skills through utilization of — - 
the Career. Decision Making Chart. 

parJLll_-Qkservatlon Upon Complet ion of the Progra m. 

Mary's r^ttitude about self had improved. She seemed to think she was as capable ♦ 
att'-active and skilled as her employed friends. She smiled without covering her 
mouth since she has a bridge for her front teeth. Securing her GEO and completing 
Manpcver MHatcjttinq School gave her confidence in her ability to become self- 
supporting <ind removed the barrier of lack of education. 

A. EdiKat^^^^^ Experiences Pur l ng t he Proirank 

Mury's attitude toward job success improved after she secure<l her GEO through study 
at. the Huntsvillc Adult Learning Center and graduated from the Manpower Meatcutting 
r.c^ool. Thf? counselor referred her to State Employment pe»*sonne1 and she was placed 
in Manpower. 
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Pirt III, Coiiclusion. 



\ 



Mary has interviewed and been given a civil service job at Redstone Arsenal 
Mesn HaU. She plflti^> to work in Foods Preparation part* time and attend 
Drake Tethnical College LPN Program. She has taken the LPN Entrance Test and 
plans to enron irr September of 19/4. She is now off welfare. Her second child 
is now learning to reori and has better school attendance and a better attitude 
toward scnool . 
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Profiled Case Number 1973-1974 

KSr Om MMIMLE 

PArji J«.v.. Jl^- i!D. Aippp ,. InM 

Ruby '3 husband dipd recently and she will have no income after her daughter 
graduates trom hiqh 'school (draws social security). She is. 54 and has never 
worked. Also she r.eeds outside interests since she will be completely alone 
when her dduyhter leaves home. 

A. Background. 

Ruby [V]on^ . in after reading about the program In the Huntsville Ti mas A 
counself . tjlked to her and made an appointment for enrolling In the Ad j1 : Learning 
Cenr-'i. She cried a good deal during her first visit because she is still not 
recovered from the shock of her husband's death. She has arthritis and cannot do 
work that requires physical labor. 



-7 



B. Prior Education Experiences anci Conflicts. 

Ruby dropped out of school In t^j 6th grade. She has live all her life In a small 
rural community lb miles from Huntsville. She has no InTorwatlon about typis 
of jobs she would be interested In or what type of training she would need In 
order to get a ski lied* job. 

e. Conclusion: Initial Observation. 

She has no confidence In her ability to get a job because she lacks job skills . 
and basic education. The counselor will use job Information and community agencjei 
to keep her informed as to jobs for which she might become qualified. She enrol If J 
in the Huntsville Adult Leam'ing Center to secure basic education and GEO prepiritlOft. 

11. Obseh yatlon Upon Completion of the Program . 

Ruby has grown out of her depression through her dally classwork and interest 
in learning basic education skills. She has secured her GEO and worked with 
the counselor on numerous vocational materials. Through State Employment 
services she has secured a job for which she Is suited and able t5 work untu 
age 65 when she will be eligible for social security. She has always been of 
\-.ervice to ti.e sick in hei^ community and her job Is a Human Aide with Pensions 
6nd Security. 

A. Educational Experiences During the Program. 

In addition to studying basic education at the Adult Learning Center. Ruby 
enrolled in the television GEO Series^ Your Future Is Now , due to the 30 mile 
round fr^u and cost of gasoline. She also was aided in studying for a Postal . 
Carrier Civil Service Examination and passed the test. She has received her GEO. 
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Part l U , . . Conclusiffo. 

Ruby will be a happy useful worker and Is Independent and self-supporting. .She 
enjoys her work making home visits and caring for the elderly and disabled. She 
plans to attend night classes and take typing In the Adult Program. This will 
enable her to move up a step In her civil service job. Her daughter plans to 
enroll in Drake Technical Colleges' LPN Program in September, 1974 and has become 
more Intorir-ted in vocational education. 



(I 

I! 



• 

r 



174 -187- 



BUT con MMUBtf 



Pf uf na of Case Nuirtber 1973-1974. 



?'OrV I. QN^«:rvai1oM Upon r ^ttn ing i.he Prociranv. 

Norma had a b<ick ;njui:, from an accident while working as a checker In b jrocery 
^»tore. S!\e wos r.t'nnitrated and Is unable to find work. Her husband dleo recently 
with .1 he/,ft c:ttdrt f.nd left no support. She was very depressed. She can't find 
anctlifjr job dnd dot^sn'r. know for what job to try to qualify. 

A. Bickyrowfid. 

U<jmi ht'J • ^!^ .iKiiTied children in other s;ates- She Is completely alonti. She 
has v<i«i'..dtiGn or job .ikills other than as a checker In a grocery store. Her 
pn;?f'Mt health will not pe^Tnlt her standing on her feet for long hours land load- 
ing heavy groceries. She is not drawing unemployment and has no Income. 

B. Prior kducational Experiences and Conftlcts. 

Norma dropped out of school in the 9th grade. She Is forty-nine and worried 
about how she can support herself until she Is elgible for Scolal Security at 

sixty-/ive. / 

C. Conclusion. Initial Observation. j 

Norma had a complete lack of confidence in herself as a student. She has for- 
fctten all her basic computation skills. She needr, someone to encouraoe her and 
give her career information and knowledge of training programs. She will need to 
complete a GEO in order to get a job that will not require strenuous Jabor. 

Part II. Observa tion Qpon Completion of the Program ; 

Normals attitude about herself has improved. She has had educational succtil and 
career success and is a happy self-supporting woman. 

A. Educational Experiences During the Program. 

Norma attended the Adult Learning Center daily for five months and completed the 
GEO requirements. She received career counseling at least three times a week. 
She was referred by the counselor to the Legal Aid Society and Sued the grocery 
store from which she was terminated for unemployment compehsation. She was alio 
referred to a State Employment Agency counselor for specific Job^ information. 

Part III. C onclus ion. 

Norma is now employed by Pensions and Security as a Human Aide. She has a job tfijt 
suits her physical condition and at which she can keep employment until age 65. 5n« 
is enrolled in the Adult Education Program typing class in order to advance to a 
better position with Pensions and Security. She is happy with her job becauit Of 
the contact she makes with people dally and she is now self-supporiing.- 
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APVISORY COMMITTEE; HUWTSVILLE ADULT EDUCATION PROGRAM 



Mr. A.C. Henley 
Mr. Emuel Cleaver 

Mrs. Shirley Arment 
Mr. Johr. Hinkle 

Mr. Buddy Murchlsqn 
Mr. Edwin Hill 
Mr. Willie Clark 
Mr. Perry Ward 

Mr. Loyd Little 
Or. Jimmy Wall . 
Mr. Richard Oliver 
Mrs. Ellen Zamora 
Mrs. Carolyn Edwards 
Mrs. Helen Stilwell 
Mr. Haskel Ross 
Mr. Bill Sef ton, Jr. 
Mrs. Dent Anderson 
Mr. Stan McCall 
Mr. Ben Gannon 



Supervisor with Alabama State Employment Servict 

Executive Director of AHAC (Association of . 
Huntsville Area Companies) 

Supervisor with Pensions and Security 

Chief of Training and Development OlvUljn 
for U.S. Army Missile Command, Redstone Arsenal 

City. Editor, The Huntsv ille Times 

Director of CAC (Coninunity Action Conrolttee) 

Assistant Principal, J. 0. Johnson High School 

Attendance supervisor for Huntsville City Board^ 
of Education 

Vice-President St^e National Bank 
Local dentist, member of the City Coundl 
President American National Bank ' [ 
Fomer student (received GEO) 
President Church Women United 
Former student (received GEO) 
Personnel Manager, Brown Engineering 
Vice-President, Mnrtin Stamping iind^tove 
Counselor, Alabama State Employment Sarvica 
Model Cities 

Ex-officio member, Director of Huntivllla 
Area Vocational Technical Center 
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